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John Sinclair 


September 12, 1940 - July 29, 2006 


John faithfully served 
our membership in 
the following positions: 


1 year Alternate Committeeperson 


13 years Zone Committeeperson 
9 years District Committeeperson 


President of Local 222 
from 1984-1993 


Executive Board Member 
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PRESIDENT’S REPORT 


Local’s 
Summer © 
Had Its Ups 

And Downs... 


ith this being our first edition since the summer break, 
I hope all of you and your loved ones enjoyed a safe and 
relaxing vacation period. 

On July 29, 2006, CAW Local 222 lost a great leader 
as Brother John Sinclair passed away. John was not only 
a great trade unionist, he also had a huge social conscience and truly 
cared about our membership and the people throughout our communi- 
ties. He will be truly missed throughout our Union, but our Union is a 
far better Union with John playing such an active role for so many years. 
Our deepest condolences go out to the Sinclair family, and at the same 
time, we thank them so very much for sharing John with us. He truly left 
his mark in this world. 


AGS Agreement 
On May 24, 2006 we successfully ratified a new three-year collective 
agreement for our members within the AGS Automotive unit of our Local 
Union, but not without a great deal of difficulty and emotion, to say the 
least. It is important to remember this is a facility that has been mis- 
see LOCAL’S - page 2 


Local’s Summer Had Its Ups And Downs - 


continued from page 1 


managed for years and constantly threatened 
with plant closure, which has resulted in a ter- 
rible relationship between the parties in the 
plant. During the final hours of this process 
things were extremely tense. While myself and 
National Representative John Scanlan were as- 
sisting the committee to resolve the dispute, 
we had to deal with the very real fact that Gen- 
eral Motors was preparing to enter the plant 
to remove their dies to prevent a shutdown 
of four of their truck assembly plants, one of 
which is ours here in Oshawa. Ultimately if 
those dies were removed it would have sealed 
the fate of our AGS plant, as the dies would not 
have been returned. 

At the end of the day the Union was success- 
ful in maintaining our members’ pension plan 
and the way in which it is administered, along 
with securing new work for the facility in the 
future. Congratulations to our members at 
AGS, a great victory during extremely difficult 
times throughout the parts industry. We must 
now work on the relationship and morale (or 
lack of it) in the plant and at the same time 
repair the damage done with the customer 
(General Motors) which will be possible, as 
no truck production was lost. 


Exceptional 
Picnic Attendance 

Once again during the month of June we 
held two enjoyable events within our Local 
Union, with the first being our Retirees’ Pic- 
nic. Although my schedule did not allow me to 
attend this year (and for that I deeply apolo- 
gize to our retirees) I was informed there was 
record attendance this year. 

Our CAW Local 222 general membership 
picnic was once again a huge success for our 
members and their families. I would like to 
thank our Recreation Committee, Charlie Peel 
and all who were responsible for making these 
events great for both our retirees and active 
members. 


“Fair” Trade Deal Needed 

I hope by now our entire membership has 
had the opportunity to sign our petition op- 
posing a Free Trade agreement with Korea. 
This campaign is extremely important to all of 
us who rely on the auto industry throughout 
our country. As I have stated on previous occa- 
sions the last thing we need is another offshore 
automaker being allowed to dump millions of 
vehicles and parts onto our already struggling 
industry. 

On June 14th I had the opportunity, along 
with our CAW economist Jim Stanford, to ad- 
dress the International Trade Commission at 
the House of Commons in Ottawa. The pur- 
pose of our visit was to put forward our con- 
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cerns in regards to such an agreement and the 
negative impact it would have to our industry. 
During my opportunity to speak I informed 
the commission that Local 222 represents 
15,000 auto-related jobs and when you in- 
clude the spinoff jobs created, it amounts to 
approximately 59,000 jobs throughout our re- 
gion. The CAW as a whole represents 265,000 
members working in 18 different sectors, and 
how we are very concerned with the current 
one-way flood of imports from overseas auto- 
makers and auto parts suppliers. We currently 
have a huge trade deficit with other countries. 
This deficit reached $16 billion last year, the 
biggest ever. Offshore imports take 25 percent 
of our market and we sell virtually nothing 
back to those offshore markets. I also remind- 
ed them that currently in the Polish shipyards 
they are building vessels capable of transport- 
ing 6,100 vehicles at once. There is a reason 
offshore automakers have been building their 
facilities along their coastlines. 

Currently 4.5 million imports enter our 
market each year unchallenged. Last year Ko- 
rea dumped 130,000 vehicles into our mar- 
ket, yet we were allowed to export only 400 
to their market. During my closing remarks 
I stressed those imports are 
significantly harming our 
industry and at a time when 
we should be protecting Ca- 
nadian jobs (145,000 manu- 
facturing jobs lost last year) 
why would we be considering 
a Free Trade agreement with 
another country. We should 
be negotiating and demand- 
ing a “Fair Trade” agree- 
ment. My members depend 
on auto jobs to feed their 
families. When this meeting 
had concluded the only thing 
I knew for sure was that they 
were good listeners; time will tell how they re- 
act and which direction they take. 


Award Winners Again 

Once again congratulations go out to our 
members in both Car and Truck Plants on this 
summer’s J.D. Power Awards. You have proven 
once again if given the opportunity for invest- 
ment and product you will produce vehicles 
better than anyone in the industry. Congratula- 
tions also go out to our members in the parts 
sector of our Union as it takes great parts to 
produce great vehicles and all of you have 
played a vital role. 


Durham Region Transit 
As of July 14, Durham Region Transit 
bargaining has come to a halt. The Region 
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presented us with what they refer to as their 
‘final’ offer. What is even more disturbing is 
their attempt to undermine this Union by mail- 
ing out the offer to our transit members. On 
Sunday, July 16, 2006 we held an information 
update meeting with our members, at which 
time all handed back their copy of the “final” 
offer, which I bundled up and sent back to 
the Region. We included a cover letter dated 
July 24th requesting they come back to the 
bargaining table in order for us to negotiate a 
new collective agreement. To date as a result 
of their arrogance and disrespect towards our 
Union and our members we have not received 
a response. 


Constitutional Convention 
Our CAW Constitutional Convention was 
held in Vancouver Aug. 15-18, 2006, with over 
1,200 delegates of our great Union represent- 
ing Locals from coast to coast. During the con- 
vention elections were held for the top leader- 
ship positions of the CAW. Congratulations go 
out to Brothers Buzz Hargrove, National Presi- 
dent; Jim O’Neil, Secretary Treasurer; and Luc 
Desnoyers, Quebec Director, all three were 
acclaimed for another three-year term. 


Camaro/Zeta Platform 
On Monday, August 21st a possibility be- 
came reality for our members in the Car Plant 
as General Motors finally announced the new 
Camaro will be produced in Oshawa. Along 
with this product comes the flexible manu- 
facturing system which will allow this plant to 
produce a variety of both front and rear wheel 
drive vehicles. With our members’ outstand- 
ing track record of producing the best in the 
industry, I am confident the Camaro is the first 
of many new vehicles that will be produced 
here in Oshawa. Congratulations go out to all 
of our members, as I am sure this news will 
now allow people to feel better about their 
futures. I would also like to congratulate the 
GM Shop Committee as some very tough de- 
see LOCAL’S - page 3 


TRUCK PLANT AREA CHAIRPERSON’S REPORT 


Truck Model Change Underway 


ince this is the first issue of the Os- 
haworker since the summer break 
I would like to welcome everyone 
back and hope you had an enjoy- 
able vacation. Now the work begins. 
Most of you are on layoff due to the GMT 900 
model change and will be back soon building 
a brand new model of truck. 

I have been working closely with all three 
districts in order to make this model change 
occur as smoothly as possible. We have col- 
lectively debated the issues along with input 
from your respective committeepeople and I 
feel we have made some tough decisions but 
good decisions that will benefit us all. It is hu- 
man nature that people do not like change but 
if we work collectively together we can make 
change a positive experience. Some areas were 
not affected as drastically as others, such as 
the Body Shop where only 14 jobs remained 
unchanged. I would like to thank not only the 
elected reps that service this area but also 
you the members that demonstrated patience 


Local’s Summer 


cisions were made earlier in the year, but 


those responsible decisions and leadership 
skills sure paid off for our members and 
their families. 

This announcement and future products 


CAR PLANT AREA CHAIRPERSON’S REPORT 


throughout this process. This also goes out to 
all our members working in the Truck Plant 
and all of you should be commended for this. 
We have seen a lot of senior members re- 
tire over the past few months and I would like 
to take this opportunity to wish all of you a long 
and healthy retirement. This was made possible 
by the Union negotiating a Supplemental Work- 
force Agreement that was separate from our Shelf 
Agreement. Without this agreement there would 
have been no retirements with the $70,000 in- 
centive until we experienced some layoffs. 
Monday, Aug. 21st was a critical day for 
General Motors members as this was when 
General Motors announced we were successful 
in achieving the much-anticipated Camaro and 
more importantly the Zeta Flex Manufactur- 
ing Platform. This is good news for our senior 
members who wish to retire with an incen- 
tive, and at the same time spells job security 
for our junior members. It means a lot for us 
at GM but it is also positive news for Oshawa 
and surrounding communities as it has added 
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will also benefit our members across the 
parts sector of our Local who rely on the 
GM plant’s survival as well. 
Congratulations to all. 

In Solidarity. % 


You Are The Best 


ongratulations — you did it! The Ca- 

maro is ours, the flex manufactur- 

ing is ours and the future is ours. 

Only because of your hard work 

and dedication to come to work ev- 
ery day and your quality of workmanship, you 
have earned and deserve jobs and security for 
the future. 

I believe this will boost the morale of the 
entire Membership and the entire community 
and the whole Province of Ontario and also 
have a great impact on Canada. 


Correction 
In Steve Drinkwalter’s June 2006 
Oshaworker article, the total Car 


Plant population should have 
read 5,582. We apologize for the 
error. 


There will be a great deal of change in the 
months to follow; there will be disputes, there 
will be arguments and there will be many is- 
sues to resolve and we must and will resolve 
every single issue. 

I want to personally thank the Membership 
for your patience and support throughout this 
whole process. I know it has been very tough 
and stressful; to all of the Committeepersons 
and all other Union Reps that walk the shop 
floor every day to keep the Membership in- 
formed I also know it was particularly tough 
for you; thank you for your hard work. 

[ also want to thank the National Union for 
their support, Chris Buckley for his support, 
and the entire Shop Committee under the rock 
solid leadership of Jim Hoy for the tireless 
hours that went into this negotiation process 
with General Motors. I also want to thank 
General Motors for listening to our concerns 
and giving us the opportunity to negotiate an 


a sense of stability in this 
shaky economy we live in. 
The Canadian auto in- 
dustry is changing dras- 
tically and we all know 
there are very few good 


news announcements. 
Well we just got one. I Prenen 
personally feel that you AREA 


the membership are the CHAIRPERSON 
ones that made this hap- 
pen. You debated the issue and ratified it. You 
demonstrated maturity by realizing the state of 
the industry and what was at stake, not just for 
yourself, but for the future and everyone in- 
volved in the surrounding auto industry. 

You continued to build quality when your 
jobs were threatened. This is why you have 
won awards not just in Car but also the recent 
award given to Truck for “Best in Segment”. 

None of us know what the future holds but 
I am confident that with the recent announce- 
ment it is a lot brighter than it was six months 
ago. 

I believe that we have a lot of work ahead as 
a result of the new model and the implementa- 
tion of the Shelf Agreement but I know if we 
face our challenges head on we will overcome 
the obstacles thrown at us. 

As always I can be reached in my office at 
905-644-2480 or outside the plant at 1-800- 
361-6793 pin 2480, mike radio 2480. 

Until next time, in Solidarity... 


agreement before it was 
too late (and no, I am 
not getting soft in my 
aging years, I am just 
stating the truth). I ar- 
gue and debate and re- 
solve issues with the Company every single day, 
always in the best interests of the entire Mem- 
bership because the Membership is my Boss! 
During the months of February and March of 
2006 we were charged as your Union Leader- 
ship with saving your jobs and your pensions. 
With the strong Leadership of your Oshawa- 
Wide Chairperson Jim Hoy and the hard work 
and total unity of your entire Shop Committee, 
I believe we got the job done! The end result 
is jobs and pensions for the future and if the 
World does not already know, we do work very 
hard and we do build the best vehicles in the 
universe! 
To the Membership: You Are The Best! 


STEVE 
DRINKWALTER 
CAR PLANT 
AREA 
CHAIRPERSON 
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FINANCIAL SECRETARY’S REPORT 


United Effort Resulted 


In Picnics’ Success 


60th Annual Picnic 
udging by the crowd and smiles on all 
the children, this was another great 
picnic and it happened to be our 60th 
anniversary. It is not easy to organize 
something of this magnitude without 
help and I would like to recognize Al Boos 
and the Recreation Committee, Jackie Finn 
and the Family Auxiliary, all of our Standing 
Committees and the City of Oshawa Parks and 
Recreation staff. A lot of work and effort went 
into making this a great day and from what I 
witnessed it was a success. 

The annual Retirees Picnic was also an over- 
whelming success, as witnessed by the larg- 
est participation we have ever experienced. I 
promise you we will be better equipped next 
year to handle the large increase in new retir- 
ees, as you will notice some 390 names in this 


OSHAWA FOLK ARTS COUNCIL 
* oqyeiesta Peopes 


month’s edition alone of the Oshaworker. By 
year’s end there will be almost 1,000 GM retir- 
ees alone in 2006. 

At the main CAW picnic we gave away eight 
different 27” television to CAW members in at- 
tendance. This year we charged $1 a ticket, 
with all proceeds going to the two Deering 
sisters from Port Perry who were left as quad- 
riplegics after a horrific car accident. 


Union Expenditures 

My last article in the spring seemed to upset 
a few individuals when I talked about fewer 
members paying dues in the future, and that 
we need to cut back our expenditures. There 
is no way union dues are going to change 
from two hours 20 minutes for anyone work- 
ing 40 hours or more a month. Less than 40 
hours a month is one hour and 10 minutes. 


Fiesta Week 2006 


Passport Contest Winners 


Congratulations to the following members who each won 
a pair of passports to Fiesta Week 2006: 


Bart MacNeill 
Don Smith 
Darcy Service 
Paul Hulaj 
Don Arseneau 


+ JUNE 180 24* 
i Fiesta Passport <i 


President - Chris Buckley 
Financial Secretary — Charlie Peel 
First Vice President - Jim Hoy 
Second Vice President - Keith Osborne 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
TDS logistics (Oshawa) 

AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
PPG Canada (Oshawa) 
Woodbridge Foam (Whitby) 
Durham Region Transit 
St. Marys Cement (Bowmanville) 
Mills Pontiac Buick GMC (Oshawa) 


Trentway-Wager Transit Division 
(Whitby) 


Fred Thompson 
Sam McNair 
Doug Sanders 
Gerald Allin 
Lionel Muir 


Our finances are in 
great shape, which our 
Executive helps me to 
control but common 
sense says the lack of 
dues coming in because 
of retirements and layoffs means less money 
will be spent out of the Hall, like it or not. 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


In Memory Of John Sinclair 

At this time I would like to pay tribute to a 
fine gentleman and Union activist who passed 
away on July 29, 2006. John Sinclair was a 
member of the CAW Local 222 Executive who 
will be missed for his knowledge and guid- 
ance. May he rest in peace. 


November Elections 

A reminder to everyone that municipal 
elections are just as important, if not more so, 
than any other elections. When we vote this 
November, we are giving a four-year mandate 
to people to spend our tax dollars on our be- 
half. We need to get people into office who are 
interested in what’s best for us. Please sup- 
port the many CAW members who are willing 
to put their names forward: in Oshawa, Gord 
Vickers, Lanny Joseph, Dave Thompson; in 
Clarington Colin Argyle; in Haliburton Melvin 
Smith; in Hastings Highlands Mike Leveque; 
Larry O'Connor for mayor in Brock Town- 
ship; and for Durham School Board John 
Dolstra. 


CAW LOCAL 222 EXECUTIVE BOARD 


Trustees 


Tony Moffat (PPG) 


Editor 
Joe Sarnovsky 


The Oshaworker is published by Local 222 of the National Automobile, 
Aerospace, Transportation and General Workers Union of Canada, 


Doug Crough e Doug Beers e Joan Harrison 


Board Members At Large 


Ernie McKean (Lear Corporation) 
Ed Ochej (AGS Automotive) 
Jim Kelly (TDS logistics) 
Larry Williams (Johnson Controls) 


Board Member At Large 
(Balance of Local) 
John Johnson 


Female Board Member 
At Large 
Angie Legere 


Editorial Board 
@ Chris Buckley @ Charlie Peel @ Bill Mutimer @ 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. Please sign your Letters To The Editor and include your printed 
name, address and phone number. The Oshaworker reserves the right to edit material submitted. 


Production by Thistle Printing Ltd. = "4 +45 


1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 
905-723-1187 1-800-465-5458 — Fax 905-436-9515 


Local 222’s e-mail address is: local222@idirect.com, 3, » CALM 
Local 222’s web site is at: a af CAL hf 


www.cawlocal.ca/222 “au 


Minacs Worldwide (Oshawa) 
Columbus McKinnon (Cobourg) 
Kerr Industries (Oshawa) 
Abednego Environmental (Oshawa) 
City-Wide Taxi (Oshawa) 


ay 
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PUBLICATIONS MAIL AGREEMENT NO. 40032015 
RETURN UNDELIVERABLE CANADIAN ADDRESSES TO 
CAW LOCAL 222 

1425 PHILLIP MURRAY AVE. 

OSHAWA, ON L1J 8L4 

email: local222@idirect.com 


FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of June, 2006 


Total Receipts 0.0... eee 
Total Expense ooo... 


Surplus (Deficit) oo. eee 


CAW Local 222 
Balance Sheet As At June 30, 2006 
ASSETS 


CURRENT ASSETS 


CASI i cccavsecses castes thas ici estcdescetstesee avevenenacteareasieasaares 352,004.30 


Bank......... . 723,332.75 

Total Bank.... 1,075,337.05 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments ....... 1,072,185.48 
TOTAL CURRENT ASSETS ........ccccccccsssssssssssssscsssssssssessssssssssssssesssseeens 2,237,332.09 
Fixed Assets 

Tatil cigs recSl2t a ccacecsessecesssssstedtvonwvteshassssaeesdrssseanntesieeiiieiiaiia.ate 615,195.00 
Buildings .....csssssssscsssssssssseccssssssssssssesssssssssssseesssssssessecsnssssseessseesssese 2,829,533.00 
Equipment............... 92,627.61 
Total: Fixed Assets 3,537,355.61 
TOTAL ASSETS. ....ccccccccccccccscsccsccccccccccccccscssssscccscesssesceseecesssssssnsnssssenesen 5,774,687.70 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ...ccccccccccccscscsssccesescscscscscsecstsvsvsseseeeersvsvsesseeeeeeees 2,095,841.94 
Ul Payable’, isssssvtsavalescsssessanaesssviaseasasesscerenttaasnasseey 786.65 

UI Payable — Lost Time oo... ccecessesseseeseeeeeeeeteeneens 1,779.08 

CPP Payable............ceeee . 1,671.12 

CPP Payable — Lost Time. . 3,276.60 

Income Tax Payable .........ceessesessesseseeceeseeseeeeteeeens 12,234.00 

Income Tax Payable — Lost Time ........t:ceeesseeseeees 9,410.76 

Receiver General Payable .......c..csesssesesseseseeeeeneseeeeeeeeeeeees 29,158.21 
EHT Payable «00... 5,034.27 
Union Dues Payable..... 2,221.75 
1.\\((0 Oe 2,552.85 
Charitable Deductions.. 1,790.29 
WCB Payable... —8,408.46 
Retired Members Fund .... : 49,766.28 
Recreation Fund .........cccccee . 5,811.10 
TOTAL CURRENT LIABILITIES. . 2,183,768.23 
TOTAL ERABULIV UES ° sssisssciscssssssseiecsasasecasecsrecedevasviseisscncocsessssavieienss 2,183,768.23 
EQUITY 

NET ASSETS 

Net Assets . 3,555,831.78 
Surplus... 35,087.69 
TOTAL NET ASSETS........ccccccccccccccsssssssssssssssssssssssssessesssssssssssseeesssseees 3,590,919.47 
TOTAL EQUITY o..ccccccccccssssssccsssssssssscssssssssssssscesssssssssesesessssssessseeeee 3,590,919.47 
LIABILITIES AND EQUITY 5,774,687.70 


LOCAL 222 


scectelsisisessettehoaeiseeis ee $ 1,062,677.57 


1,056,203.55 


secreosuesesectrawanntaccceers $ 6,474.02 


CAW Local 222: Income Statement 
June 1-30, 2006 


REVENUE 

INCOME 

Membership Dues sissccciveevezsesvessssssnssssssssvvvasicvcen atacsazeassadveviaccesesacvensins 975,475.13 
Initiations wo... eee 1,130.00 
Oshawa Area Skilled Trades 113.39 
SUB REGIS oasis cess sconsivvwsssensasessesssnsssssesansnencedssoassiscctsstssesatesentetucenes 64,428.48 
Greenshield RECOVETICS.......c.ccccccccscseccsscscscscssssseevscscscseseseessscssscscsevevsves 2,598.22 
Miscellaneous Collections.. 1,073.00 
Oshaworker.............00 11,095.33 
ReCLOALION 0. eecececeseeseeteteseseseseeteteneneneeeees 4,122.81 
ROM ccs Siscstesssseayavsasenreninnnisiiiianaascues ae 1,722.08 
Telephotie INCOME s..ssssisessusscssesvevescesssaveasirsvssdessssgaazzzarosssanvanestenenenensees 919.13 
TOTAL REVENUE 0.0......ccccsccccscscscssssessssessesessesssssesesessesessseeseseenesesveees 1,062,677.57 
TOTAL REVENUE ..........c.ccccccscsscsesssscssssessesessesesussesesessesesssseeseseessseseeses 1,062,677.57 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries ..........ccscessecssessesssecseeseesuesseescssecseecsecueeasesueeseeseesseeneens 131,394.78 
UI Expense ..... 3,389.12 

CPP Expense... ss 5,757.17 

WCB EXPCHSE: ssisecscssssssevsssicsnzenetdesssesisigsy sis isetesittasts 833.52 

FHT EPCOS icisssecossessessisernanvaneccearsese 4,246.66 

Other Benefits........ccccccceeeeees 27,797.73 

Employee Benefits and Insurance ........c..csssseseseeeeeeteseeeeseeseeeeeeeeenens 42,024.20 
Hall Expenses’ ss ccesssscssssesssssssscecsssssasveevesvscivivviepavesisscssstasaadssssusansansaseeenes 5,577.04 
Miscellaneous purchases... ss 19,358.22 
Building Maintenance........ 7 9,194.35 
Soft drinks and vending .......c. sec sesessessesssssssesseesecseceestenteneesecneceeeeeneeneenees 183.40 
Telephone cesses scsees.sueccevsuvavsutsansnetessasuisissaiisnincesentaser aponstannvebasecstanvenvess 12,111.09 
Office Supplies and General Expense. 7 13,732.48 
Officers EXpense ......ccceseeseees age 7,164.72 
Professional | esssieiiscosssasviaissiccesccevavssavsvvve nwo tisataiasseavevcocovecnvatetseseconsces 3,881.75 
Total Office and Building 0.00.00... ececcestesceesteseeseesteeneeneesteeneess 244,622.03 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 3,179.40 

Per Capita — Northumberland Council... 6.00 

Per Capita — CAW Assessmenit..........csssessessesteseeeeneeee 592,974.20 

Per Capita — CAW Council 10,399.04 

Total Per: Capita: sissesiéessssininssn teevossssssnsvusavsunnnds nctssssssionnnvsevavsvvecesavesssives 606,558.64 
Lost Time: Wages and Benefits .........c.scssscsessecsesteceessesneeseesneeeesteaneenees 86,385.66 
Lost Time Expenses M&E&H .. 7,696.85 

Lost Time Expenses — Hotels ........c..ccsessessesseeeeeeees 9,271.75 

LOSt Time Expenses sccsdeissssevssssecseseiavcessevecesvviigesssssccesensscsissasssiasitaiaeenesds 16,968.60 
Misc. Election Costs... 11,421.45 
Equeation ...c.cccccccsecesesssseseesesees 7 150.00 
Investors Grp Trust — Staff Pensions ...........cccseseseeceeeeseeteseseeseeeeeneenees 30,043.90 
Oshaworker — Printing ........c.csceecssseseeeesteseeeeeneeee 25,321.55 

Oshaworker — Postage... 11,226.41 

Total OshAWOLKer .....cccccccesescscsescsesscscsvscscsessscscsseceescvevavsvscseneeseavsvaseeeess 36,547.96 
PUGTUIG 33 Ssorceececrcintscestansaaasahnsaatcccscenacnssevasayeesyyssutas tesa; sa veuncemamatacnaneenarens 19,931.53 
Publicity ......... 872.53 
Recreation Funds sii 0.00 
Stet e fitch saysscetocdsaissansvovnsceccevonseassatassvvssvatieasaceriaalasen anverdiaseeasieovenss 256.80 
Welfare and donations .......c.cccccccccscscssssescsescscssesecesesesssssescscsnseseseseseaeees 2,444.45 
Total Organizational 0.0.00... ssssseseeseeceeeeesteeesteeeeeeeeeneenees 811,581.52 
TOTAL EXPENSE ..0.......csssssssssssssssssssssssssssssssseesssssssssssssvesessssessussssssveeses 1,056,203.55 
NET INCOME ......ssssscsscsscsssccscsssssssssssscsseccccccccccecceceeeceeseessesseseessssesssnsen 6,474.02 
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Executive Board Trustee | 
Position Explained 


hope you and yours had an enjoyable summer! As one of your elect- 

ed Executive Board members, one of our duties is to attend the CAW 

Local 222 Retirees Picnic, not only out of respect, which all our re- 

tirees greatly deserve, but also to ensure the picnic runs smoothly. 

This year I was on hand, and helped pass out water and pop. It was 
such a great pleasure to see familiar faces, healthy and happy in their 
retirements. Good luck to you all! I also attended our CAW Local 222 
Picnic in June and enjoyed seeing everyone having so much fun on the 
rides and listening to the music, and of course visiting the many booths, 
which are set up by our different committees. This is a great opportunity 
for all our Members to inquire first hand about our various committees 
and find out what they have to offer. 

I was surprised by the number of Members who approached me in 
the last few months to enquire why I was still in production, they, think- 
ing I should be at the Hall since being elected to the position of Trustee. 
I was elected for the balance of the term as Paul Goggan the previous 


Women’s Conference 


Focus On Ending Violence 


hope everyone enjoyed the summer 
months. The Truck Plant was a little too 


was “Fearless” and the CAW float had a great 


JOAN 
HARRISON 
Trustee was appointed to the National. Your three TRUSTEE 
elected Trustees are part-time positions and we 
attend the Executive Board meetings twice a month. The three of us have 
a voice and vote in all matters that come before the Board. The rest of 
time I work on third shift in the West Paint Shop. Being on the job lets 
us hear from everyone, all the things that you are happy and unhappy 
with here at the Motors. It’s a good way for us to keep in touch with the 
Membership first hand! 

In closing I would like to give my condolences to John Sinclair's fam- 
ily and friends. Since being elected to this position, I have attended all 
Executive Board meetings and I’ve had the pleasure to sit beside John 
Sinclair. He was always quick witted and made our sometimes dry meet- 
ings not so dry. 

Until next time, stay healthy and happy and if you see someone with- 
out a smile, give him yours! 


ANGIE 
LEGERE 
FEMALE 
EXECUTIVE BOARD 


Kellie Scanlan Local 222 


warm for my liking, but I try not to com- 

plain about the already too short summer. 

The kids are back in school, and students 
are not so readily available to allow us the time 
off that we desire. 

Our Union Executive Board meetings are 
back to their standard date and time. All seems 
like business as usual, but not on the Executive 
Board. What's missing there is the experienced 
opinion and/or nodding approval of Brother 
John Sinclair. I did not know him very well or 
for long, but I did have a great deal of respect 
for his knowledge and wise decisions. I am 
deeply sorry for the loss his family and friends 
have encountered, and I wish every one of them 
well during their painful grieving process. 

The month of June saw a number of events. 
From June 14-17 the female advocates went 
for their three day update training in Windsor. 
The training for 2006 focused on “risk assess- 
ment” and, although I was not there myself I 
was told that it was incredibly informative. 

The annual CAW Picnic held on June 24 ran 
smoothly and we could not have asked for bet- 
ter weather. My daughter and I enjoyed all of 
the rides, music and most of all anticipating 
a winning number that never seems to come 
our way. 

Also, in June on the 25 was the Toronto 
Pride Parade. The theme for this year’s parade 
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political twist as well as highlighting all the 
campaigns CAW activists have been fighting for 
the last year, e.g. our Buy Domestic campaign 
and Code Blue for childcare. 

The Women’s Committee and I attended 
the 2006 Women’s Conference scheduled for 
August 27-30 at Port Elgin the CAW Family 
Education Centre. The conference theme was 
Ending Violence Against Women, by improv- 
ing women’s economic, political and social 
equality. The workshops examined the current 
economic circumstances for women living in 
Canada and around the world by developing 
collective strategies to protect and improve 
women’s equality. Sue Houston Local 636 and 


LETTERS TO THE EDITOR 


offer a teen program 
using the same theme 
of the conference. The 
2005 women’s conference drew 227 partici- 
pants, 19 teenagers and 47 children. Sister 
Lisa Lindsay and I will fill you in on the Wom- 
en's Conference in the next issue. 

The last session of our Women’s Activists 
and Women in Leadership programs is Sep- 
tember 24 -29. Although this week is full it 
should run three times next year starting in 
spring. If you are interested in going next year 
contact me at angeladawnlegere@hotmail. 
com or call at 905-435-8725. 

In Solidarity. 


MEMBER 
AT LARGE 


Thank You 


The family of the late Paul Hancock wish to send our sincere gratitude 
to all of Paul’s friends and former co-workers for the support and 
kindness you've all given us since Paul’s sudden death. 

Many thanks to the CAW for the lovely Bible and to Charlie Peel for 


all of your assistance. 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Paul took some great memories of all of you and the years he spent 


at GM with him! 


Many thanks again to all of you! 
Lou-Anne, Dianne, Debbie and Michael 
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CAW 8th Constitutional Convention 


Report 


AW National President Buzz Har- 
grove provided a wide-range open- 
ing address that tackled everything 
from the crisis in the Middle East, to 
Prime Minister Stephen Harper’s re- 
fusal to attend the recent HIV/AIDS conference 
in Toronto, to the many bargaining challenges 
and opportunities in all economic sectors. 
Hargrove said big business and right-wing 
governments continue to push the corporate 
agenda of deregulation, privatization and glo- 
balization. In the face of that assault, Hargrove 
stressed the importance of finding new ways 
and approaches to fight back, just as labour 
leaders and members did during the 1930s, 
an earlier period of great challenge for orga- 
nized labour. 


CAW 
Policy 
Papers 

In addition to the 
many resolutions and 
constitutional chang- 
es that were debated 
and voted on, two im- 
portant policy papers 
were introduced and 


sdbpied by the delegates. 

A 25-page policy paper titled “Organize!” 
highlighting the crucial role of organizing new 
members into the CAW was unanimously ap- 
proved by the delegates. The document high- 
lights the challenges and opportunities for 
organizing new members. 

Delegates also voted in support of a new 
and independent direction in electoral politics 
that is issue-based rather than party-based. A 
24-page policy paper called “In the Eye of the 
Storm: The CAW and the Re-Making of Cana- 
dian Politics” provides analysis and outlines 


the importance of the union charting a new 
direction when it comes to electoral politics. 

(Both of these policy papers, and other 
convention reports, are available online: Go 
to www.caw.ca and click on “8th CAW Con- 
stitutional Convention” link in the left hand 
column. All convention documents can also 
be viewed in the CAW Local 222 Union Hall’s 
Library.) 


Guest Speakers 

Many special guests addressed the del- 
egates, including former CAW President Bob 
White, Canadian Labour Congress President 
Ken Georgetti and General Secretary of the 
International Metalworkers’ Federation Mar- 
cello Malentacchi. 


Guest speakers included (from left) former CAW President Bob White, Canadian 
Labour Congress President Ken Georgetti and General Secretary of the International 
Metalworkers’ Federation Marcello Malentacchi. 


CAW Local 222 President Chris Buckley 
(second from right) congratulates (from 
left) CAW National Secretary-Treasurer 
Jim O’Neil, CAW-TCA Quebec Director Luc 
Desnoyers and CAW National President 
Buzz Hargrove, as they were all re-elected 
to a new three-year term at the CAW’s 8th 
Constitutional Convention in Vancouver. 
—_——EE—EE>E=>E>EE>EE>EL_E————E=ES=—=I 


Georgetti blasted the growing influence of 
the corporate agenda on Canadian society. He 
told delegates that the labour movement, in- 
cluding the CAW, stands as the “last red line” 
between complete corporate control of society 
and a country with an agenda of social justice 
and progress for working people, the poor, 
and others. 

Malentacchi reiterated Georgetti’s state- 
ments, but on a global level, saying only a small 
group of the most powerful capitalists control 
the bulk of the world economy and that really 
no system, including the justice system, hold 
accountable these incredibly powerful capi- 
talists or the trans-national corporations they 
run. He said labour across the globe must cre- 
ate links between the local level and the global 
union movement to effectively fight back. 


2006 CAW Nelson Mandela 
Human Rights Award 
Human rights and social justice activist Ste- 
phen Lewis is the winner of the CAW’s 2006 
see CAW - page 8 
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Region’s Tactics 
Taken To Labour Board 
As Transit Negotiations Stall 


hope everyone had a very safe and en- 
joyable summer. The weather certainly 
co-operated this vacation season for 
outside activities. 

Since my last article in June, a lot 
has happened with regards to our bargain- 
ing committee. At the end of May we entered 
into negotiations with representatives from 
Durham Region to bargain a new collective 
agreement for the workers of Durham Re- 
gion Transit. 

A short time ago, the Region of Durham 
hired a lawyer from the anti-union law firm 
of Hicks Morley to be their Director of La- 
bour Relations and Compensation. One of his 
main duties is to negotiate contracts between 
the Regional Municipality of Durham and the 
various unions that represent the workers of 
the Region. However, in his great wisdom and 
through the powers that be at the Region, a 
decision was made to hire yet another law- 
yer, a partner at Hicks Morley, to head up 
their bargaining team. One might want to ask 
Roger Anderson why the Region would spend 
hundreds of dollars per hour, paid by the re- 
gional taxpayers, for a job they already have 
specifically hired someone on staff to do. 


This lawyer the Region hired is the most 
arrogant individual I have come across and 
it was quite evident through the course of 
negotiations that he, as well as the Region, 
have absolutely no respect for the CAW. Our 
committee went to the bargaining table in an 
honest effort to obtain a fair and equitable 
collective agreement. The Region’s team ob- 
viously were not of the same mind. 

There is no doubt that the regional coun- 
cillors have directed the course for the Re- 
gion’s team to follow in bargaining with the 
CAW. Before bargaining commenced there 
was a vote held by the regional councillors 
who are all transit commissioners, on issues 
such as COLA, contracting out, etc., that they 
would either lock us out or force us to go 
out on strike. The result of the vote was 21- 
0. Suspiciously most of the councillors who 
were absent for the vote were Oshawa re- 
gional councillors. It never ceases to amaze 
me that at all levels of government, there are 
so many individuals who have the ability to 
stand upright without the benefit of a spine. 

On July 14, the Region saw fit to end ne- 
gotiations with the Union. They then took the 
step of couriering a final proposal to all of 


our members individually, 
at a substantial cost to the 
taxpayers. They insisted 
that the Union hold 

a ratification vote on 
their “final proposal” 
documents. We of 
course refused as 
there are many core 
issues missing from 
this document. 

This course of ac- 
tion taken by the Region along with their ob- 
vious tactic of surface bargaining and mis- 
information in the media led to our Union 
filing a complaint at the Ontario Labour 
Relations Board for unfair labour practices 
by the representatives for Durham Region 
Transit. 

Throughout this whole process, our 
committee have enjoyed the full support of 
our Local President Chris Buckley and our 
National Representative Mike Reuter. Our 
committee is still committed to obtaining a 
fair collective agreement for our members 
and have invited the Region back to the table 
in an effort to do so. 


JOHN 


JOHNSON 
DURHAM REGION 


CHAIRPERSON 


CAW 8th Constitutional Convention Report 


— continued from page 7 


Nelson Mandela Human Rights Award. 

The author, teacher, politician, diplomat and influential human 
rights activist has been outspoken on a range of human rights issues, 
but none more so than the HIV/AIDS pandemic in Africa. His work as 
the United Nations HIV/AIDS Envoy in Africa meant a tireless speak- 
ing schedule to raise awareness on the devastation the pandemic is 
causing. It also led to the establishment of the Stephen Lewis Founda- 
tion to fight HIV/AIDS. 

Lewis could not attend the Constitutional Convention because of 
his attendance at the HIV/AIDS conference in Toronto, but will accept 
the award at CAW Council in December. 


CAW National 


Executive Board Elections 

CAW President Buzz Hargrove was acclaimed to a new term as 
president of our 265,000-member union. CAW National Secretary- 
Treasurer Jim O’Neil and CAW-TCA Quebec Director Luc Desnoyers 
were also returned to a new term. Elected as trustees to the CAW Na- 
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tional Executive Board were Christine Connor, Local 414; Bill King, 
Local 597; and Evelyn Sy, Local 2169. Elected to the Member-at-Large 
position was Nancy McMurphy, Local 302. 

CAW Local 222 President Chris Buckley and CAW Skilled Trades 
Council President Jim Mitchell (Local 222 member) also hold posi- 
tions on the CAW National Executive Board as General Members-At- 
Large by virtue of their positions on CAW Council’s Executive Board. 

CAW Local 222 was well represented at the Constitutional Conven- 
tion by the following delegates: GM Unit — Bob Ambrose, Barry Ar- 
seneau, Stan Bergeron, Steve Bullock, Doug Crough, Kathie Fowlie, 
Jim Freeman, Dan Henderson, Colin James, Lisa Lindsay, Allen Loyst, 
Mike McPhee, Dave Murphy, Bill Mutimer, Rob Osborne, Doug Sand- 
ers, Chris Smith, Andy Van Olst; JCI Unit — Teri MacDonald, Larry 
Williams; Lear Unit — Dave MacDonald, Ernie McKean; TDS Unit — 
Fred More, Jay Thompson; AGS Unit — Glen Gray, Ed Ochej; PPG Unit 
—Josh Haunsberger, Tony Moffat; DRT Unit — John Johnson; Balance 
Of Local — Kevin Kent (Mills), Tim Thompson (Trentway-Wager); 
Retirees’ National Executive — Joe McCloskey. 


TDS LOGISTICS UNIT CHAIRPERSON’S REPORT a 


TDS Unit Meetings 


The Place To Voice Opinions 


irst off I hope everyone has had a 
good summer, it’s been hot, not only 
outside but in the plant. 
There are several things that have 
taken place since my last article in 
June that being we had a union meeting to 
which I have always said that we would be 
committed to having. At this meeting President 
Chris Buckley and National Rep Dan Garvey 
both attended to deal with a petition. At this 
meeting only about 10 members showed up 
and we didn’t have a quorum so the meeting 
was called. One thing I would like to stress is 
that the meetings are for you to have your say 
and find out what’s been happening and com- 
ing up in the future. It’s your chance to vent or 
ask questions or let your opinion be known. 


As a lot of you may be aware Fred More and 
myself have just completed the first part of the 
training for time study and the Hall made that 
happen. In the 11 years I’ve been here I don’t 
ever remember having a time study rep for 
the union in the plant to see if the studies are 
fair or correct. We will be doing time studies 
alongside the company and comparing notes 
at the end to see if in fact it can be done and by 
how many. The whole process is going to take 
a little time to get straightened out but bear 
with us. It will get done and so will your area. 
It’s going to be a lot of work and the numbers 
won't lie and neither will we if it’s right, but if 
it’s wrong, they have to fix it. 

Something that comes up from time to time 
is the fact that members have problems with 


EI, WSIB, S&A and oth- 
er government related 
problems. If it can’t get 
fixed by our Plant reps we have Service Reps at 
the Union Hall who specialize in dealing with 
these problems and are there to help you. 

Now on a totally different topic school’s 
back in and all the fun that goes with the kids. 
Hopefully it finds them all well and you get the 
break from them you've been waiting for all 
summer. Keep in mind the buses are rolling 
and kids like to run out before looking so we 
all have to drive with a little more caution. 

Our next union meeting will be towards 
the end of the month so keep that in mind. 
Date will follow on the notice board. Until next 
month in Solidarity. 


TDS LOGISTICS 
UNIT 
CHAIRPERSON 


Support CAW Local 222 Members 
a In Municipal Elections 


CAW LOCAL 222 


CAW Local 222 President Chris Buckley (right) and Financial Secretary Charlie Peel (left) with 
the three Local 222 candidates running in the upcoming municipal elections in Oshawa (from 


CANADIAN 


left): Lanny Joseph, Dave Thompson and Gord Vickers. 


xl Colin Argyle is running 
in Clarington Ward 2 


Kl John Dolstra is running 
for Durham District School 
Board Trustee 


xl Lanny Joseph is running 
for Ward 2 Regional 
Councillor. 


xl Mike Leveque is running 
in Maynooth for Hastings 
Highland Monteagle Ward 
Councillor 


Kl Larry O’Connor is 
running for Mayor of 
Brock Township 


xl Melvin Smith is running 
in Haliburton 


Kl Dave Thompson is 
running for Wards 1 & 3 
Local Councillor. 


xl Gord Vickers is running 
for Ward 1 Regional 
Councillor. 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Layoffs Bring Need To 


Check For Waiting Time 


would like to start my report by remembering Sister Sandra 
Danforth, a JCI Whitby co-worker who passed away suddenly 
on May 24, 2006 at age 57. Sandy, as she was known by her 
co-workers and friends, will be sadly missed but never forgot- 


ten by her fellow sisters and brothers at JCI. Sandy transferred 
down to JCI Whitby from Stratford in the spring of 2002 and was 
liked by everyone who had the opportunity to know her. Sandy, who 
never missed many days of work, enjoyed getting to work early so 
she could read her book and smoke a few cigarettes before her 
day started. She loved animals and had a great fondness for horses. 
Our prayers and thoughts are with her husband Irvin and the entire 
Danforth family. 

The problems we have been experiencing with E.I. and benefit 
claims have seemed to be improving as we work our way through 
the issues. In the future if we experience any indefinite layoffs of 
members, those members will have to go on-line and file a web 


LARRY 


WILLIAMS 
JOHNSON 
CONTROLS INC. 
UNIT 
CHAIRPERSON 


application as this is a requirement from 
HRDC, either at home or at the HRDC office. 
The definition of an indefinite layoff is when 
you do not have an expected day of return 
from your employer, which is the opposite of a temporary lay-off 
as the company has a return to work date for you. When we have 
a temporary lay-off, HRDC allows our claims to be set up and pro- 
cessed through a mass registration supplied to them by the com- 
pany and you should not have to do any paper work, except report 
in when you receive your cards. When a layoff is indefinite HRDC 
requires more information and that is why they need the full ap- 
plication and your work history to process your claim under that 
situation. Please remember that if you have been off work on S&A 
for a period of time you may be able to apply and serve waiting time 
towards a new claim. Upon your return see your Committeeperson 

see LAYOFFS - page 11 


Unionization State-Side Should 


Help Oshawa PPG Members 


hope everyone had a safe and happy sum- 
mer and enjoyed the time off with their 
friends and family. 
It has been a busy summer with a meet- 
ing with the Corporation in July, the orga- 
nizing activity in other PPG glass plants in the 
States, and now we are being told that some 
new business should be coming our way. 

First business was the questions from a lot 
of long term laid off members about their en- 
titlements to either termination or severance 
pay, because of the status of the SUB fund and 
the way our separation pay plan is tied to SUB. 
Based on that plan, after deductions were ap- 
plied the entitlements would be less than Em- 
ployment Standards Act 2000 standards. 

The Corporation has agreed to abide by the 
ESA 2000 entitlements and for those members 
who would like to elect theirs, they must un- 
derstand they will no longer have recall rights 
and forfeit outstanding SUB. If you wish to re- 
tain your recall rights you can wait until they 
expire and collect your entitlements then. 

As many of you are aware, the UAW has put 
on a huge organizing drive at the non-union- 
ized PPG glass plants in the U.S.A. They are 
having success with signing up new members 
because of the way PPG are treating their em- 
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ployees and the use of temporary workers in 
most of their facilities. This should help us in 
the long run because we can improve on our 
competitiveness and maintain our high quality 
parts, due to the fact the Corporation will now 
have to negotiate wages, benefits and pensions 
and not dictate wage cuts and other conces- 
sions. This could help level out the playing 
field. 

Partly because of the possibility of labour 
unrest in the U.S.A. and the fact that PPG Os- 
hawa has improved our costs to a point of an 
almost even playing field, we were told by local 
management that Oshawa is getting some new 
parts and at least one old one back. It looks 
like 9 furnace will be fully loaded with 6 cold 
up to three shifts and the possibility of 2 cold 
starting back up. We have also been told that 
terminals will continue to clip current parts 
but not the new ones... 

...and that they may exit the clipping busi- 
ness some time down the road. We were also 
informed that lace will not be returning to the 
Oshawa facility again, and when the Monte 
Carlo stops there will be no more bonding 
at all. Also 7 furnace has no plans to restart 
either. 

With this new business there should be lim- 


SEPTEMBER 2006 


ited recalls but not back 
to the levels of 300 or 
so we were used to. We 


would hope to recall 20 MOFFAT 
or so as this new busi- PPG CANADA 
ness comes in. UNIT 


CHAIRPERSON 


Another good piece 
of information we re- 
ceived was that the discussions on the Compa- 
ny’s cost cutting measures were postponed for 
the time being as they still preach to us every 
time we meet that our costs are still too high 
and there is no new money. You as a member- 
ship have done a great job of lowering down- 
time, improving yields and always maintaining 
a high level of quality. These are the things that 
will help secure our future. Myself and your 
committee want to congratulate everyone on 
the continued improvements that will help to 
secure our futures down the road. Hopefully 
we have hit bottom and are now on our way 
up. 
In closing, we must pass along our condo- 
lences to the family and friends of John Sin- 
clair on his untimely passing. 

In Solidarity. 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


AGS Membership Thanks You 


n behalf of the AGS membership 
I would like to thank all the 222 
members who came out to support 
us on the picket line including Joan 
Harrison, Doug Bryant, Angie Lege- 
re, the Unit Chairpersons and Flying Squad. 
Your presence was very much appreciated. 
Also, Jackie Finn and the Family Auxiliary, 
Cindy from IQ’s, CUPE, Eddie at the South End 
Pub, Jenny at JJ’s, Pat at Coffeetime, Andrea at 
Tim Hortons and all the employees’ spouses 
for the food and coffee. Chris Buckley and 
John Scanlan for their support, guidance, time 
and effort in helping us resolve our issues. I 
know we butted heads on many occasions but 
we shall overcome. 

We had so much support it was incredible 
and by showing solidarity we managed to stop 
corporate greed in its tracks. Though we did 
not achieve all that we were looking to gain 
we were able to do our part in maintaining 
the No Concessions Policy of our Union. Also 
we forced Corporate to place at least a por- 
tion of the 9110 Assembly in our plant when 
they had no intention to do so, even though 
the Oshawa employees, Union and salary to- 
gether were awarded the work. What some 
of our salary staff here doesn’t get is that by 
taking a stand and demanding the work stay 
in Oshawa we were protecting their jobs also. 
We are all in this together and we better start 


working together to overcome our many inter- 
nal conflicts and issues including the quality 
of the parts we produce. When we have parts 
going out continuously missing simple things 
like grommets the customer won't tolerate it. 

On Aug. 11, 2006 the Company gave the 
Union outsourcing notification that it was their 
intention to move the grommet installation 
to Durocote. If they follow through with this 
threat we will grieve it as the Company has not 
listened to the Union’s suggestions as to how 
to fix the problem. 

Thank you to all who voted for me as one of 
our Constitution Convention delegates to Van- 
couver. If given the time I hope to talk to our 
National President to clear up any misunder- 
standing the National Union may have about 
the strike and our struggles with the Company. 
I will set the record straight here. The Com- 
pany attempted to move the dies out on the 
Friday, May 19th before our legal strike date 
of Saturday May 20 and told our membership 
to leave the plant at approximately 4:45 p.m.. 
The Union had agreed to extend bargaining to 
Tuesday, May 23 at midnight if the Company 
was acting in good faith. Why anyone would 
think we would purposely go on a wildcat 
strike on a Friday of a long weekend is beyond 
me. This would be a worst case scenario for 
the Union. The Company had the security team 
from London, which is two hours away on a 


good day, here in an 
hour on a long week- 
end. That leads me and 
many others to believe 


they were prepared ED 

and instigated the work OCHEJ 
AGS AUTOMOTIVE 

stoppage. wee 


CHAIRPERSON 


Now we have to rise 
above it all and focus on 
rebuilding our relationship with the employer 
and customers to ensure our survival in the in- 
dustry. Despite the negative press we received 
and the strained relationships, we have to over- 
come this and continue to be better than our 
competition and build the best bumpers. With 
the 800 program phasing out in the fall and our 
portion of the 900 assembly ramping up in the 
spring, the layoff was extended to the first week 
in September. Please utilize the Action Centre 
located in the plant for resumes, job search 
etc. Remember the saying if you don’t use it 
you lose it. I apologize if I’ve been unable to be 
on the shop floor as much as I would like to be 
but because of vacation and all the arbitration 
dates we have time has been scarce. 

We had a Commissioner System hearing 
on July 26 regarding 22 grievances dealing 
with a variety of issues such as incapacitated 
workers’ loss of pay and temporary vacancies 
among other issues. We also have arbitration 

see AGS - page 12 


Layoffs Bring Need To Check For Waiting Time 


— continued from page 10 


and ask if this is to your advantage. 

We have been faced with a new and trying situation for a few 
of our members who have been off work for an extended period 
of time on Sickness & Accident (S&A) and Long Term Disability 
(ITD). Article 9.02 of our Collective Agreement, talks about the 
Loss of Seniority and various ways that you can lose your seniority 
rights and your employment at JCI. Article 9.02 (F) states “if you 
have been continuously on layoff or on a leave of absence for 12 
months or a length of time equal to your seniority, whichever is 
greater” you shall lose your seniority rights and your employment. 
Members who are on layoff and/or a leave of absence including a 
leave of absence for Sickness & Accident and Long Term Disability 
are affected by this language. The company has utilized this lan- 
guage on three members to date that were on LTD Benefits, and has 
terminated them under this article, causing them to lose all benefits 
as well (drug, dental etc.). The three members were given notice 
and any money required by the Employment Standards Act that they 
were entitled to. These members are still eligible to collect Long 
Term Disability from Manulife as long as they meet the require- 
ments of the plan, that they are unable to do any job at this time 
due to their illness or injury. If and when that status changes and 
they may be able to perform work of some kind they will most likely 


be cut off of Long Term Disability benefits. There is a requirement 
under the OHRC to offer modified work due to illness and injury by 
the company as long as it does not cause the company undue hard- 
ship, but the members must be able to perform some meaningful 
work within JCI. We have filed grievances with the company on 
these issues and at the time of this report they are still in the system 
and have yet to be resolved. 

JCI has announced that the JCI Lakeshore facility in Windsor will 
close in July 2007. JCI Lakeshore currently supplies the Chrysler 
Assembly Plant in Windsor. At this time that facility has not secured 
any new work. The current collective agreement at Lakeshore 
expires November 2006, I want to wish Kevin Beltrano the Plant 
Chairperson and the entire bargaining committee at JCI Lakeshore 
all the best as they head into a very difficult set of negotiations. 

This is the first report since our vacation and the months of July 
and August, I hope everyone had a great vacation and enjoyed those 
warm days of summer. Please remember if you have any issues or 
concerns contact your committeeperson/union representative or 
call the union office at 905-665-4269. (Please check the number 
when calling as we have had complaints from a local resident with 
a similar number that he is receiving many calls for the union of- 
fice). 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Lear Union Working Hard 


In Tough Times 


irst of all I would like to welcome ev- 

eryone back from their well deserved 

vacation. It is hard to believe another 

summer has almost passed. On Aug. 

7, your day committee met in Kitch- 
ener with Rick VanHeukelom, Bill Schueler, 
and Keith Lock from corporate management 
as well as members of upper local manage- 
ment. The topic of discussion was the current 
state of the business and what we can do col- 
lectively to secure future business in our facil- 
ity. There are a number of companies who are 
bidding aggressively against Lear, including 
Faurecia, Futuris, Toyota Boshoku, as well as 
a few others. These companies have the com- 
petitive advantage when it comes to pricing as 
they would be a “Greenfield,” or a new facility 
with employees who make substantially less 
than we do, with limited benefits. Your com- 


mittee sent a clear message that the Whitby 
facility is eager for any and all new business. 
We have a proven track record of supplying 
the best automobile assembly plants in North 
America with a top quality product, delivered 
on time. 

The company informed us after shutdown 
that Plant 1 had de-rated. We are not sure of 
the impact that this will have on our facility, 
but we are expecting some jobs will be lost. If 
your job is affected, please make sure you con- 
tact your area Steward to have any questions 
or concerns you have addressed. As of Aug. 
14, the company had indicated they intend to 
lay off 50 members at Labour Day. They had 
indicated originally their intention was to start 
laying off in mid-August, but agreed to hold off 
until Labour Day when the vacation requests 
start to level off. We are meeting regularly 


AGS Membership Thanks You 


— continued from page 11 


dates for August 22 & 23, September 13 & 
23, October 2, 11, 16 & 17 and November 


14 & 15 . So our work is cut out for us. Re- 
member if you do have a grievance make 
sure all the facts are there to help ensure 
that you receive a favourable result. To 
make this system work to your advantage 
no grievances will be moved to step 3 until 


all the facts are presented. If you are expe- 
riencing any difficulties with the grievance 
process please call me to discuss why your 
concerns have not been addressed. 

Fall classes for Port Elgin are available 
if anyone is interested. Come see me and I 
will sign you up. 

In Solidarity. 


ERNIE 
MCKEAN 
LEAR UNIT 

CHAIRPERSON 


with local management 
to reduce the impact of 
the layoffs. The company has agreed to retain 
some members to cover openings as a result 
of S&A. This will result in some of our junior 
members being kept in the facility. We are also 
working to find assistance for laid-off members 
who are once again entering the job market. It 
is difficult to find employment with wages and 
benefits that we enjoy. We are in contact with 
some of the other Local Union leadership as 
well as training centres throughout the region. 
We will make this information available to you 
as soon as we get it. 

Let there be no mistake that your Union is 
working hard “together” to ensure new work 
and our futures. There is a little controversy 
towards some of the methods we are using but 
drastic times call for drastic measures. This 
committee is striving to save all seniority em- 
ployees. The auto industry is coming full circle 
to a time similar to the mid to late 1980s when 
layoffs were the norm. There will be layoffs 
and there are hard times coming but we will 
fight our way back and continue to lobby cor- 
porate to fill this facility to the brim with work. 
We do not know what the future holds but we 
are going to be in position to keep our doors 
open. We have been delegating a lot of work 
onto our Chief Stewards and elected Reps so 
we can stay focused on the big picture. These 
people are doing a great job and their efforts 
need to be commended. 


|_| 
Transit Members 


NELSON 
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Need To Be Prepared 


ince the inception of transit in Whitby there has never been 
a strike. Reaching parity in wages and benefits is our ulti- 
mate objective within the next 15 months when we return 
to bargaining. Are you mentally and financially prepared? 
Being prepared financially will not be an easy task, so let’s 
everyone establish an emergency fund. One suggestion is $4 a day 
should yield $1,800. This should ease the pain of being on strike and 
if this event does not take place it can be a nice holiday in the sun, 
whatever the case you will be mentally prepared for Nov. 2007. Even 
the suggestion of a strike will be a tough pill to swallow but impera- 
tive if we are to succeed especially in and around the festive season. 
Our brothers and sisters to the east and west of us are going through 
rough times and of course they have our full support. The article in 
the paper suggesting we would be going into Oshawa is totally false 
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SAUMUR 
TRENTWAY-WAGER 


and we will not be used as pawns to disrupt 
TRANSIT DIVISION 


any work action. 

Congratulations to our new employees, 
four of whom will be joining the full time 
ranks. Your benefits will not start until three full months has passed 
excluding the month in which you were hired unless it was the first 
day of the month. I would urge you to join the pension plan ASAP, the 
Company will match your four percent contribution. 

The CAW picnic was a huge success, judging by all the happy faces, 
just ask my grandkids. For the organizers and the many people be- 
hind the scenes who devoted countless hours to this project “Thank 
You”. 

In closing I’ll share this message on a sign in Waterstown, NY: 
“Stop having ideas and you’ll make no mistakes.” 


COMMITTEEPERSON 


CAW LOCAL 222 RETIREES’ REPORT 


a 
~ ms. 
nas 
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CAW = TCA 
LOCAL 222 


By John Redko, President 


inally, having received a reply to all the appeals regarding 
our Executive elections and area council, the Executive 
elections were completed, and the Ajax, Oshawa, Peter- 
borough CAW Retirees Area Council will be posted and 
elections will be held in October. Thank you to the mem- 
bership who have supported the Executive and Standing Commit- 
tees over the past year. 
Thank you to Brother Joe McCloskey for administering the oath 
of office for the executive. 
At time of reading our delegates have been in attendance at 
both the USCO and Port Elgin annual conference. Upcoming is the 


ETIREES’ 
KORNEE 


Condolences on the passing of June Clark, spouse 
of Bob (Executive member) and Brother John Sinclair, who was 
always there to help out yours truly whenever I got myself in a 
muddle. He will be truly missed by everyone. Safe journey my 
Brother. Our condolences go out to both families on behalf of CAW 
Local 222 Retirees. 

Don’t forget elections, for one member to fill in the Ajax, Os- 
hawa, Peterborough CAW Retirees Area Council, October member- 
ia your membership meetings, participate in our activi- 
ties. 


JOHN 
REDKO 
RETIREES’ 
CHAPTER 
PRESIDENT 


National Pensioners and Senior Citizens 
Federation in mid-September. 

We have had numerous requests 
from retirees outside the CAW to join. 
We have accepted several, but they will 
be associate members able to partici- 
pate in recreation and standing com- 
mittees. 

At the June 9, 2006 seminar, Brother 
Pat Kerwin of the CURC (a CLC affiliate) 
spoke on forming area councils in the 
area. 

Retirees Picnic: Kudos to the follow- 
ing, CAW Local 222 for the sponsor- 
ship, (we do not contribute, only with 
your attendance); the CAW Local 222 
Women’s Committee and Recreation 
Committee, our own Municipal Affairs 
Committee for their information table. 


By Gord “Chief” Lindsay, Sergeant-At-Arms 


elcome back brothers and sis- 
ters. I hope every one had a 
great summer. 
The Retirees Picnic was a 
great success (I guess) we must 
have had a great crowd we ran out of dinners, 
but I was told some people had enough din- 
ners to last the rest of the week. 

The retirees’ hats for the brothers and the 
flashlights for the sisters were well received, 
there were also retirees’ pens handed out that 
were really neat but only a few saw them. If 
you attended the Fiesta Parade you might have 
been lucky and received one there. 

We passed out a survey sheet to ask retirees 
if they would like to attend a retirees’ health 


and associates only. See 
the list of dance dates 
at left. 

Euchre starts Sept. 
12, 2006 from 12:30 
to 2:30 p.m.. 

The Retirees Cam- 
era Club went on a 
photo shoot in June to 
Kirkfield and the sur- 
rounding area. The day started out rainy and 
we were attacked by mosquitoes but the sun 
came out and we were treated to some good 
bird viewing. Bird activity was good and we 
saw bluebirds, bobolinks, different sparrows, 
a loon. We also saw a doe. 


GORD “CHIEF” 
LINDSAY 
RETIREES’ 
CHAPTER 

SERGEANT-AT-ARMS 


Marvellous turnout and hard pressed 
with the lunches and attendance prizes. 
Hard to figure out a number to order 


and wellness fair to be held on Monday, Oc- 
tober 23, 2006 and Friday, October 27, 2006. 
There will be a continental breakfast, door 
prizes, lots of giveaways, guest speakers, plus 
community booths where you ask and get in- 
formation on different health products. 

The retirees held a horseshoe tournament 
on June 13, 2006 and it was well attended. 
The winners were: A Flight, Brothers Jack 
Lyon and Gord Fearnly; runners-up Joe Ro- 
znik and Bob Huff; B Flight Brothers Gerry 
Korstange and Wayne Morris, runners-up 
John McFadden and Tom Krout. 

The last horseshoe tournament will be on 
Oct. 11, 2006. The sign up sheet is in the Re- 
tirees Chapter Room. Everybody is welcome 
brothers and sisters, spouses included. 

The Retirees’ Dances start October 13, 
2006. Season tickets are on sale every Tues- 
day from Sept. 12 till Oct. 10, 2006 in the re- 
tirees chapter room between 3:00 and 4:00 
p.m. Tickets are $35 each for CAW retirees 


Retiree Dance 
Schedule 


Fridays, 
doors open at 7:00 p.m. 


October 13, 2006 


November 17, 2006 
December 15, 2006 
January 19, 2007 
February 16, 2007 
March 23, 2007 
April 27, 2007 


The trip was highlighted with the lunch 
at the Kirkfield restaurant and a return trip 
back to Oshawa. The Retirees’ Camera Club 
will commence again in September and more 
field trips will be in the works for possibly fall 
colors and if enough interest, a waterfall trip 
to the Niagara escarpment. 

If there are any retirees who would like to 
come out and see what the club has to offer 
in both digital and negative formats please 
contact Larry Kirtley at 905-579-3445 or e- 
mail Kirtley@sympatico.ca. The Camera Club 
is for all CAW retirees and their spouses, as 
well as surviving spouses. 

The Lindsay family, Chief, Dean and Lisa, 
would like to send our deepest condolences 
and sympathy to Brother Bob Clark and his 
family on the recent loss of his wife and to the 
family of Past President & Executive Board 
Member Brother John Sinclair on his untime- 
ly passing. 
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[AM AREA CAW RETIREE COUNCIL RE 


All Aboard For 
Branson 


here’s a trip set for October 14-20, 
2006 to the Great Smoky Mountains 
and a visit to Dollywood, give me 
a call. 
The fall trip to Branson Mis- 
souri is set for Nov. 6 to 13, 2006. 
It includes seven nights accommoda- 
tion, eight days, 10 meals, twin/double for 
$1,099 per person. 


COMMUNITY 
SERVICES 
COMMITTEE 


Information, Resources, 
Education 


Confidentiality Assured 


BART 


MCNEILL 
DURHAM AREA 
CAW RETIREE 
COUNCIL 


Stephanie Ross 


CHAIRPERSON 


For information, please call 
905-244-4676 
or e-mail 
polarisvxxx@yahoo.com 


Call me for more information at 905- 


728-9041. 


PRESIDENT 


TAI CHI 


All CAW Local 222 Members Welcome! 


Every Tuesday from 11:00 a.m. to 12 noon 
at the Local 222 Union Hall 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


June 1, 2006 

Aug. 5, 2006 

May 17, 2006 
May 26, 2006 
May 13, 2006 
July 16, 2006 
July 26, 2006 
May 2, 2006 

Aug. 13, 2006 
June 24, 2006 
Aug, 22, 2006 
May 15, 2006 
May 21, 2006 
May 21, 2006 
June 12, 2006 
May 26, 2006 
July 29, 2006 
June 9, 2006 

June 10, 2006 
July 9, 2006 

June 5, 2006 

May 18, 2006 
May 28, 2006 
June 27, 2006 
July 5, 2006 

June 1, 2006 

May 22, 2006 
May 26, 2006 
July 21, 2006 


Roger J. Barrow 
Joseph Berkovic 
Francis Brown 
Elwood T. Buckler 
Ellis Bunker 

John Carrigan 
Arthur V. Crawford 
Denis Curd 
Clarence R. Dayman 
Allen W. De Carle 
Sifroid Dupuis 
Edward W. Elliott 
Howard Elliott 
Mike Farrow 
Andrew Hamilton 
Paul E. Hancock 
Robert J. Harman 
Gordon Harnden 
Francis A. Haw 
Nicholas Hemko 
William J. Irving 
Carol Jess-Gingras 
Albert A. Jewell 
Preston Jones 
William R. Kelly 
Daniel Knopp 
Helmut O. Kreimes 
John A. Kuypers 
Michael Lushney 


Retired 
Retired 
Retired 
Retired 
Retired 


SSSSSSESSSES 555 


is] 
D 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


G2 Gs Go Gs Go Gs Gs Go Go Co Go Go Co Go Go Si Gs Go GS GS Gs Go Go Co > Go co Gs cS 
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Roger A. MacDuff 
Frank Mclvor 

Cecil McKnight 
William J. Mitchell 
Ronald C. Myles 
Richard E. Nicholson 
Jean J. Noreau 
Keith E. Packman 
Karl Pakosta 
Gordon M. Park 
Walter P. Peter 
Stewart A. Peters 
Wayne D. Phasey 
Margo Podrats 
William W. Richards 
Cham D. Sharma 
Thomas W. Sully 
John H. Sinclair 
Donald C. Sturgeon 
Raymond Swan 
Clarence J. Thursby 
George West 

John C. Wilce 
Charles F. Wilson 
George Wodnisky 
James A. Wood 
Lawrence A. Yaxley 
Donald H. Yuill 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Aug. 3, 2006 
May 7, 2006 
May 30, 2006 
May 5, 2006 
July 19, 2006 
May 25, 2006 
May 25, 2006 
Aug. 18, 2006 
June 6, 2006 
June 30, 2006 
May 10, 2006 
June 26, 2006 
May 11, 2006 
June 6, 2006 
Aug. 11, 2006 
May 1, 2006 
May 19, 2006 
July 29, 2006 
July 1, 2006 
June 20, 2006 
Aug. 13, 2006 
Mar. 12, 2006 
June 16, 2006 
June 5, 2006 
Aug. 2, 2006 
June 21, 2006 
May 21, 2006 
Aug. 1, 2006 


QeAaaaaep ea aie ee ea cea 
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Retirees Busy In Municipal Affairs 


Tale of Two Cities, by Tim Kelly, pub- 
lished in the Oshawa This Week, was 
an excellent article on the right way 
and the wrong way to build a sports 
and entertainment centre. I respond- 
ed to this article with a letter to the editor, un- 
fortunately I wasn’t able to have it published in 
Oshawa This Week, so here it is: 


Letter To The Editor 

It is with a great deal of interest that I read 
as your paper reported that the City of Oshawa 
taxpayers may have gotten the short end of the 
stick when compared to Sault St. Marie and 


Kingston for government assistance to build a 
sports and entertainment complex. Both cit- 
ies received millions of dollars in government 
grants and public fundraising while Oshawa 
taxpayers received nothing. 

It would appear in their haste, our Mayor 
and City Council forgot to ask for financial 
help. Now what was reported to cost Oshawa 
taxpayers $17.7 million is now projected to 
cost over $50 million and counting. 

As former Vice President of the Sports & 
Entertainment Committee, I can assure you 
and your readers that our committee made 
it well known to Council on a number of oc- 


In Memory of John Sinclair 


the little guy. When John became 

president of Local 222 the first 
thing John did was to go around to 
the small units and meet the mem- 
bers. John wanted to know first-hand 
what their problems were. John had a 
soft spot for the units. 

I remember a nasty strike at St. 
Mary’s Cement, injunctions were fly- 
ing, tempers were boiling, John ap- 
peared every day and walked the line 
with the workers, bad leg and all. Ev- 
eryone knew on the picket lines the 
courage it took for John to get out of 
his car and walk, the pain on his face 
was evident. 

I came to know John when Oshawa 
Transit first joined Local 222. I had 
heard at the time the National Office 
was having second thoughts on tak- 
ing in public sector workers. I called 
John at home and he made it happen. 

John Sinclair will always be re- 
membered by me as a man who stood 
by others to the end. 

The Ajax Transit workers can tes- 
tify to that fact. John pushed and sup- 
ported the Ajax Transit members all 
the way to the Supreme Court of Can- 
ada. John always said what was done 


ji: Sinclair was the champion of 


to these people was wrong. John al- 
ways sought justice. Eight years later 
the Supreme Court of Canada ruled. 
The settlement that followed cost the 
Town of Ajax millions of dollars. 

The small units of Local 222 came 
to know John as a man who always 
had time, no matter how small the 
problem. The units of Local 222 owe 
John a debt of gratitude for his guid- 
ance and support. John always tried 
to move the units forward at contract 
time, it wasn’t always easy. John was 
a quiet fighter who got the job done 
for the units. 

I recall one early morning when I 
was walking down the street to catch 
my bus, when I saw John stopped at a 
red light. I asked John where he was 
going. John said he was going to help 
a worker with a UIC claim. I asked 
John why he was doing it, as John was 
retired. John responded “because he 
needs my help.” That was John . 

John will always be remembered as 
a loving family man, a union man, who 
gave so much to others. Our deepest 
sympathy goes with the Sinclair fam- 
ily. We will all miss “Sinc.” God Bless, 
John. 

— Gord Vickers 


casions that government 
money might be made 
available and Council 
should apply for it. Our 
committee, also made 
up of business, labour, 
and community lead- 
ers, reported to council 
several ways and means of fundraising to stay 
within the $25-$28 million total building cost. 
Council ignored our advice and all others who 
spoke out in favour of fundraising. This Coun- 
cil, because of their lack of planning, pushed 
ahead at all costs to build the arena regardless 
of the costs to taxpayers. They even went so 
far as to put a mortgage on the PUC despite 81 
percent of residents telling them not to do so. 

Kingston however, planned ahead and 
consulted with residents. Sault St. Marie and 
Kingston welcomed community involvement 
with open arms and received millions of dol- 
lars from their own communities. Oshawa 
Council on the other hand treated its volun- 
teers like they were nothing but a bunch of 
naysayers who shouldn’t be listened to. This 
Council took it upon themselves to rid itself of 
community involvement and now must shoul- 
der the burden of it. Now the combined debt 
of $140 million is their own doing. Nobody 
helped Council make this mess. 

Kingston and Sault St. Marie have clearly 
shown Oshawa Council how they should have 
conducted the business of our city. We expect 
and deserve better of our Mayor and Council. 
Too bad they didn’t ask for public input. 

Gord Vickers 


GORD 
VICKERS 


Petitions 

The Municipal Affairs Committee has been 
busy this summer, gathering signatures on 
our petitions in support of our Buy Domestic 
campaign and the Save Our Marina campaign. 
Thousands of residents have signed our peti- 
tions. I have submitted a request to the Mayor 
and Council to recognize the name change of 
South Oshawa to Oshawa-on-the-Lake. The 
name change will recognize Oshawa’s rich his- 
tory and its first pioneers who settled on our 
waterfront. It will reflect a new image and put 
pride back into the area. 


UNION VISITS 


For those in Lakeridge Health Oshawa only, anyone wishing a visit by the Retirees’ Sick & Visiting Committee 
should call the Union Hall at 905-723-1187. 


This applies to both active and retired members of Local 222. 
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Recalling URGC’s Vital Role In 


CAW Local 222 History 


know it is the fall time, with the start of another hunting and trap 
season and my 91st birthday. 
Sunday, Sept. 17, 2006 Annual Turkey Trap Shoot, a 50 bird 
shoot, the Lewis System used in scoring. The price is right, $10 
a person, same to you as me, which includes your entry fee, very 
reasonable for a turkey trap shoot. All trap shooters welcome, rain or 
shine. Fetch your mother and kids to visit as the trees and bushes will 
be starting to turn their many colours and hues. Hope to see you there 
if only to visit. 

Many events at the URGC in New- 
castle start in earnest in the early 
fall, indoor target all year. As I get a 
little slower I enjoy the time to just 
visit the property, why don’t you? 
I will see you at the Turkey Trap 
Shoot, Sept. 17th. 

It seems like almost a year since 
the Weed Drag, Lake Scugog a very 
pleasant May day, a great success 
thanks to the workers like Rick 
Roddy, who also looked after the 
grub, Earl Whitaker with his mea- 
suring stick and scales. 

The lake had a pickerel chop 
but turned later in the day to be 
very warm. Mark Drisdelle won the 
first prize, a match set, rod, reel 
and line. The kids’ prize was taken 
home by his son Lacy Drisdelle. 
They caught their fish just off Pine 
Point not so early in the morning. 
Other fish were landed, Mert Craw- 
ford and his sons could not find the 
pickerel. Bill Nicholl and I whipped 
the weeds for a couple of hours but 
the pickerel would not co-operate. 

Bill and his usual fishing part- 
ner fished Lake Scugog a couple of 
weeks later in the same weed bed to 
great success. I forgot, at the Weed 
Drag before the opening of bass or 
lunge we caught a couple of each 
which we gently released. Another great day fishing the Weed Drag on 
Lake Scugog. 

The Club Trap Shoot in June always seems to run better when some- 
body is doing all the work like Todd Hovey and Doug Wade and their 
committee, a few more shooters than the last shoot. John Cameron was 
the “A” Class winner but had to break 25 straight in the second round 
to win. Doug Wade was second and was pleased with his trophy. Bob 
Whiteley was third and said he used to shoot with us 25 years ago and 
the birds flew just as fast. Tom Holly who used to be our Trap Chairper- 
son won “B” Class to beat Bing Crosby by one bird. Mark Brough was 
happy to take third. Dan Gray who is new, remembers when we were 
a neighbour to the property, won “C” Class. Todd Hovey was second, a 
few more broken birds and he would have taken the class. Russ Hogg 
who just started shooting trap, and fishes for salmon in Lake Ontario, 
was more than pleased with his third place trophy to place on his new 
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The Union Rod & Gun Club’s oldest trap shooter, Roy Fleming, 
with Ryan Hogg, the youngest trap shooter. 


trophy case. 

As the Lewis System is used in scoring you 
miss the names of some old trap shooters, Carl 
who has won this event had the disappointment 
of his over and under special gun breaking a 
small little part. 

I was happy with my score, I did not win Class “B” but too high of a 
score for “C” Class. Another wonderful day. Trap shoot every Sunday. 
You can use a little practice for fall 
bird hunting or to get used to your 
gun when you go moose or deer 
hunting. 

I love to tell a story, especially 
when it is true, about the years the 
URGC has been your voice in this 
area, all about conservation. I hear 
there are more auto workers who 
do not work at GMC, who work at 
the many feeder plants. These are 
the brothers and sisters I would like 
to tell this story to. Others who work 
in Oshawa might have forgotten. 

April 1938 the URGC was formed 
at the old Union Hall on Simcoe 
Street North over the A&P store. 
Ed Button was the first president. 
Conservation of local streams was 
(and still is) a main priority. Lo- 
cal 222 was only a year old and 
shaky in membership numbers as 
the Union dues had to be collected 
each month. Some members forgot 
to fetch their money. In the evening 
the government man from the de- 
partment of labour came to check if 
enough members came to the meet- 
ings. There was not. 

But the URGC was meeting that 
evening and all of us were union 
dues-paying members. Some 
rushed into the union meeting to 
make a quorum and then the labour 
inspector was more than satisfied Local 222 was solvent. 

To our new Union members, I would like to invite you to take part 
in the many conservation events we hold and enjoy the fellowship a 
conservation club can provide. Some other brothers try to bad mouth 
the URGC by saying we don’t belong and the Local 222 Hall is “theirs.” 
I have been a dues-paying member since 1937 when you took a chance 
to say you were a Union member. I was on the Executive of the Local 
for 21 years when there was no pay for lost time and you worked for 
the Union movement. Now to hear someone say, “who is the Union Rod 
and Gun Club? and the Hall is ours” is very disrespectful of our history 
and our members. The Executive members of the URGC do not get paid 
or receive lost time but are dedicated to conservation. 

Indoor target two times a week, plus indoor shooting, Sunday Nov. 
19, 2006 Executive Shoot. Why don’t you visit the property, Con #3 
Newcastle off Mill St. just north of Hwy 2.4 
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Photos by 
Larry Kirtle Kirt ley 


Auxiliary Takes Pride In $ 
Participation In Union Events 


hope everyone had a great summer. I did, even though I was very 
busy, and found July just too hot and humid. 

Congratulations to Local 222 and the Recreation Committee 
chaired by Brother Al Boos for another success, in the Retirees’ 
Picnic as well as the Local's picnic. It’s a huge endeavour and Aux- 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Marilyn Souter, Trustee 
Recent 50/50 winners were Sisters Betty Ruth- 
erford, Amanda Grant, Marilyn Souter, boxes of 
chocolates to Eleanor Vallaincourt and Betty Love. 
see AUXILIARY - page 19 


iliary 27 certainly enjoys playing a part. 

Thanks to all the sisters who assisted to make these pic- 
nics the success they were. 

The Auxiliary money doll draw was held and the lucky 
winners were Chris Scott ticket #9816 and Steve Damant 
ticket #7839. Thank you to all who participated in buying 
tickets. We were excited when at 3:00 p.m. on the Friday 
that our ticket convenor Sister Helen Rotterman made the 
announcement that we sold out. As you are aware, the 
monies go to high school bursary awards in Oshawa plus 
one to Durham College. 


Executive For 2006-2007 
Jackie Finn, President 
Phyllis Clarke, Vice-President 
Lynn Gowans, Recording Secretary 
Lynn Rak, Treasurer 
Amanda Grant, Membership Secretary x 
Marian Ross, Sergeant-at-Arms o_o 
Phyllis Munroe, Guide Jackie Finn presenting bursary award Jackie Finn presenting bursary award 
Abby Kiberd, Trustee to Matthew Mazzoi. to Evan Senkiw. 
Marg Fitchett, Trustee 


Pre-Retirement Up And Running For The 


e are still getting good vibes from the pre-re- 
tirement attendees who were at the May ses- 
sion we held in Peterborough. 


Fall 


By the time you read this we will have held a class in 
French. I hope it was well-attended and maybe we can have 
more of them. I didn’t attend — I have trouble doing the Eng- 


Our staff are working on another which we _lish version. 
hope to hold before winter is upon us. Keep reading, the Oshaworker will have more informa- 
The fall Oshawa sessions will be starting on Sept. 11 and _ tion later. GORD “CHIEF” 


Sept. 25, 2006. LINDSAY 


PRE-RETIREMENT PLANNING COURSE APPLICATION 


Last Name First Name 

Serial No. Shift No. Interested in a Saturday Peterborough session |] 
nome rediee House/Apt. No. Street City Postal Code 
Telephone No. 

Years of Service Age Will Your Spouse Attend (circle) Yes No 


(Spouses are encouraged to attend) Spouse’s Name 


Have You Planned A Retirement Date (mark appropriate box below): 


1 Year [ ] 1 to 3 Years 3+ Years [ ] 


cours en frangais, s.v.p. 
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Auxiliary Takes Pride In Participation 
In Union Events - continued from page 18 


On June 6th we enjoyed a delicious potluck dinner and had the plea- 
sure of Brother Charlie Peel installing the Executive to their respective 
offices, and we were able to extend Brother Peel birthday congratula- 
tions also. 

A presentation was made to Sisters Peggy Cobb and Eleanor Vallain- 
court who were leaving the Executive, thanks for your contributions. 

Our condolences go out to Sister Helen Sinclair and daughter Sister 
Cindy Searle and families on the sudden loss of Brother John Sinclair, 
past-president of Local 222 and member of the Executive Board. John 
played a very active part with the Retirees Chapter and will certainly be 
greatly missed. 


One of our members, Sister Clara Lucier was recently recognized for 
her volunteering at the Oshawa Senior Citizens Centre on John Street, 
keep up the good work Clara. 

I once again attended Msgr. Paul Dwyer Catholic High School com- 
mencement exercises and presented our bursary awards to Matthew 
Mazzei and Evan Senkiw and proud grandmother Jackie is pleased to 
announce that my grandson Mason Waller was in this graduating class. 

Fall events will be published in the next issue, and remember we have 
a big event coming up next year, Auxiliary 27 will celebrate 70 years. 

Hope to see you at our next meeting on Sept. 19th. 


: CAW Surfing Seniors — 


I I 
I I 
I nn e e e I 
te ee Computer Training For Retired Workers | 
oa o e e 
a ee September/October 2006 Registration Form 
, ae oF :.2™ DROP OFF OR MAIL TO: TRAINING LOCATIONS: , 
ane CAW Local 222, DTS Oshawa, Suite 155, Office Galleria Oshawa Centre (by Sears) 
I ol wn 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 905-579-6041 or I 
I : or CAW Local 1090, DTS Pickering, 1410 Bayly Street, Unit 4, Pickering - (east of GO Station) ! 
I 140 Hunt Street, Ajax, ON L1S 1P5 905-686-7118 I 
I. I 
I First Name: Last Name: I 
I Local #: 222 ~=oor 1090 (please check one) I 
I I 
1 Retiree Number: Phone: I 
I I 
1 Address: Apt. No.: I 
: City: Prov: Postal Code: i 
I NEW COURSE —- WORKING WITH DIGITAL IMAGES!! , 


' Learn to use your Digital Camera, download pictures from your camera to your computer, edit your digital pictures and share your photos. 
Mac 


Introduction To Computers 
MORNINGS 

[_] Tuesday & Thursday, Sept. 5, 7, 12, 14; 
Tuesday & Thursday, Sept. 19, 21, 26, 28; 


I 

I 

8:30 a.m. — 11:30 a.m. 
I 

I FTERNOONS 

I 

I 

I 

I 


8:30 a.m. — 11:30 a.m. 


[_] Monday & Wednesday, Sept. 6, 8, 11, 13*; 
Tuesday & Thursday, Oct. 3, 5, 10, 12; 


VENINGS 


12 noon — 3:00 p.m. 
12 noon — 3:00 p.m. 


m 


Tuesday & Thursday, Sept. 19, 21, 26, 28; 6:00 p.m. — 9:00 p.m. 


Introduction To Word Processing 


MORNINGS 


Monday & Wednesday, Sept. 18, 20, 25,27; 8:30 a.m. — 11:30 a.m. 


Tuesday & Thursday, Sept. 5, 7, 12, 14; 
Monday & Wednesday, Oct. 2, 4, 11, 13* 


VENINGS 


12 noon — 3:00 p.m. 
12 noon — 3:00 p.m. 


m 


Monday & Wednesday, Sept. 6, 8, 11, 13°; 
Tuesday & Thursday, Oct. 3, 5, 10, 12; 


6:00 p.m. — 9:00 p.m. 
6:00 p.m. — 9:00 p.m. 


| 
| 
I 
| 
| AFTERNOONS 
| 
| 
I 
I 
I 


Introduction To The Internet 

MORNINGS 

[_] Monday & Wednesday, Sept. 6, 8, 11, 13*; 8:30 a.m. - 11:30 a.m. 
[_] Tuesday & Thursday, Oct. 3, 5, 10, 12; 8:30 a.m.— 11:30 a.m. 


1 
1 
1 
1 
1 
FTERNOONS 1 
1 
1 
1 
1 


> 


[_] Monday & Wednesday, Sept. 18, 20, 25,27; 12 noon—3:00 p.m. 


m 


VENINGS 


Tuesday & Thursday, Sept. 5, 7, 12, 14; 6:00 p.m. — 9:00 p.m. 


Working With Digital Images 


MORNINGS 
|_] Tuesday & Thursday, Sept. 5, 7, 12, 14; 8:30 a.m. — 11:30 a.m. 
Monday & Wednesday, Oct. 2, 4, 11, 13%; 8:30 a.m. — 11:30 a.m. 


I 
I 
I 
I 
FTERNOONS 
I 
I 
I 
I 
I 


> 


Tuesday & Thursday, Sept. 5, 7, 12, 14; 12 noon — 3:00 p.m. 
Tuesday & Thursday, Sept. 19, 21, 26, 28; 12 noon — 3:00 p.m. 


EVENINGS 
Tuesday & Thursday, Sept. 5, 7, 12, 14; 


m 


6:00 p.m. — 9:00 p.m. 
6:00 p.m. — 9:00 p.m. 


Tuesday & Thursday, Oct. 17, 19, 24, 26; 


* = Please note, due to the holiday schedule, classes will run Monday & Wednesday, Wednesday and Friday. 


—EEE————EEEE—eEe——eeeeeeEeEeEe—E————————————————————————————————— | 
I Location - (Select the location you prefer for your course): [_] DTS Pickering or [_] DTS Oshawa I 


Please note that participants (GM & Chrysler Retirees, Spouses & Surviving Spouses) are eligible to take each course once. , 
Program Funded by the Big Three, Retired Workers Fund. I 

For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 I 
or Darlene Woodward (Coordinator, Durham Training Solutions) 905-579-6041 I 
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| __SKILLED TRADES AREA CHAIRPERSON'S REPORT. 
As The Future Becomes Clearer 


ow, it seems like summer just 
began and now the kids are 
ready for school. We are all 
relieved to have the announce- 
ment on the Camaro and more 
important, the commitment to build the flex 
manufacturing plant in the Oshawa Autoplex. 

The first order of business is to thank the 
membership for standing behind the Union 
during the gut-wrenching negotiations for the 
shelf agreement, voting and supporting the 
changes we needed to secure the flex plant 
and not allowing the uncertainty to affect the 
high quality products you build from roll- 
ing off the line. You are a world class work 
force in Oshawa and great Union workers 
who did everything to deserve this investment, 
you earned it! The amount of work needed to 
make the change to a flex plant will drive a 
high workload for our Trades in both line re- 
pair and construction. 

We need to refocus on the next fight, which 
is to maintain our vehicle capacity and protect 
our contractual gains through the next set of 
negotiations in 2008. The 2007 UAW contract 
will have a strong effect on the Company’s 
expectations and we must remain vigilant in 
the continuing fight to protect our member- 
ship. So enjoy the success of the product an- 
nouncement and increased security it brings 
but remember it is only one battle in a very 
long war! 


Car Plants 

Included in the flex plant commitment was 
the plan to move to one plant building all 
the current models in Oshawa, to happen in 
December 2007. GM is planning to drop the 
Monte Carlo and possibly the Grand Prix at 
this time. We are optimistic this model mix 
will continue to drive three shifts of produc- 
tion. The consolidation to one plant is needed 
to make room for the installation of the new 
equipment for flex and will result in approxi- 
mately one month of down time. The Car Plant 
body shop is expanding and adding on about 
200 bays to the current structure that is ex- 
pected to be completed by spring or early 
summer of next year. The huge scope of this 
change to an all-new platform will drive much 
longer training and equipment setup times 
than the past few changeovers. Remember that 
Appendix “R” continues to protect our Skilled 
Trades members against contractors doing 
work we have traditionally performed if we 
are not utilized or if we are on layoff. 
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In the meantime Plant #2 is running steadily 
after having suffered a number of down weeks 
this year and de-rated line speed. Plant #1 is 
going strong with no end in sight for the 3rd 
shift as well as a number of scheduled O/T 
shifts through September to support strong 
Impala sales. 


Truck Plant 

The workload for Truck continues to look 
good with a large amount of work needed to 
be completed during the September down 
month. The new truck looks great and the de- 
mand should keep everyone busy as we work 
through the acceleration and start to fill the 
dealers’ lots. Truck Plant has been very pleased 
with the increased participation of our Trades 
as Subject Matter Experts (SME) during the 
changeover and is looking to continue their 
role into next year to provide practical train- 
ing and trouble shooting support to the floor. 
This practice is well established in Car and has 
proven effective for our Trades and the Com- 
pany. The pressure is on to get the Truck plant 
up and running in October as the lead plant. 
We are confident that this is only the beginning 
of many more good years in Truck. 


Oshawa Metal Centre 

The news of the product commitment is 
great news for the OMC as the opportunity to 
prepare dies will drive numbers and bring in- 
creased Trades in this building. A major cost 
in the assembly of all vehicles is the shipping 
of stamped metal. The Management in OMC 
has presented some aggressive plans for new 
equipment and refurbishment of existing 
presses. OMC is a major asset in our quest 
for new products and the better equipped 
this plant is to stamp parts for all products in 
Oshawa, the better our chances of holding or 
expanding our product base and the jobs that 
go with them. The continued demand for the 
Impala and maintaining the 3rd shift has had 
some effect in this building as the GMT 900 
door dies had to be sent out due to lack of 
press time to stamp them. Should the press 
time become available to stamp these parts in 
Oshawa, the dies will be returned. 


Construction 

The announcement of the product will 
have a positive effect on construction as we 
will soon be busy on the work required to 
amalgamate the plants as well as work in the 
new building. The Union has continued to be 
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clear with the Company that , 
Construction has a place in 

the long-term plans in 
Oshawa and we will not 
accept layoffs as they 
work towards exiting 
this work. We believe 
there will be construc- 
tion work well beyond 
2008 for our Trades 
and will continue to 
challenge them with the changes needed to be 
more effective in this business. This will be an 
important issue in 2008 bargaining. 


CREC 

The workload remains strong and they 
are talking about the possibility of adding to 
their permanent head count. The new product 
should have a positive effect on work in CREC 
but there is no clear commitment yet because 
of the short time since the announcement. The 
new and exciting products I see our members 
working on in this facility is a great sign that 
GM is not finished and we can compete with 
any automotive manufacturer. 


Tri-link 

The bankruptcy of Delphi has yet to have 
a clear effect on this facility. They continue to 
produce the high quality parts they are known 
for and are one of the more profitable parts 
of the former Delphi business. Management is 
working hard to get as much of the parts work 
as they can to support our assembly plants in 
Oshawa. 


SVAJLENKO 
SKILLED TRADES 


AREA 
CHAIRPERSON 


Terry Fox 

It is hard to imagine a life in GM that has not 
been touched by the loss of a friend or family 
member to cancer. In memory of these losses I 
make a yearly run for Cancer Research on the 
annual Terry Fox Run and I would be happy to 
take your contributions if you have not had the 
opportunity to give. 


In Closing 

It is great to have some good news to report 
for a change and I feel it is only the begin- 
ning. If you need to contact me please call me 
at 905-644-3865 or page me at *97-3865 in 
plant or 1-800-361-6793 #3865 out of plant. 
My mike radio number is 3865 and my email 
is ron.svajlenko@gm.com. Thanks. 
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Flex Platform A Boon 


For The Trades 


ell another summer has passed 
us by and we all wonder where 
it went because it seems to have 
gone so fast. We hope everyone 
had a safe summer and all had a 
chance to spend time with family and friends. 

So, what has been happening for the past 
three months? In the Car Plant, we appear to 
be holding our own, with Plant #1 working 
some Saturdays in August and more scheduled 
for September because of the strong sales 
of the Impala. This car is now outselling the 
popular Chrysler 300. In Plant #2, we seem to 
be holding our own, although inventories are 
starting to creep up on the models produced 
in this plant. 

In the Truck Plant sales have flattened as 
most people await the launch of the new truck, 
which looks great. 

Stamping also has been a busy place with 
the Car Plant working Saturdays. This has driv- 
en the need for O/T in this plant as well. 

So all in all, things are going fairly well in 
Oshawa, considering the start that we had at 
the beginning of 2006. We can only hope that 
things will continue. 


Major Announcement 

On Monday, Aug. 21st General Motors made 
the long-awaited announcement the Oshawa Car 
Plant would be converted to a flexible manufac- 
turing plant that would enable the plant to pro- 
duce four to six different vehicles on the same 
line. This announcement secures the future 
for Oshawa and its workers for many years to 
come. The new Camaro will be the first vehicle 
built on this line with other new products to be 
announced at later dates. We are very fortunate 
to be getting this product as the Camaro was a 
highly sought-after product by the U.S. plants, 
as this was touted as best concept car at last 
year’s auto shows. Although this is not believed 
to be a high volume car, it is an excellent prod- 
uct to have as a part of the overall portfolio mix 
that will be built on the new flex line. 

Our membership is to be credited for 
bringing this flex system to Oshawa. It was you 
who overwhelmingly endorsed the amend- 
ments to our contract negotiated by your Shop 
Committee to try to secure this flex system. We 
all felt this is what Oshawa needs if it is going 
to survive in this ever-increasingly competitive 
automotive market. We all understood given 


the situation we faced 
with Plant #2, we were 
left with no other choice. 

Now that we have se- 
cured the flex line the ne- 
gotiated shelf agreement becomes a reality. 

One of the major parts of this agreement 
that will be a benefit to our union is a buyout 
for every worker in Plant #2. With our aging 
work force, this will enable all our retiring 
brothers and sisters to retire with a buyout. 
With the number of potential retirees, it is 
hoped no one will lose a job when Plant #2 
closes its doors. 

What will be the impact to skilled trades 
as a result of this announcement? Our skilled 
trades should become extremely busy once 
the work on these projects start. With the 
body shop expanding some 200 bays and the 
new flex line being put in and Plant #1 being 
moved over into Plant #2 by the end of 2007, 
there should be no shortage of work for our 
skilled trades. 


Truck Plant 

This plant has been very busy for the past 
year readying the plant for the new GMT 900 
trucks. With the plant being down for the 
month of September to accommodate the final 
movement of zones in the body shop, most of 
the construction work will have been com- 
pleted and the plant will begin its ramp up of 
full production starting in October. The betting 
is we will see scheduled Saturdays before the 
end of the year in order to fill the dealer lots 
with these great trucks. 

This plant has had to overcome many ob- 
stacles over this past year as the plant tried to 
ready itself to produce the new 900s. It is a 
testament to the workers who time and time 
again deliver when many count us out when 
we are faced with these difficult situations. We 
hope this truck is well received in the mar- 
ketplace because our people have certainly 
worked hard to provide the customer with an 
excellent product. 

The body shop could also see a lot of week- 
end work coming their way as the result of a 
robot program that needs to done over the next 
six to eight months. What is required here is 
to ready the old GMT 800 program robots that 
will be used in the new GMT 900 programs, 
so they will be in condition to last through the 


M°DONALD 
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GMT 900 program. This 
work could potentially 
start in September, but may not start to the 
October/November time frame. It would most 
likely last six to eight months. 


South Stamping 

With the announcement of the new flex sys- 
tem for the Car Plant, South Stamping will also 
become a very busy plant. There will have to 
be brand new dies for all these new models, 
which will be good news for our tooling de- 
partment. 

This plant is also looking at a lot of work 
for the current press lines. With the potential 
of some new press lines and overhaul of some 
existing lines, the maintenance side of the 
house in this plant will become very busy as 
well. We certainly hope the plant is success- 
ful in securing the money to do some of these 
projects. 


Buyouts 

We have seen many of our skilled trades 
people leaving over the past four to five 
months after opting to take the recently nego- 
tiated buyout package. In many cases this has 
allowed our junior workers to keep working. 
In the Truck Plant tooling department we had 
some 14 toolmakers opt into this retirement 
plan and it has enabled us to keep all the tool 
makers who came to the plant from the Bat- 
tery Plant closure. This has been a very suc- 
cessful program and we hope we may be able 
to continue it down the road. 


Office Move 

I have moved my office from the Car Plant 
body shop to the Truck Plant. My new office 
is on the mezzanine above the Truck Plant 
“C” cafeteria. With the majority of the people 
in District #12 in the Truck Plant, I am hoping 
it will allow me to better maximize my time 
on floor issues. My phone numbers and pager 
numbers will remain the same. 

Until next issue and if you need to contact 
me phone 905-644-2262, cell 905-744-2262, 
pager *97-2262, mike radio #2262. I am in at 
5:00 a.m. if you are on the night shift and need 
to see me. 
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DISTRICT #10 COMMITTEEPERSON’S REPORT 


Where Did The Summer Go? 


ere we are and it is September al- 

ready. I hope everyone had a safe 

and enjoyable summer. With most 

of our vacations behind us it is a 

long way to our next long weekend. 
With all of our negotiated vacations make sure 
you take advantage of every hour and enjoy 
that time off to its fullest. It does not have to be 
the summer months to enjoy your time off. If 
you do not use them by the end of the year, you 
lose them, other than your PAA days. 


Announcement At Last 

It’s been a long five months since we rati- 
fied our shelf agreement. Wherever we went 
everyone asked “have you heard any news on 
the announcement?” It seemed that the news- 
papers had more information than the Compa- 
ny was supplying to the Union. Rumours were 
running through the plants. 

But at last we finally got the news we were 
all waiting for. The announcement of the flex 
manufacturing system and the build of the new 
Camaro. We can all be proud as a Union work- 
force that again we have proven we are the best 
and will remain the best place to build qual- 
ity vehicles in North America and the world, 
which we have proven over and over again but 
they still plan to close one of our car plants. 


We’re Not Done Yet 

Now that we have the announcement that 
does not mean we can sit back and bask in our 
victory. Now as a united Local Union we have 
to start fighting for future products for Plant 
#2. We cannot accept the Company decision 
to close Plant #2 . The Company knows that 
we are the best and they know they make huge 
profits here in Oshawa from our highly skilled 
work force. 

The Company has told us that in December 
2007 there will be a shut down for Plants #1 


and #2. They will move the Impala into Plant 
#2 and combine it with the Plant #2 vehicles 
and continue building these vehicles until 
they decide the demand is not there for them. 
Which will probably be 2009. 


West Paint Shop 

We were told by the Company that the men’s 
locker room would be complete by the end of 
shut down. We took the Company’s word on 
this statement and put that in our Tool Talk 
prior to shutdown. There was work done but it 
is far from complete. They tell us they are wait- 
ing on new lockers and carpenters to be freed 
up to complete this work. We still do not have 
the second shower curtain in our showers that 
we requested but they tell us it is coming like 
the lockers in the third week of September. 
We did get additional parking for motorcycle 
parking just after shutdown. They also gave us 
a drawing on a bigger and better motorcycle 
parking spot just north of the cafeteria in the 
dead corner by the fence. This will be right 
beside the building. There will be cement pads 
poured and ramps put in with a spot to secure 
your bike by the fence. There is a layout of this 
on our Skilled Trades bulletin board in West 
Paint. 

We still have lots of issues on whose work 
is whose in West Paint. We have been working 
closely with our production brothers on some 
jobs and we have been able to come to a good 
union stand on every issue and we thank the 
production brothers for working with us. 

On our other issues of demarcations be- 
tween trades we have slowly worked around 
most. Our stand from the beginning was what 
was in East Paint would follow over to West 
Paint. It is a new building and we are not all 
over there yet. So bear with us, with the new 
technology and a new building we will main- 
tain that we keep our trades work separate and 


keep everyone working 
at the end of the day. 

On the issues of su- 
pervision and engineers 
doing our work, we will 
always maintain work 
ownership on all work we have done in the 
past. That is one thing that is motherhood to 
all tradespeople and the union alike. 

One thing we have to remember is that 
when you come from another area the same 
rules do not follow you. So what engineers 
could do in car body does not mean they can 
do the same in paint. It would be great to have 
the same rules everywhere. But in my 21-plus 
years I have not seen it from one department 
to the next. In fact it is hard to get it the same 
from one shift to the next. 

By the time this makes it to print we should 
have most issues in West Paint put to bed on 
who can do what. Then maybe we can get back 
to where we were before West Paint and have 
the paint shop one of the better places for 
trades to work in Oshawa. 


SKILLED TRADES 
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Retirements 

Sept. 29th will be circled on a lot of peo- 
ple’s calendars. We have a number of skilled 
trades people retiring on that date. It will be a 
busy day for everyone because of all the differ- 
ent locations for the send off throughout the 
complex. And it will be hard for everyone to 
decide who to see off because over the years 
you work with so many different people. We 
will not be able to make it to them all but we 
wish them all a long and happy retirement. 

My phone is 905-644-7832, outside pager 
1-800-361-6793 PIN 7832, mike #7832 and 
email keith.mott@gm.com. 

Keep The Faith. 


Employee Counselling Program 


Located at 
850 Wentworth Street West 


Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Terry Wilson 
905-644-4283 


Your Union Counsellors 


Sharron Kehler [ i, 
905-644-4282 
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. ZONE 11 COMMITTEEPERSON’S REPORT 


Health And Wellness, 
Who Really Cares? 


joint venture between the CAW and 
General Motors has Health and Well- 
ness listed as an important goal for 
all employees. 

I for one would have to question 
some of this Company's decisions, such as the 
continuing practice of asking our third shift 
people to work days on the weekends. The 
Company has many excuses such as the engi- 
neers need the work done on day shift while 
they are here. Yet, I continue to see contrac- 
tors coming in on third shift and doing work 
we have historically performed. Who gave 
them that work? Much of the work being done 
on days by both line repair and construction is 
being done on third shift during straight time. 
So, why not the weekends? 

Surveys have been done proving extensive- 
ly that shift work and particularly third shift 
workers have a greater chance of shorten- 
ing their life span. Also, the alertness of shift 


workers is greatly diminished. This brings me 
to my next subject. 

The new ESWP coverall program has our 
tradespeople having various problems. One 
in particular was getting a rash, headaches, 
dryness of the mouth and nose. We were try- 
ing to get the Company to make some excep- 
tions but to no avail. We suggested letting the 
employee wear the old coveralls and if the 
need arose to enter a panel then change into 
the ESWP coveralls, or have the employee 
wear Nomex coveralls (the white ones used 
in Car Paint). The Company stand was that the 
employee needed to see the company doctor 
and they would arrange an appointment with 
an allergist. 

Now, the real problem arises. They make 
him a 10:00 a.m. appointment on a Friday. 
This meant the employee would work all 
night, then have to drive to downtown Toronto 
to have this testing done, stay there during 
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THOMPSON 
the day and then drive | SKILLED TRADES 
home. I suppose if he sonal tas iS 
wanted to lose a night's 
wages they would allow 
him the night off. This is for a condition that 
was brought on by the Company. 

Strangely enough, in the Friday, June 23, 
2006, Auto Info there was an article called 
“Stay Focused While Driving.” This interest- 
ing article told of 50,000 deaths across North 
America and 22 million injuries per year. 
Part of the cause was drowsiness and fatigue. 
I wonder why this company would print that 
kind of article and then place an employee in 
that position. Once again, Health and Well- 
ness, who really cares? 


THIRD SHIFT 


Vacation 
We hope everyone had a safe and enjoy- 
able vacation. We had a few issues in being 
see HEALTH - page 24 


First Retirees From CAW Dental Centre 


= 


The A. Taylor — G. Morgan CAW Dental Centre, located next to the 
CAW Local 222 Union Hall, recently saw its first retirees. 
At left, Diane Repath (right) is congratulated by CAW Local 1136 
| President Derek Spence and Unit Chairperson Jane Johnson. 
| Above, Carol Wight (right) receives flowers from CAW Local 1136 
Vice President Jeannette Zoet. 
Congratulations and may you both enjoy a long and happy 


retirement! 
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elcome back from a well de- 
served summer holiday. 


Truck Plant 


Safety Overview 

Meetings are ongoing with 
engineering and upper Paint Shop manage- 
ment to resolve the oven prime exhaust air 
quality health and safety concerns brought 
forward by Truck paint shop trades. Industrial 
Hygiene air quality testing was conducted and 
engineering recommendations will be imple- 
mented during the September shutdown pe- 
riod. We will be monitoring those engineering 
changes to ensure the air quality on the oven 
floor meets environmental standards. 

Truck Plant training department will be 
undertaking a comprehensive Skilled Trades 
training package. The expectations of this 
training review will give our trades the ability 
to demonstrate proper Lock Out and test of 
any particular equipment in the Truck Plant 

A review of Controlled Access and its appli- 
cations to our maintenance tasks as it applies 
to the TABRA (Task based risk assessment) 
document that dictates what level of energy 
controls and what tasks can be implemented 
under these energy controls. 

Fall arrest and elevated platform training 
will also be included in the training matrices. 
Once training is completed in Truck it will 
give us the ability to commonize the Fall Arrest 
policy plant-wide. 


HEALTH & SAFETY REPORT 


Trades Safety Overview 


GMT 900 Project scheduled for September 
will certainly be a test for our trades because 
of the rigid timeline for completion and the 
implementation of the production of the new 
GMT 900 model that needs to be unveiled to 
the market place. Once again our trades will 
rise to the challenge and prove that we have 
the expertise and ability to meet this under- 
taking. 


Car West Paint - 


Paint Mix Rooms 

The use of non ferrous tools when our 
trades are required to carry out their main- 
tenance tasks is still under scrutiny by both 
Car and Truck Paint upper management. 
Your Joint Health and Safety committees have 
put the Company on notice that non ferrous 
tools will be used when trades enter Paint Mix 
rooms. In West Paint Shop the Ministry of La- 
bor was requested to intervene on this mat- 
ter. Upon their investigation, the MOL sided 
with the Safety committee that non ferrous 
tools are required. The Company now has re- 
quested that a third party investigate the MOL 
ruling. We still maintain that the requirement 
to use intrinsic radios, deckers, and elevated 
platforms and that the use of non ferrous tools 
should also be required when trades enter the 
Paint Mix Rooms (more to follow as a ruling 
is imminent). 

There seems to be some misunderstanding 
on the SOP (safe operating procedure) when 


Health And Wellness, Who 
Really Cares? - continued from page 23 


able to get employees time off when they 
wanted. All in all, we believe most of you 
were successful. The Union worked hard 
to come up with ways to allow more people 
off. These suggestions, with the approval of 
the Company, greatly helped our third shift 


people. I could write a story on this but 
some things are better left unsaid. 


Retirements 

More trades are retiring than ever be- 
fore. Working third shift makes it difficult 
to attend all the retirement parties. I have 
worked with most of you over the years 
and wish you all long and healthy retire- 
ments. 
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In Closing 

If you have a problem, discuss it with 
your supervisor. They are supposed to try 
to resolve issues. With the micro-manag- 
ing that goes on here now, it has become 
almost impossible for a supervisor to 
make a decision. Have them place a call 
to your committeeperson and we will get 
involved. 

My radio number is 8730, phone in- 
plant 7301, from outside 905-644-7301, 
or pager in plant *97-0019, from outside 
1-800-361-6793, ID 0019. My e-mail is 
rory.thompson@gm.com. 

Until next time, remember, always work 
safely. 


SEPTEMBER 2006 


LARRY 


AL 
CARROLL MCPHEE 
CERTIFIED ALTERNATE 
CAW SKILLED CERTIFIED CAW 
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our trades are required to enter paint mix 
rooms. 

When your task involves the need to per- 
form intrusive work “Take 2 for safety” and as- 
sess the inherent dangers. For example, does 
the need to employ an elevated platform or the 
work to be performed in any way impede your 
egress out of the paint mix room? Call your 
supervisor and request that a fire watch be es- 
tablished and that the fire suppression system 
be neutralized till you have completed your 
work assignment. Period. 


CREC Experimental Garage 

With the influx of hybrid vehicles being 
introduced to CREC, our trades mechan- 
ics are the front line personnel to work on 
and develop this ever-changing new technol- 
ogy. Subsequently, upgrading in training ie. 
ESWP (Electrical Safe Work Practices) has 
been completed with PPE (Personal Protec- 
tive Equipment) in place. Natural Gas safe 
handling and safe work plans are being de- 
veloped. Stringent new security access to the 
garage is in place with access to only person- 
nel with the required training and restricted 
personnel only status. 

PS. Congratulations to Wayne Timms on his 
completion of the Train the Trainer and the 
Safety accreditation. 


Ear Safety 

As the popularity of MP3 players continues 
to increase, it’s very important to know that 
headphones, especially the type where ear 
buds are placed directly in the ear, can often 
lead to hearing loss. Stress the importance of 
volume control to children. Anything above 
60 percent of full volume is not acceptable. 
Toys can be noisy too! When buying toys with 
sound, ensure they have a volume control and 
keep in mind that if it’s too loud for you, it's 
definitely too loud for your child. 

In closing, if a safety concern exists in your 
workplace bring it to the attention of your 
supervisor. If you are not satisfied with its 
resolve, have your supervisor place a call to 
Larry Carroll 3644, Al McPhee 3824 (mike). 

Till next issue Play it Safe. 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


Job Description 
Has To Be Accurate 


Or Disputes Inevitable 


his is the first edition of the Osha- 
worker since the summer shutdown; 
I hope that everyone had the oppor- 
tunity to enjoy a healthy and safe va- 
cation. Over the past few months we 


have had many of our senior members from 
across the three shifts decide to retire by tak- 
ing advantage of incentive opportunities. Con- 
gratulations to each of you as you prepare to 
start your new lives and I hope you all enjoy 


Flex Announcement 
Good News, But Still 


ith this being the first Osha- 
worker article since the sum- 
mer break, I would like to wel- 
come everybody back from a 
well deserved holiday. It never 
fails that during a vacation or holidays we hear 
of some very sad cases, so I would like to send 
out my condolences to everybody who lost a 
family member or loved one. 

We are still seeing a lot of transfers mov- 
ing so I would like to welcome all new mem- 
bers coming into the body shop. Welcome and 
good luck. 

August 21st, 2006: Finally General Motors 
announces that the Oshawa Car Plant has been 
awarded the new flexible manufacturing facil- 
ity. With this comes the new Camaro and $740 
million investment with preparatory work be- 
ginning immediately. Every speaker at the an- 
nouncement gave you, the membership, great 
acknowledgement as to being one of the biggest 
reasons that the Camaro and other vehicles to 
follow are coming to Oshawa; it is because you 
the world class people build world class qual- 
ity. The $740 million investment completes GM 
Canada’s Beacon Project announced in March 
2005 and brings GM Canada’s total investment 
since March 2005 to more than $3 billion. The 
new president of GM of Canada, Arturo Elias, 
reported that early production versions are ex- 
pected for the end of 2008 for the new Camaro, 
with start of sales in the first quarter of 2009. 
Once again congratulations to you the mem- 
bership. You proved to General Motors you can 
build the best quality vehicles in the world and 
they have rewarded you with new flex plant, 
which will be around for years to come. We 


Need Fair Trade Deal 


still need to keep working 
on our governments to get 
us a fair trade policy 
that works for us. We 
need the government 
to understand that if 
we cannot export our 
vehicles into their coun- 
tries, they should not be 
allowed to import their 
vehicles into our country. 


KEVIN 
GRAY 
DISTRICT #2 
COMMITTEEPERSON 


July Sales 

For the month of July, General Motors an- 
nounced they sold 410,332 cars and trucks in 
the United States which also gave GM a market 
share of 27 percent. The key part of this is the 
Impala sales were the best since 2003 which 
is driving more overtime for Plant #1 for the 
month of September and hopefully will con- 
tinue. This will also keep the third shift going 
with lots of market demand. Remember Buy 
Domestic, it’s our job security. 


Personal Protective 
Equipment 
The Company claims that due to many severe 
cuts walking into the body shop before and af- 
ter shift, they had to change the policy to en- 
sure everyone’s safety. The Company met with 
Health and Safety and Merv Scott as the health 
and safety co-ordinator for the union in the 
car plants to implement this new policy. Myself 
along with all your committeepeople continue 
to meet with management to resolve all your is- 
sues, such as lockers being too low, not enough 
see FLEX - page 26 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


many years of great health and best wishes in 
your future endeavours. 


Job Dispute 

Every operator has a contractual right to 
place any given job in dispute. If at any time, 
you feel as though you legitimately have too 
much work, or that unfair expectations are 
being placed upon you, call your committeep- 
erson to initiate the dispute process. The Com- 
pany likes to put the blame on the operators 
when in fact, the work standard applied by the 
Company LE. Department has been incorrect. 
But the Company tries to hold the operator re- 
sponsible and blames them, insisting that the 
job is doable, instead of fixing the job. This 
seems to occur in most job disputes. Man- 
agement will go to great lengths not to rec- 
ognize that there are errors in the standards 
that they have established and then want to put 
the blame on the operators. Management has 
a contractual obligation and responsibility to 
apply the correct time standards to each and 
every job. 


Overtime 

We have some good news as market de- 
mand has been very strong for the Chevro- 
let Impala and as a result the Company has 
started to schedule Saturdays. We have asked 
management to work with the Union to try to 
accommodate as many people who may want 
a Saturday off. So far they seem to be willing to 
try. Only time will tell. 


Election 

In September there will be an election for 
Alternate Committeeperson in Zone 12. This 
position was left vacant when Barry Charbon- 
neau retired. I would like to thank Barry for 
all his hard work and dedication and I wish 
him a long and healthy retirement. 


In Closing 

I would like to wish all of the recent re- 
tirees from within District #7 a well-deserved, 
long and healthy retirement. If you require my 
assistance, I can be reached in the office at 
905-644-3310 or through pager “97-3310 (in 
plant). If you are outside the plant dial 1-800- 
361-6793 enter PIN 3310, followed by the 
number you are calling from. If you have any 
questions or concerns, please call me. 

Until next time, in Solidarity. % 
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Car Plant Awards 


hope everyone had a safe, relaxing sum- 
mer vacation period. 

The Oshawa Car Plants have scored 
well in both the Habour reports (pro- 
ductivity per hour) and more important, 

the J.D. Power (quality) Awards. Plant #2 es- 
pecially did well, winning the gold award for 
best quality vehicle in segment in both North 
and South America. 

Once again our membership proved we can 
compete with any automaker in the world if giv- 
en the resources and products. However (in my 
opinion) it still makes no sense to close the best 
plant in the entire GM chain. You would think 
a big corporation would keep their best quality, 
most efficient plant open and take the product 
from other non-productive, lower quality loca- 
tions and produce it here in Oshawa. 

No doubt it’s costly business decisions like 
this (for the last few decades) that have put 
General Motors in dire straights. 


Transfers 

Just an update on transfers. If you get a 
transfer honoured to another department oth- 
er than your own, all other transfers you have 
on file are automatically cancelled. However, if 
you have a shift change transfer/AVO on file to 
the same department and it’s honoured, your 


other existing transfer you may have on file are 
still valid. 

Also, you may have up to 20 active transfers 
on file at any given time. For example, if you 
have 20 transfers on the system and then you 
decide to add two more for a total of 22, the 
first 20 will be the only ones valid, and the oth- 
er two will not be on the system. If you wanted 
the other two on file you have to cancel two of 
the existing transfers on file first. 

Please make sure you understand this pro- 
cess, if not sure just ask. 


Funny Signatures 

An employee in Department 94 was looking 
in his ALBS book (blue binder) at his work 
station during some spare time. He then no- 
ticed his signature appeared at the bottom of 
several sheets. He never recalled ever signing 
his signature on any of these documents. After 
a more detailed glance he then realized his 
signature had been forged up to seven times 
by various supervisors he had over the last few 
years. He then contacted his Union rep, who 
then photocopied these forged documents. 

We as a Union approached the “then” Su- 
perintendent who did nothing about it. We 
then went to his boss (Area Manager) who was 
quite embarrassed that this was happening in 


Flex Announcement Good News 


— continued from page 25 


sleeves, wrong size, taking too long to get 
out of the plant at the end of the shift. The 
Company told us they will work with us to 
resolve your issues. They have committed 
to ordering chutes so we can dispose of 
our sleeves into them as we exit the plants 
and not have to go to our lockers every day 
on the way out. If you have any issues with 
the wrong size of sleeves or the amount of 
sleeves, you need to notify your supervisor: 
if he or she does not fix the problem let your 
respective Committeeperson know so we 
can bring it up to the superintendents. 


Paragraph 54F 

There have been a few cases across the 
Oshawa complex of employees being sent 
letters to their homes telling them that their 
seniority has been broken under paragraph 
54(f) of the Master Agreement. What this 
means is you have gone time for time; you 
have been laid off or on sick leave longer 
than your seniority date is at your plant 
location. If you are in this situation get in 
touch with your union rep before you go 
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time for time so we can get you back to 
work before you get 54(f). 


Retirements 

Once again I would like to congratulate 
all of the members that have retired or are 
about to retire by the end of the year with 
your retirement bonus. It will be a great 
retirement incentive for you and your loved 
ones to start the next chapter of your life. 
Congratulations and good luck. 

With the announcement on August 21, 
2006 of Oshawa being awarded the new 
flex plant there will be another canvass 
done before the end of 2006 and anybody 
who will have 30 years service by the end 
of 2007 will receive a letter to retire for the 
year 2007 with your retirement bonus. 


In Closing 

I can be reached at work at 905-644- 
3172 or pager in-plant *97-1831 or at 
home at 905-433-4040, e-mail kevin. 
w.gray@gm.com. 

Until next time, have a great day. 
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the Trim shops. The 
area manager investi- RON 

gated (so he tells me) CARLYLE 
then gave the affected DISTRICT #4 
employee his explana- COMMITTEEPERSON 
tion of the forged signatures. 

Although the employee may be satisfied 
with the Company’s poor explanation, it still 
makes me mad as hell that this kind of insub- 
ordinate type of management is allowed to go 
on in the Car Plants. 

I asked the Area Manager what he was going 
to do to the affected supervisors who admitted 
to the forged signatures. He quotes (hang on 
to this one) that he went and “talked” to them. 
Again, what pisses me off is the obvious double 
standard. For instance, if one of our hourly 
members were to forge signatures on benefit 
forms or other Company documents, they could 
be subject to discipline leading to possible sus- 
pensions. But the management side simply gets 
a talking to. There goes those double standards 
I've talked about for years again! 


Retirements 

Best wishes to the many members who took 
advantage of the latest retirement incentive 
packages. May you enjoy a long and healthy 
retirement. 

We are still awaiting the decision on the fu- 
ture product announcement for the Car Plants 
even though the corporation has made the de- 
cision to build the Camaro in late 2008. 

Even with or without the allocation an- 
nouncement, another retirement canvass will 
commence in the fall of this year. Further de- 
tails of this will be communicated to you the 
membership, soon. 

Speaking of retirements, a special thanks to 
Mike Magill Zone 62 Alternate Committeeper- 
son who retired July Ist. Mike tried his best to 
represent the members of Zone 62. He will be 
missed by many of the people throughout the 
hardware area. 

In closing, my sympathies to the family and 
many friends of John Sinclair. 

For those of you who don’t know, John Sin- 
clair was the president of our Local Union for 
many years. He also served as Committeep- 
erson and District Committeeperson as well. 
Furthermore he was a great fan (like someone 
else) of the late Dale Earnhardt. I remember 
in 1994 John Sinclair called at my house to 
talk to me (a little young committeeperson 
at the time) when Dale Earnhardt was in his 
seventh and last championship. I was touched 
that the President of our Local would take time 
out of his busy schedule to call me about that. 
He was a great gentleman. 

Until later, have a good day. 


Future Still Remains 
With Buying Domestic 


his being the first article since June, I hope everyone had a 
safe and well deserved family summer vacation. 
I'd like to touch on a subject that is happening far too 


much. We, the Union, negotiate the best pension for our 
members and we've seen many retire with a golden hand- 
shake. What disturbs me and what I’ve seen is our members pur- 
chasing a new vehicle outside of the GM product line prior to retiring 


or shortly after. 


Let's not lay the blame on them only. I look out at the parking 
lot and see far too many automobiles made by other manufactur- 
ers. Surely there must be a vehicle made by CAW/ UAW GM workers 
that meets your needs and expectations. What type of future, whether 


agreement. 


family? The next time you purchase a new or 
used vehicle, think of your future. 

In closing, we’ve endured some hot hazy days within the walls of 
the Truck Plant this summer. My thanks to the CAW safety reps for 
their diligence on making the Company live up to the heat stress 


DISTRICT #1 COMMITTEEPERSON’S REPORT 


DISTRICT #1 
COMMITTEEPERSON 


There have been many retirements during the summer months, I 


would like to wish everyone leaving us a long, well-deserved retire- 


ment. 


Until next time. 


retired or working would we have if we all bought outside the GM 
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Excuses Abound 


As GM Juggles Manpower 


ince there has not been an Osha- 
worker since June, I would like to 
start with a belated welcome back 
from vacation and I hope everyone 
enjoyed their well deserved time 


off. 

We have met with management several 
times over the last few weeks on manpower 
issues. We have stressed the importance of 
getting people trained and moved to their new 
jobs before the students leave. 

Every year we go through the same prob- 
lems, September comes, students leave and we 
are short people, group leaders on the line, 
double shifters required and people being de- 
nied time off. I don’t want to say I told you so; 
I want them to fix the problem now! They can’t 
use the excuse that they didn’t realize it would 
be so bad, they have been put on notice. 

Plant #1 has had some scheduled overtime 
with more to come. I wish I could say the same 
for Plant #2 but it doesn’t look promising for 
that to happen. We have gone through two 
de-rates in our plant over the past few months 
and hope that is the end of it. Plenty of jobs 
in dispute with no resolve as of yet. The LE. 
department needs to get off their butts and fix 
these jobs. There is way too much lip service 
and not enough action. They continue to use 
stall tactics to keep from adding manpower. I 
don’t believe they have missed an excuse as to 
why they haven’t fixed them. 

Unfortunately as the summer heated up, so 
did the discipline. The two main hitters were 


workmanship and absenteeism. A new twist 
this year was picking on the students. Yes 
our sons and daughters and future consum- 
ers. What a great piece of public relations! 
Let’s hire them, browbeat them and when all 
else fails, fire them. Let’s call them to work 
and then tell them there is no work. Let them 
work for a week and then lay them off, even 
though there are people who would like time 
off, people who need to be moved to new jobs 
and the list goes on. 

Some power trippers in management seem 
to enjoy taking advantage of the precarious 
position these students are in. They know if 
they kicked one of us around like that, they 
would get kicked right back. 

There are a lot of changes in the material 
departments. With the new lift trucks, new 
dolly system being implemented, the move to 
the West Paint Shop and several retirements it 
has caused a lot of turmoil. The committee- 
people on all shifts have worked hard to keep 
up with the changes, ensuring everyone got 
the job opportunities they were entitled to and 
our members were able to retire when they 
wanted. One area that has been frustrating for 
them and our membership, has been dealing 
with job disputes. Again it has been way too 
slow getting these jobs resolved. 

Our non-trades maintenance members 
have suffered through the uncertainty of the 
future. Waiting on the Camaro announcement 
caused problems for retirement dates. WFG 
has treated them like second class citizens. 


I can be reached inside the plant at *97-2315, outside the plant at 
1-800-361-6793, mike radio 2315 or in my office at 905-644-1218. 


Nt 
a, 
DAVE 


MCWHIRTER 
DISTRICT #6 
COMMITTEEPERSON 


With the anticipation 
that most of their jobs 
are gone they have no idea what will happen 
to them. 

The production, care and repair areas have 
felt turmoil over the past few months as well. 
The de-rates, retirements and overtime issues 
have caused grief for these members. The 
committeepeople have worked hard to keep 
the Company honest in dealing with jobs being 
picked by seniority and keeping the overtime 
equalization records up to date. Keeping the 
records straight is part of management's job 
but they can’t seem to get it right. In these de- 
partments we have had some problems with 
management asking the right people to work 
overtime. 

That being said, I would like to applaud the 
membership for the maturity they have shown 
and their hard work towards solidifying future 
product for these plants. If only the manage- 
ment would do the same instead of provoking 
our membership. One would think that they 
would want their jobs as much as we want 
ours. 

In closing, I would like to wish all the peo- 
ple who retired over the past few months all 
the best in their retirement with many happy 
years ahead of them. Until next time, remem- 
ber, united we stand, divided we fall. I can 
be reached at 905-644-4694 pager in plant 
*97-4694, or pager from outside the plant 
1-800-361-6793 PIN 4694. % 
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COMPONENTS CHAIRPERSON AND DISTRICT #11 COMMITTEEPERSON’S REPORT 


Lack Of International Fair Trade 
Creates Raw Deal For Canada 


he most important issue we all face 
today is job security, not just for the 
present but the future. Corporations 
such as General Motors take advantage 
of Global Manufacturing by whipsaw- 
ing one country against another for jobs. The 
auto industry is ever changing and the threat 
of countries like Korea shipping us vehicles 
and reducing our market share is criminal. 
Laws must be legislated to protect our industry 
to ensure that our jobs are protected. Canada 
has abundant resources and it makes no sense 
whatsoever to ship our raw materials to other 
countries only to buy them back as finished 
products. It only makes matters worse know- 
ing that these foreign countries have little or 


no safety regulations, pay sub-standard wages 
as compared to our standard of living and 
have no regard to human rights. How do we 
compete with that? 

As you are by now aware, we were success- 
ful in getting the Flex Manufacturing Platform 
with the Camaro being the first vehicle being 
announced. This is great news but it came with 
a price. The debate on whether we should have 
or shouldn’t have negotiated this will continue 
but instead of wasting our time and energy on 
this we should direct our focus on how we can 
make it work for us. 

Timelines on when certain elements of the 
negotiated Product Allocation Agreement will 
be implemented have not been communicated 


CAW Child Care Services 
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to us as yet but we all must 
be patient and not listen to 
rumours that have no 
substance. 

We have been focus- 
ing a lot of attention on 


the Stamping Plant and KEITH 
were successful in get- Oe nGERE 
ting 16 Working Con- VICE PRESIDENT, 
dition Letters signed. COMPONENTS 

: __ | CHAIRPERSON AND 
These include agree BIETHIOT EA? 
ments on job postings \ commITTEEPERSON 


and reduction in force 
letters. It is imperative to have these letters as 
it provides our members language that they 
understand and provides us with a form of 
consistency. I would personally like to thank 
Shift #1 Committeeperson Bob Ambrose for 
acting as my liaison in doing a lot of the leg- 
work on some of these issues. Thanks Bob 
for a job well done. We are presently working 
on an overtime agreement for South Stamp- 
ing that we trust will get rid of the outrageous 
overtime spreads that are present in every 
overtime group. We will keep you informed as 
developments are made on this issue. 

The Truck Plant has been very busy with 
the model change and the brand new model 
of truck. It looks impressive and should be 
a good seller. This is positive news. Model 
changes are complex and under the leader- 
ship of our Chairperson Greg Moffatt we are 
confident that we can make this launch a suc- 
cess. There will be issues as there always has 
been but together we can work through them 
and reach a resolve. 

I would like to take this opportunity to wish 
all the students that spent the summer with 
us a safe and successful school year and look 
forward to seeing many of you back either as 
TPTs or returning students next summer. Just 
remember that your education is more impor- 
tant than this place and make sure you don’t 
jeopardize your school year in order to make 
a few extra bucks. 

Quite a few of our brothers and sisters 
have retired recently with more to come. Best 
of luck on your retirement and you will be 
missed. It is not only nice to see so many re- 
tire healthy but it is also good to see this as it 
secures employment for our junior members. 

In closing, I can be reached by phone 
at 905-644-3376, pager inside the plant 
at *97-3376, pager outside the plant at 
1-800-361-6793 PIN 3376, mike radio 3376. 

Until next time... 


Three Months Lead Time 
Needed For GM Retirement 


nd what a summer it was. I hope 
everyone enjoyed it. Due to the fact 
this is the first Oshaworker since 
June, I have a lot to report. 

Delays, delays, delays: It seems 
ever since our contract was signed there has 
been nothing but delays. 

PCOLA: this is our retirees cost of living 
adjustment. Normally, after a contract, there 
is a delay in getting your PCOLA increase, but 
seven months (eight for those who retired 
under the new agreement). There is no need 
for this length of delay. Not only that, some 
members didn’t get an increase at all and if 
they hadn’t called us, they probably wouldn’t 
have got it at all! If anyone out there never 
received an increase in their pension (with a 
mailed statement) you should call us or the 
Benefit Centre. In 2008 pensions are on the 
table again. Hopefully you won't suffer another 
delay in your increase. (Another increase was 
given in July to make up for mistakes in April's 
PCOLA.) 

Credited Service Restoration: not only is 
this delayed, it hasn’t even been done yet. 
Many are concerned and I don’t blame you. 
Your frustration is our frustration. With the 


volume of retirements (1,000 this year) there 
hasn’t been time to get this going. Hopefully 
when things settle down we will get this pro- 
gram moving with no more delays. 

Document 12s and 13s: Many of our early 
retirees who wanted out or were sent out early 
saw major delays. Normally we need three 
months to process your pension. Some mem- 
bers handed in paperwork and retired the fol- 
lowing month with no papers signed. They had 
to return to sign and saw a delay in their pen- 
sion payments and lump sum money. Although 
it is not my fault I will, on behalf of the glori- 
ous Benefit Centre, apologize for these delays. 
Hopefully by now your monies are flowing in. 
You must understand you need three months 
lead time to get your pension ready in an or- 
derly fashion. The Benefit Centre is responsi- 
ble for many of the foul-ups, and unfortunately 
we have to live with that. 

$25,000: This program has been slow from 
the get-go. We finally have language and pay- 
ments will be ready soon, I don’t want to give a 
date, because there may be more delays! 

Looks like the Camaro is a go! Those won- 
dering about pension incentives will have to 
wait until and if we are briefed as to how/when 


SUB REPRESENTATIVES’ REPORT 


BILL 
MUTIMER 
these will be delegated. PENSION 

This as I stated earli- REPRESENTATIVE 
er, was one hectic summer. With this latest an- 
nouncement it seems things will just get more 
hectic. If you have a call in please be patient, 
if it is not answered within a week, call your 
committeeperson and ask them to call us. 
We are doing the best we can to keep up. Jim 
Freeman has been put on the job to assist and 
he has been a tremendous help. Remember 
when setting your retirement date, try to set it 
up three months in advance to avoid delays. 

For those brothers and sisters from Wind- 
sor who worked at Lear, there has been a snag 
in the Lear portion. I have been informed by 
Ray Simard, the Windsor pension rep, that they 
are on top of it and trying to get it straightened 
out. Once we have information we will pass it 
on to you. 

With the announcement on the Camaro 
and the Zeta platform, a lot of people deserve 
credit, but none more than you the member- 
ship. It is your hard work and productivity that 
won us this new product, so you should take 
pride in that fact and give yourself a well-de- 
served pat on the back. You've earned it. 

Until next time... 


Truck Plant Layoff Information 


o ELL. layoff applications will need to be filed for the Sep- 
tember layoff in the Truck Plant. General Motors will sup- 
ply the EL. office with the names, clock numbers and Re- 
cords of Employment of all laid-off employees. If you have 
moved since your last layoff you will need to have your 


Layoff Link. 


CAW Local 222 website, www. 
cawlocal.ca/222, click on La- 
bour Links and click on 
Employment Insurance 


mailing address changed with the E.L. office. This may be done by call- 
ing the telemessage centre during business hours at 1-800-206-7218 
and speaking to a representative. If you are a new hire at General 
Motors and do not have an E.I. claim going but have worked for any 
other employer in the last year, you will need to supply the Oshawa 
E.L. office with records of employment from those employers. 

The E.I. office will mail you out a statement with detailed instruc- 
tions on how to report your E.L. claim. You should receive your state- 
ment in the mail no later then October 13th. If you have not received 
a statement in the mail by this time it is your responsibility to come 
forward for assistance. If you do not report your weeks of layoff to the 
E.L. office in a timely manner or come forward for assistance, you may 
lose your entitlement for E.I. and SUB. You may report your weeks of 
layoff by calling the Teledec number (1-800-531-7555) and answer- 
ing a series of questions using a touch-tone phone or by logging onto 
the Internet for English and going to www.hrsdc.gc.ca/en/gateways/ 
nav/top_nav/program/ei.shtml; or for French to www.rhdcc.gc.ca/fr/ 
passerelles/nav/nav_haut/programme/ae.shtml; or you can go to the 


~ 
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Click on Complete 
Your Employment Insur- 
ance Reports. Note: You 
will have to wait until 
you receive your state- 
ment in the mail from the E.I. office giving you a TAC (telephone 
access code) before you can complete your report on line. 

One question you will be asked when reporting your week of 
layoff to the Employment office is your employer’s phone number, 
which is 905-644-5000. 

SUB applications will be made available through your supervisors. 
Any employees who have at least one year of seniority will need to 
fill out a SUB application. If you are entitled to any SUB monies, the 
monies should be deposited into your bank account Sept. 22nd. 

We ask that you please take the time to read our Oshaworker 
articles to help keep yourself informed with regards to your EI and 
SUB rights and responsibilities. 


REPRESENTATIVE 
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Our Best Wishes go out to 
the latest group of Local 222 retirees. 


Unit And Years of Retirement Unit And Years of Retirement 

Name Department Service Date Name Department Service Date 
James E. Abraham GM/51 30.3 July/06 Edson B. Bradshaw GM/27 30.7 July/06 
Michael W. Adams GM/52 30.8 July/06 Norman Brown GM/27 30.2 July/06 
Vince Aiello GM/94 31.0 June/06 Robert B. Brown GM/54 30.4 Oct/06 
Dennis W. Allan GM/4A 31.9 July/06 Ronald J. Bryan GM/781 30.2 Sept/06 
Bradley L. Angiers GM/51 30.3 Oct/06 Peter Brzezinski GM/68B 33.2 July/06 
Neil G. Anthony GM/82 30.1 Apr/06 Johannes W. Burghard = GM/49H 30.3 Nov/06 
Robert J. Archibald GM/49C 30.0 Oct/06 Richard J. Buta GM/82 30.3 Oct/06 
Douglas W. Armitage GM/61 31.0 Sept/06 Ahsan A. Butt GM/25 32.9 July/06 
Ross W. Armstrong GM/52 33.1 July/06 William T. Byrne GM/43B 30.8 Oct/06 
Frank Arzillo GM/85 BAT Sept/06 Alistair J. Campbell GM/94 33.2 July/06 
William L. Atkins GM/43C 30.0 Oct/06 Leo E Cannon GM/43C 32.5 June/06 
Joseph FE Attard GM/25 32.3, Aug/06 James E. Cassidy GM/93 30.6 Aug/06 
Leonard L. Attwooll GM/53 30.3 Oct/06 Girshwin W. Chambers  GM/4A 32.1 Aug/06 
Malcolm Baker GM/50 32.1 July/06 Leopold Charron GM/92 32.6 July/06 
John H. Ball GM/61 30.2 June/06 Douglas R. Chatterson  GM/83 30.8 Oct/06 
Thomas E. Barker GM/8 33.6 July/06 Randolph A. Chen GM/85 32.3 Oct/06 
Carlyle D. Barlow GM/4B 31.9 July/06 Gene W. Chong GM/49U 22 Sept/06 
David G. Barnard GM/66 34.0 June/06 Philip W. Chow GM/85 31.8 June/06 
Robert J. Barrett GM/43T 42.2 Apr/06 John P. Ciardullo GM/85 31.0 Sept/06 
Patrick R. Barry GM/8 30.2 June/06 Andrew Ciszewski GM/70 30.3 Sept/06 
Robert W. Bath GM/50 30.4 May/06 Clinton R. Clarke GM/92 30.2 Oct/06 
Ronald D. Beacock GM/30 30.3 Oct/06 Terry R. Clarke GM/43P 30.2 Oct/06 
John B. Beare GM/43P 31.0 Oct/06 Earl E. Cobbledick GM/6 31.8 July/06 
Tan Beattie DRT 28.9 July/06 Authel Cole GM/94 31.3 July/06 
Gordon H. Beckett GM/54 30.8 July/06 Alan W. Collins GM/43B 30.7 Oct/06 
Gerrit-Jan Beenen GM/93 31.3 Sept/06 Merlin R. Collins GM/49A 30.0 Oct/06 
Charles A. Bell GM/49U 20.4 Mar/06 Richard H. Collins GM/43C 30.6 June/06 
Vaughn S. Bennet GM/94 30.6 June/06 Ronald J. Compton GM/49U 26.0 Sept/06 
Joseph W. Benyarku GM/27 30.1 July/06 Jim FE. Conboy GM/43T 30.2 June/06 
Bruce B. Berry GM/43B 30.4 Oct/06 Raymond E. Conlin GM/70 30.6 July/06 
Jocelyn Bertrand GM/85 30.0 Sept/06 Edward J. Connell GM/53 30.4 July/06 
David L. Bichener GM/94 313 July/06 Edward D. Constable GM/85 30.4 Oct/06 
Ron D. Bickell GM/94 21.5 June/06 Martin A. Corby GM/30 30.1 July/06 
David Bisset GM/81 31.6 June/06 Francois J. Cormier GM/27 30.7 July/06 
Gordon D. Black GM/50 33.6 July/06 Noel Coulter GM/83 30.0 Oct/06 
James B. Blair GM/78C 30.0 Oct/06 Randolph J. Cowell GM/43P 33.3 July/06 
Brian H. Blakney GM/50 30.7 July/06 Robin V. Cox GM/43T 34.0 Oct/06 
Mark G. Blanchard GM/43P 31.0 Oct/06 William D. Cox GM/781 30.9 Aug/06 
Donald N. Blizzard GM/61 19.7 May/06 Michael J. Coyle GM/49B 30.1 Oct/06 
Eugene Bombardier GM/69A 21.8 Apr/06 Gary P. Crandles GM/61 30.8 July/06 
Daphne E. Booker GM/88 31.0 Sept/06 Gilles N. Crete GM/49C 30.2 Oct/06 
Pando Bosevski GM/27 31.0 July/06 Edmund W. Crooks GM/49C 30.0 Oct/06 
Ursula Bottcher GM/70 30.5 July/06 Robert J. Cummings GM/49C 30.0 Oct/06 
Steven E. Bourne GM/43T 30.9 Oct/06 Ronald D. Cunningham GM/81 30.8 July/06 
George Bouwmeester GM/85 30.4 Oct/06 Kenneth W. Currie GM/90 31.2 July/06 
Daniel D. Bowler GM/771 31.3 June/06 Daniel P. Czorny GM/751 31.2 July/06 
Kenneth D. Bowler GM/8 33.5, July/06 Dale FE. Dafoe GM/25 30.5 May/06 
Donald A. Brackenridge GM/53 30.7 July/06 Mark W. Daniels GM/70 30.7 June/06 
Donald Bradburn GM/94 32.2 June/06 Brian J. Davis GM/93 30.1 July/06 
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Good luck to each and every one of you. DS 
We wish you all the best in your future endeavours. ait CHRIS 


MUTIMER SMITH 
PENSION ALTERNATE 
Unit And Years of Retirement SNAG REPRESEAATTIE 

Name Department Service Date 
Franklin W. Davis GM/554 33.6 July/06 Unit And Years of Retirement 
Joseph B. Davis GM/68C 30.8 Aug/06 Name Department Service Date 
W. Jack Davis GM/85 30.5 Sept/06 Marc B. Galloway GM/43P 31.0 Oct/06 
Stephen A. Daw GM/50 30.4 Aug/06 Bruce D. Gard GM/85 30.7 May/06 
Thomas R. Dawson GM/49C 19.4 May/06 George Gargal GM/81 30.4 July/06 
David W. Deemert GM/52 30.7 July/06 Richard J. Gatherall GM/27 30.4 July/06 
Eusebio De La Fuente GM/27 30.4 Aug/06 Ricky K. Gaylor GM/85 31.6 Sept/06 
Robert T. Delaire GM/54 30.4 Oct/06 Robert W. Geach GM/791 30.2 Oct/06 
Frank Demma GM/92 30.4 Apr/06 Linval A. George GM/4A 24.1 Oct/06 
William Demoy GM/94 30.7 July/06 Dennis A. Gerrow GM/50 32.9 July/06 
Gordon Dennis GM/50 30.2 July/06 Stefanie Ghersini GM/44E 30.6 Oct/06 
Janet L. Dennis GM/781 30.6 July/06 Gary A. Gibbs GM/39 29.9 July/06 
Stanley J. Dennis GM/66 30.2 June/06 William C. Gill GM/554 30.7 July/06 
Harold L. Dervent GM/54 33.0 Oct/06 Bryan W. Gillis GM/70 33.3 July/06 
Angela Dey GM/85 20.8 May/06 Dean W. Girard GM/741 32.0 June/06 
Keith R. Dey GM/49U 33.4 Sept/06 Michael D. Gittens GM/42 ol Aug/06 
Deborah T. Dillman GM/44E 31.0 Oct/06 J.E. Gleeson GM/50 33.6 July/06 
Mike DiRienzo GM/43B 31.0 Oct/06 John W. Gordon GM/43C 30.7 Oct/06 
Timothy P. Doherty GM/50 30.5 Aug/06 Randy A. Goreski GM/43P 30.4 Oct/06 
Brian A. Donohue GM/27 31.9 July/06 Robert Gourlay GM/27 31.0 July/06 
Andy S. Doorenspleet GM/85 30.9 June/06 Elwood R. Grahame GM/43P 30.3 Oct/06 
David R. Doran GM/43T 30.7 July/06 Gordon D. Grainger GM/70 30.1 Aug/06 
George T. Downer GM/61 30.3 Sept/06 Eaton Green GM/4B 32.1 July/06 
Leonard L. Downer GM/70 30.2 Aug/06 Raymond K. Greer GM/49C 30.0 Oct/06 
Brian E. Drinkwalter GM/51 30.3 Oct/06 Thomas A. Grisack GM/44F 33.6 Oct/06 
Keith W. Dudley GM/27 30.7 Aug/06 Gary Groeneveld St. Marys 19.7 June/06 
Keith C. Durward GM/43P 33.6 Oct/06 Theresa Guzelak GM/43C 31.9 Sept/06 
Douglas L. Edinger GM/49C 30.0 Oct/06 William C. Haight GM/30 38.7 July/06 
Kenneth E. Elder GM/52 30.4 May/06 Thomas J. Handy GM/8 31.2 June/06 
Wilfred K. Ellis GM/91 34.1 July/07 Wayne J. Hanley GM/30 30.6 July/06 
Vito Esposito GM/85 31.9 July/06 John W. Hare GM/83 30.5 June/06 
Derek R. Ewell GM/8 30.2 Sept/06 John J. Harman GM/93 32.5 June/06 
Richard H. Eyre GM/741 30.7 July/06 Paul R. Harran GM/85 30.0 Aug/06 
Casey J. Fair GM/32 30.4 May/06 Wayne G. Harwood GM/49B 20.6 Oct/06 
Brent P. Fallis GM/30 30.6 Oct/06 Robert M. Hawthorn GM/85 30.3 Oct/06 
Douglas J. Farrow GM/49U 30.0 Oct/06 Gordon T. Hearn GM/27 30.2 July/06 
Lillian S. Fitchett GM/85 30.2 Aug/06 Edgard Herelle GM/50 34.0 June/06 
Donald V. Fletcher GM/26 30.1 July/06 Douglas H. Hewitt GM/85 31.9 July/06 
Raffaele Forges GM/94 30.3 June/06 Robert J. Hilditch GM/88 30.4 Sept/06 
Mario J. Formosa GM/43T 33.5 July/06 Kenneth J. Hoar GM/49G 30.2 June/06 
Seymour L. Forrest GM/30 30.4 July/06 Mark S. Holliday GM/78C 30.7 July/06 
Rheal J. Fournier GM/43B 33.2 July/06 Robert J. Hood GM/52 30.2 July/06 
John D. Fraser GM/43C 31.0 Oct/06 Kenneth L Horner GM/43B 30.6 Oct/06 
Mervin R. Freake GM/30 30.7 July/06 Steven G. Howden GM/50 30.9 Aug/06 
William V. Fry GM/4B 32.3 July/06 Jane H. Hubbert GM/94 22.7 July/06 
Robert E. Fryza GM/49X 30.1 Aug/06 Terry G. Hughson GM/85 31.9 Sept/06 
Timothy P. Fudge GM/70 34.4 Sept/06 Everton L. Jackson GM/85 30.5 Sept/06 
Webster G. Fullerton GM/4A 31.9 Aug/06 Paul A. James GM/61 31.9 July/06 
Stephen C. Gallinger GM/82 30.3 Mar/06 see LOCAL 222 RETIREES -— page 32 
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Unit And Years of Retirement Unit And Years of Retirement 
Name Department _ Service Date Name Department Service Date 
Randy J. James GM/50 30.2 June/06 Edward C. Lunn GM/51 30.1 July/06 
Brian L. Jarvis GM/50 31.2 May/06 Alastair M. MacIntyre GM/49C 30.2 Aug/06 
Herman S. Johnson GM/81 30.3, Oct/06 Douglas A. Mackenzie  GM/49X 23.5 Oct/06 
Scotley H. Johnson GM/27 30.3 June/06 Dale F. Mackey GM/27 30.0 July/06 
Carl J. Jones GM/4B 31.0 July/06 Earl A. MacLean GM/30 30.7 July/06 
James R. Jones GM/541 30.5 June/06 Michael K. Magill GM/94 30.4 July/06 
John P. Jones GM/38 26.9 Sept/06 Harry L. Malicoat GM/38 26.6 Sept/06 
Robert T. Jordan GM/43 36.0 July/06 Douglas W. Manns GM/8 32.3 July/06 
Melvin G. Joseph GM/85 31.8 May/06 Brian C. Marritt GM/94 33.4 July/06 
Manoj Karunakar GM/83 30.8 Sept/06 Mervyn O. Marshall GM/49C 30.0 Oct/06 
Bruce W. Keeble GM/49C 30.2 Sept/06 James L. Martin GM/94 31.9 June/06 
James Kelly GM/27 32.2 July/06 Kenneth J. Martin GM/78C 30.0 Oct/06 
Karl W. Kent GM/51 30.0 Oct/06 Jakob Masic GM/94 30.2 May/06 
Ashley King GM/4A 5a July/06 John W. Mason GM/43B 30.4 Oct/06 
Charles A. Kinslow GM/93 32.0 July/06 Marie S. Maunder GM/44E 31.0 Oct/06 
Richard L. Klock GM/90 30.4 Sept/06 David J. McAnerin GM/52 30.2 July/06 
David D. Kloosterman  GM/30 31.0 Oct/06 John W. McCormick GM/54 30.5 July/06 
Jacob Koene GM/53 30.0 July/06 Kevin G. McCormick GM/4C 30.1 Aug/06 
Vojin Kovac GM/94 30.2 July/06 George R. McCullough = GM/69A 30.0 Oct/06 
Mijo Kramaric GM/85 32.0 July/06 Alexander K. McDonald GM/49C 29.5 May/06 
Michael J. Kubica GM/70 34.1 July/06 Duncan A. McTavish GM/70 31.2 July/06 
Adolf Kukasch PPG 28.0 Aug/06 Paul D. McWade GM/70 30.7 July/06 
Maurice L. Laflamme GM/40 30.3 Oct/06 Wayne H. McWilliam GM/83 34.2 Oct/06 
Robert J. Lafrance GM/85 30.2 June/06 Perry A. Meadows GM/43P 30.7 June/06 
Michael R. Lake GM/91 30.4 June/06 Peter L. Melnik GM/6 33.1 May/06 
Milburn J. Lamb GM/78C 31.4 July/06 Peter G. Millard GM/49P 25.5 Sept/06 
Julien A. Lamontagne GM/85 30.6 July/06 Michael D. Mills GM/4C 30.7 July/06 
Onil J. Landry GM/27 30.7 July/06 Paul A. Miron GM/85 31.9 July/06 
Yvon Lapierre GM/94 26.6 July/06 Frederick W. Mitchell GM/70 33.8 July/06 
Gerald W. Layng GM/43T 33.3 July/06 Robert A. Mitchell GM/68C 30.4 Sept/06 
George A. Leadbeater DRT 23.6 June/06 William J. Mitchell GM/44D 33.1 June/06 
Lorne N. Lean GM/30 30.4 July/06 Julio M. Molina GM/85 30.2 July/06 
Grant J. Lees GM/49U 20.7 Sept/06 Pierre Monette GM/751 30.2 Sept/06 
Gerard E. Legault GM/731 30.6 June/06 Donald K. Moore GM/90 30.4 Oct/06 
William J. Legrow GM/6 30.3 July/06 Rod W. Munro GM/85 32.5 Sept/06 
Jacques Lelievre GM/49U 32.3 Sept/06 Andres G. Nedanis GM/93 30.9 Oct/06 
Paul H. Leonard GM/69A 23.1 June/06 Larry R. Nedelcoff GM/83 32.7 Oct/06 
Ocarrol Lewis GM/27 30.9 May/06 Gordon D. Nicholl GM/731 30.7 June/06 
Harold E. Lohnes GM/49P 23.9 Sept/06 Robert K. Nixon GM/30 32.4 May/06 
Trevor F. Lomath GM/49B 27.6 May/06 Steven D. Norrish GM/53 31.0 Oct/06 
John A. Long GM/8 33.7 July/06 Peter J. Nowlan GM/41 30.8 Aug/06 
Marie Long GM/83 31.1 May/06 John S. Ogle GM/83 30.3 May/06 
James W. Lovelock GM/49P 30.2 July/06 Gary L. Ornella GM/94 30.6 July/06 
Richard E. Loyst GM/50 31.8 July/06 Gary W. Ovenden GM/70 33.1 July/06 
Lipton A. Lundie GM/25 32.2 July/06 Roger A. Oxenham GM/44F 31.0 Oct/06 
i John R. Packer GM/8 31.8 July/06 
— Pascual Palumbo GM/8 32.9 Aug/06 
— Blagoja Panizoski GM/25 30.6 May/06 
— Robert K. Parker GM/27 34.6 Sept/05 
—, Robert W. Parkin GM/51 30.1 July/06 
Se ee | ran Patel GM/43P 31.0 Oct/06 
Wayne H. Patfield GM/50 33.6 July/06 
O ( D y) Y Gregory D. Pattison GM/67 30.3 Oct/06 
William H. Payne GM/43P 30.2 Apr/06 
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Unit And Years of Retirement Unit And Years of Retirement 


Name Department Service Date Name Department Service Date 
William F Peddle GM/85 30.5 Sept/06 Robert E. Stewart GM/43B 31.8 May/06 
Narine J. Persaud GM/94 31.3 July/06 Edward C. Stinson GM/81 30.1 July/06 
William J. Peterson GM/70 30.5 May/06 James E Strickland GM/94 31.9 June/06 
Michael Phillips GM/27 32.0 July/06 Rodney W. Strike GM/27 32.2 July/06 
Henry Piil GM/30 30.3 Oct/06 Donald G. Sturrock GM/30 30.6 June/06 
Myles V. Plowright GM/51 30.1 Oct/06 Kevin M. Sutton GM/731 30.5 Oct/06 
Clifford W. Plumbtree GM/50 30.6 July/06 Jose A. Tavares GM/81 30.2 July/06 
Eldon Powell GM/27 30.9 June/06 Lennard P. Thomas GM/27 32.3 July/06 
Roger Pregent GM/4C 30.7 July/06 Larry T. Thompson GM/49C 30.0 Oct/06 
Andre G. Prieur GM/61 30.3 Sept/06 Trevor Tomlinson GM/85 31.7 May/06 
Howard D. Quibell GM/85 30.4 May/06 Clifton R. Topping GM/43T 33.5 Apr/06 
Steven D. Rath GM/52 30.5 May/06 Glenn W. Trim GM/43B 33.0 June/06 
Edward C. Redshaw GM/94 30.3 May/06 Rodney Twyman GM/85 30.1 Aug/06 
Alan W. Reid GM/94 30.1 Aug/06 Frank A. Van Straten GM/81 30.3 July/06 
Larry G. Reid GM/43P 30.2 July/06 Peter A. Vanweston GM/69A 30.0 June/06 
Severino Rentin GM/4B 31.8 July/06 Pantelis Varelas GM/25 30.4 July/06 
Gerald J. Reyner GM/43T 30.1 July/06 Rogelio Velante GM/40 27.6 Oct/06 
Murray J. Ribble GM/50 30.7 July/06 Anthony D. Vinent GM/49B 30.3 Oct/06 
Anthony F. Ricci GM/67 30.3 Aug/06 Russell Vivian GM/4A 32.1 July/06 
Earle W. Richards GM/66 30.6 June/06 William J. Vodden GM/70 34.1 July/06 
James E. Richards GM/61 30.7 July/06 John E. Waddingham GM/61 18.2 May/06 
Christopher D. Richmond GM/49U 19.8 June/06 Dennis B. Walker GM/30 37.5 Oct/06 
Llewellyn Ricketts GM/731 30.7 May/06 Terence J. Walker GM/43C 30.7 Oct/06 
Brian S. Roche GM/30 30.0 Oct/06 Terry Walton GM/49 35.7 Oct/06 
John P. Roesch GM/6 30.8 July/06 Norman M. Wasylyk GM/4A 26.2 July/06 
Samuel Rogers GM/83 30.2 July/06 Marvin P. Watson GM/49C 30.2 Oct/06 
John S. Rose GM/49C 30.9 May/06 Randy Weales PPG 30.0 July/06 
Richard J. Rossi GM/27 30.1 Aug/06 Ernest W. Wheaton GM/93 31.9 July/06 
Maurice A. Roussy GM/4C 31.4 July/06 Martin E. Whitworth GM/27 32.0 July/06 
Stjepan Rukovanjski GM/27 31.8 July/06 Clark L. Wilcox GM/69A 25.5 July/06 
Lyle W. Ruttan GM/36 38.0 May/06 Arthur M. Williams GM/83 30.7 July/06 
Philip V. Sackrider GM/83 24.1 Aug/06 George E. Williams GM/4A 30.0 Aug/06 
Lee T. Sage GM/54 30.1 Aug/06 James D. Williams GM/69A 31.7 July/06 
Hermel Sampedro GM/25 313, Aug/06 Richard Wilson GM/85 31.9 June/06 
Kenrick Samuel GM/61 30.0 Oct/06 Ron G. Wiseman GM/25 32.0 July/06 
Velis Sanderson GM/49C 30.2 Aug/06 Kenneth Wood GM/27 31.9 July/06 
Domenico Santilli GM/4B 22.8 July/06 Neil L. Wood GM/50 30.3 July/06 
Achim E Schneider DRT 23.6 June/06 Roy 0. Woodcock GM/54 31.0 Oct/06 
Grant R. Scott GM/30 30.5 July/06 Brent V. Woods GM/25 30.6 June/06 
James Sebestyen GM/54 32.1 July/06 Hartley T. Worsley GM/4C 32.4 July/06 
Peter B. Shannon GM/83 31.9 May/06 Patrick V. Wright GM/93 32.3 Aug/06 
Darcy A. Shields GM/43C 30.8 June/06 Steven C. Yarmie GM/721 30.0 Oct/06 
Edwin A. Simmons GM/50 30.7 July/06 Randell A. Young GM/26 31.8 July/06 
Parbhudyal Singh GM/94 31.1 May/06 Stephen C. Zari GM/741 30.41 Oct/06 
Roland B. Simpson GM/43P 30.8 July/06 

Michael A. Sloboda GM/10 30.0 Aug/06 i 

Robert B. Smallman GM/83 31.3 June/06 = 

Barry A. Smith GM/43C 31.0 Oct/06 ——— 

Crawford Smith GM/25 32.0 July/06 — 

Michael D. Smith GM/91 30.1 July/06 er a 

Patrick E. Smith GM/721 30.1 Oct/06 pr a ee 
Richard E. Snyder GM/27 31.4 July/06 

Nick Solomon GM/85 30.4 June/06 O ( y) 9) y) 
Josip Stanisic GM/38 20.1 June/06 
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Questions About Waiting Periods 


would like to welcome everyone back from our two week shut- 
down. I hope you had a great holiday. Since this is the first Osha- 
worker report since June, there are a couple of issues I would like 
to share with you, the Membership. We had our annual E.1.-SUB 
conference, held at Port Elgin on the weekend of June 16, 17 and 
18. I signed up and participated in an advanced E.I.-SUB course. Also, 
joining me from Local 222 was Brother Doug Sanders. The organizers of 
this course were Bill Reeves from Local 1973 Windsor, Larry Greenhal- 
gh, Local 199 St. Catharines and Dan Borthwick from Local 88 Ingersoll. 
They were all very helpful and the course was informative and very well 
run. By participating at these conferences, it keeps us Reps up to date 
on all current EI-SUB issues and also any changes to our EI legislation 
which in turn affects this Membership. 
I was on the SUB job on August 1, 2 and 3 and I had a couple of calls 
concerning waiting periods. Note: if you are off work either sick, on 


S&A or on Compensation and you work one day 
out of the week and as long as you don’t gross 
over $413 from your workable earnings, you can 


DOUG 


put in a waiting period. This is called a waiting BRYANT 
period with earnings. If you already have a wait- \ ALTERNATE SUB 
REPRESENTATIVE 


ing period served, you must work approximately 
700 hours from the date of your previous waiting period to start a new 
waiting period. The 700 hour figure varies according to which jurisdic- 
tion you reside in. 

In closing I would to thank Jody from the SUB office and Karen and 
Allison from the E.I. office as they provide us with the information we 
need to get the job done efficiently. Till my next report take care. 

PS. When I’m covering the SUB job please don’t leave me messages 
on the » Reps phone, page me at “97-0070 or 1-800-361-6793 PIN 
0070. 


SERVICE REPRESENTATIVE’S REPORT J 


Pay Attention To Annual 


Dependent Certification Forms 


he annual dependent certification 
forms were mailed out on Sept. 1, 
2006 to our members with dependent 
children between the ages of 18 and 
25 who are currently on benefits. 

Make sure the information on the form has 
the correct information on it. 

Fill out your portion, sign it, date it and return 
it ASAP. If it is not received in their office by Oct. 
20, 2006 they will remove your dependent(s) 
from benefits as of November 1st. 

I recommend that you photocopy your an- 
nual dependent certification form before mail- 
ing it. After 10 days have gone by from mailing 


your form back, give the Benefit Centre a call to 
make sure they received it and go over your file 
for accuracy. If you haven’t received the Annual 
Dependent Certification Form and you have a 
dependent child between the ages of 18 and 25 
come forward for assistance immediately. 

For assistance call the GM Benefit Centre at 
1-877-442-4625. 

If you have lost or forgotten your Personal 
Identification Number (PIN) you must call and 
get a new one. Also if you have not set up a 
User ID, do so if you know your PIN. If you 
don’t know or lost your PIN you have to get 
a new one sent to your address and call back 


MCPHEE 
SERVICE 
REPRESENTATIVE & 
EXECUTIVE BOARD 
MEMBER 


the Benefit Centre with 
your new PIN to set up 
your User ID. It will take 
three to five business 
days to receive your 
temporary PIN in the mail. When you receive 
your temporary PIN, call back the GM Benefit 
Centre and change your temporary PIN to a 
number of your choice and set up your User 
ID. Service representatives at the Union Hall 
and your in-plant health care/insurance repre- 
sentatives can access your file at your request. 
Give one of us a call if you require assistance. 
Until next time. 


ALTERNATE SERVICE REPRESENTATIVE’S REPORT 


Constitution Convention Report 


would like to start by thanking you, the 
membership, for electing me as a del- 
egate and giving me the opportunity to 
attend this convention in Vancouver. 

I am sure some of the other delegates 
will give you a breakdown on the issues that 
were debated. I would like to share with you 
why I was so impressed by the brothers and 
sisters who attended from Local 222. 

Our President Chris Buckley as our repre- 
sentative has brought Local 222 a lot of re- 
spect and credibility. With his guidance, myself 
and the other elected delegates participated in 
the debates on the resolutions and because of 
the respect we have gained with the National 
Union, we were instrumental in getting our 
resolutions passed. 

Not only were the elected delegates heavily 
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involved but our presence was felt when John 
MacDonald and Kellie Scanlan spoke about the 
importance of the youth in our Locals having a 
seat on the National Executive Board. Both of 
these young dedicated unionists paid their own 
flight out and expenses, and took PAA time so 
that the youth in Local 222 would be heard. 

I believe that the future of our Union is with 
the youth, especially when you look at all the 
retirees coming out of the GM unit. If this is an 
indication of their dedication, our future is in 
good hands. 

We also had Doug Wylie and Phil Goodwin 
in attendance to promote the organ donation 
program. The National Union paid the ex- 
penses of these two because of the work these 
brothers have done in promoting this program. 
They gave a presentation to the convention on 
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how important organ 
donation can be. It is 
truly a gift of life to some 
individuals, and the lives 
that are saved by this 
program may one day 
be part of your family. 
In closing, I would 
like to thank Chris Buckley, Jim Hoy, Steve 
Drinkwalter, Greg Moffatt, Keith Osborne and 
the rest of the Shop Committee for the hard 
work they did in securing the Camaro and the 
Zeta platform for the Oshawa Plant, and last 
but not least, a heartfelt thank you to the mem- 
bership, the best workforce in North America. 
It is your relentless pursuit of quality and pro- 
ductivity that made it possible for our elected 
reps to achieve a great future for Oshawa. 


AL 
LOYST 
ALTERNATE 
SERVICE 
REPRESENTATIVE 


CAW Local 222 60th Annual Picnic 


Draw Prize 
Winners 


First Prize Winner 
© 2006 Buick Allure CX — Mark Hageman 


Second Prize Winner 
© 2006 Polaris 
Sportsman 500 ATV 


Third Prize Winner 
@50” LCD TV with 
surround sound 


Mountain Bikes 


— Marcello Versa 


— Garie Le Breton 


— Jeff Smith — Ralph Dykstra 
— Trevis Logan — George Wild 
— Hilton Luck — John Allan 
— Tim Fudge — Rick Reed 
— Koun Lim — Ronald Walker 
— John Caza — Paul O’Leary 
— Cam Wilson — Jack Way 
— Dave Henry 
Auto Workers Community Credit Union 
@27" TV — Matti Palokoski 
CAW Family Auxiliary #27 
@ Money Doll Draw — Steve Damant 


— Chris Scott 


Union Rod & Gun Club 
© Boat, Motor & Trailer — Lloyd Masters 


Community Services Committee 
@27” Analog TV — Ron Brooks 


Education Committee 
@ 27” Analog TV — Travis Porter 


Environmental Committee 
@ 27” Analog TV — Randy Walker 


Human Rights Committee 


@27” Analog TV — Beverly McCloskey 
Recreation Committee 

@ 27” Analog TV — Edward Johnson 
Union Politics Committee 

@27” Analog TV — Mike McMartin 
Women’s Committee 

@ 27” Analog TV — Shawn Bigg 
Youth Committee 

@ 27” Analog TV — Bill Mutimer 


Recreation Committee - 

(In Memory of Christine Thompson 
for Kids To Camp) 
@ Trip to Las Vegas 
© Wolf Mueller Print 

@ DVD Player 


— Rob Cochrane 
— Wayne Ritchie 
— Mike Hogarth # 


Buick Allure 
winner Mark 
Hageman 
(centre) with 
CAW Local 222 
Financial 
Secretary 
Charlie Peel 
and CAW Local 
222 President 
Chris Buckley. 
a. | 


Polaris 
Sportsman 
500 ATV 
winner 
Marcello 
Versa (left) 
with CAW 
Local 222 
Financial 
Secretary 
Charlie Peel. 
— = Iz | 


Union Rod & 
Gun Club Boat 
Motor Trailer 
winner Lloyd 
Masters 
(right) with 
CAW Local 222 
Recreation 
Committee 
Chairperson 
_| Al Boos (left) 
and Bob 
Balsdon. 


50” LCD Big Screen TV winner Garie Trip to Las Vegas Trip winner Rob 
LeBreton (right) with CAW Local 222 Cochrane (left) with CAW Local 222 
Recreation Committee Chair Al Boos. Recreation Committee Chair Al Boos. 
SEE ee eee eee, eee ee eee eee 
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Form Deadline 


he deadline for the annual dependent certification forms is Oct. 
20, 2006. 
Anyone in General Motors who has a dependent child be- 
tween the ages of 18 and 25 was sent a dependent certification 
form on Friday, Sept. 1, 2006. 
If the form is not received by Oct. 20, 2006 by the General Motors 
Canada Benefit Centre, then the dependents named on such form will be 
removed from all coverages effective Nov. 1, 2006. 


INSURANCE REPRESENTATIVE’S REPORT 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Dependent Certification 


DON 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


DOUG 
CROUGH 


SERVICE 
REPRESENTATIVE 


It is important to note 
that for children between 
the ages of 18 and the end 
of the year they turn 21 years old, they do not have to be going to school 
to be eligible for benefits. If they meet the eligible criteria as per depen- 
dent children codes, then they are still eligible for benefits. 

We hope everyone had a great summer. It surely was one of the warm- 
est summers on record. 


Benefit Issues For Preferential 


Hires Hopefully Fixed 


irst of all, I need your support for the 
Nov. 13, 2006 city election. As you 
know I will be running for the Os- 
hawa city seat for Wards 1 & 3. Three 
issues for Wards 1 & 3: 

1. Taxes, taxes, taxes: We need fiscal man- 
agement and accountability. 

2. Oshawa Marina: Clean up and open up. 

3. Community Services: Wards 1 & 3 need a 
medical centre, community banking. We need 
to be safe and secure. We need increased po- 
lice services. Nothing is more important than 
the safety of our children. 

If you live in Wards 1 & 3, I need your sup- 
port for sign locations, call me at 905-579- 
3556 or email dave.w.thompson@gm.com. 

Also, I’m supporting Gord Vickers for Ward 
1 Regional seat. 


Green Shield 

Are you without benefit, for whatever rea- 
son? Green Shield is now offering choice for 
a wide range of health and dental benefit pro- 
grams designed to meet the need of individuals 
and families. The program is called Prism. It is 
for individuals who do not have a benefit pack- 
age. Maybe a friend, child, part-time worker, 
regardless of age, but you will have to pay a 
fee. I cannot tell you the costs because the 
plan will be designed to your needs. Contact a 
special benefits customer service representa- 
tive at 1-880-667-0429, 416-601-0429, email 
general@4benefits.ca or see www.4benefits. 
ca. This package is also available for contract 
employees at GM. 


GM Benefit Centre And 
Preferential Hires 

There are ongoing problems, especially 
with benefits, for the preferential hires from 
St. Catharines, Windsor, London. I would like 
to thank you for your patience, but lets put 
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the blame where it should be, at GM manage- 
ment and the Benefit Centre. After about three 
months of screw-ups I can say the issue is be- 
hind us (fingers crossed). 


Intra-Corp 
We have the CAW/GM Council in Niagara 
Falls Sept. 13-15 to sort out problems with GM, 


hope everyone had a safe and enjoyable 
summer. 

The vision care plan was improved at 
the last set of negotiations by increasing 
coverage to: 


© Single Vision $200 every 24 months 
© Bifocal $255 every 24 months 
© Contactlenses $210 every 24 months 
© Multi-focal $325 every 24 months 


The multi-focal amount may now be applied 
toward laser eye surgery. This benefit would 
be in lieu of any claim under the vision care 
plan for the next 48 months. You should check 
with SunLife to insure that the 24 months has 
elapsed before purchasing a new pair of glass- 
es. You may call SunLife at 1-800-268-2893. 
Have your SunLife card available, as they will 
require your ID number. 


Eye Exams 

We have coverage for one eye exam every 
24 months, paid to a maximum of $65 per 
exam (effective October 1, 2005). Claim can 
be made to SunLife on Vision Optometrists 
Claim Form accompanied with the original 
paid receipt. 
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DAVE 
THOMPSON 
GM INSURANCE 

REPRESENTATIVE 


SunLife, Green Shield. If 
you have an issue, email 
dave.w.thompson@ 
gm.com, fax 905-644-4608, page 1-800-361- 
6793 PIN 8049, in-plant *97-8049 or office 
905-644-3278. 

Remember Vote Dave Thompson Wards 1 
& 3. 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


GM Members Vision 
Care Coverage 


Eye exams are cov- 
ered by OHIP for peo- 
ple 19 and under and 


BARRY 


65 and over, once every ee 
12 months from the last GM INSURANCE 


exam. REPRESENTATIVE 


Annual Dependent 
Certification Forms 

The annual dependent certification form 
will be mailed out in September for members 
with dependent children who are 18 years of 
age or older and are presently on benefits. It is 
extremely important that you fill out this form 
and return it before the deadline set out in the 
letter. If the form is not returned by the dead- 
line, the dependents highlighted on the form 
will be cut off benefits. Note that dependent 
children living at home and dependent upon 
you may be covered under your benefits up to 
the end of the calendar year in which they turn 
21. Ifyou are unsure whether your child is still 
eligible for benefits put a call in for your ben- 
efits representative through your supervisor. 

Until next issue I remain in solidarity... 


TRUCK PLANT HEALTH & SAFETY REPORT 


Heat Stress, 
Legal Requirements 


ope all are having a great safe sum- 
mer. 

As per the Ministry of Labour, 
“Employers have a duty under Sec- 
tion 25(2)(h) of the Occupational 
Health and Safety Act to take every precaution 
reasonable in the circumstances for protect- 
ing workers.” This includes developing hot 
environment policies and procedures to pro- 
tect workers in hot environments due to hot 
processes or hot weather. For compliance 
purposes the Ministry of Labour recommends 
the Threshold Limit Values (TVs) for heat 
stress and heat strain published by the Ameri- 
can Conference of Governmental Industrial 
Hygienists. These values are based on prevent- 
ing workers’ core temperatures from rising 
above 38°C. 

This guideline is intended to assist employ- 
ers, workers and other workplace parties in 
understanding heat stress, and developing and 
implementing policies to prevent heat-related 
illness in the workplace. 

In 2001 a heat wave claimed the life of 
a worker in a Barrie bakery. This drove the 
Ministry of Labour to make employers put 
heat stress policies in place. With the help of 
the Ministry of Labour and the Occupational 
Health Clinic For Ontario Workers, the CAW 
was successful in getting our Oshawa assembly 
plants the first policies for heat stress, and it 


was later negotiated into our Collective Agree- 
ment. Since then, according to OHCOW, many 
other workplaces have adopted the policy. 

Unfortunately these measures alone are 
not enough to ensure heatstroke does not oc- 
cur in the workplace... workers must under- 
stand that age, health and medical condition 
all play a role. Your family doctor can answer 
questions and help you understand what the 
symptoms are for heat stress; everyone has a 
different tolerance and heat stress is an indi- 
vidual thing. Heat affects us all differently. The 
policies in our plants are a guideline, you still 
have the right, your individual right, to refuse 
unsafe work. If you feel any of the following 
symptoms, or you feel your medical condition 
has worsened, you have the right to refuse un- 
der the law: 
© cramps in your arms, legs or stomach 
@ feeling faint 
@ weakness 
@ disoriented 
@ nausea 
@ shortness of breath, to name a few 

We have come a long way from melted pop- 
sicles, but we still have a way to go yet. Please 
listen to your bodies, talk to your doctors, go 
to first aid, and do not be afraid to exercise 
your legal right to refuse. 

We have new AGVs coming to the Truck 
Plant, with 188 new ones to be introduced to 
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the Trim system. Staring in January 2007 you 
will see approximately 15 new AGVs and the 
numbers will increase until September 2007 
when Trim should see all the new AGVs in 
place. 

A prototype should be in the plant in the 
December 2006 timeframe, and it has been 
asked that all employees can go and see a 
demonstration. Once Trim is completed, the 
Chassis AGVs will be replaced in a similar 
fashion; starting around the end of 2007 and 
being completed in around the September 
2008 timeframe. You will see many changes 
in the new system, from Sick Laser Scanners, 
which will be replacing the sonics, to a new 
bumper design. 

With all the new technology available today 
it is important that the CAW safety reps be in- 
volved, so we can have a hand in correcting 
the many deficiencies that are in our present 
system. Thanks to Tony Prentice for filling in 
for the coordinator position at this very busy 
time, and thanks to the many tradespeople 
who are lending their many years of experi- 
ence and knowledge as well. 


A Safe Welcome Back 


’d like to start out by welcoming you all back and I hope your 
summer was an enjoyable one spent with family and friends, and 
far enough away from automotive production to allow you all to 


recharge your internal batteries. 


done folks. 


With the announcement of the Camaro there is no doubt 


gence in reading the hygrometers, calculating 
the humidex and making sure the Company 
lives up to the provisions of the program. Well 


RICK 


CERTIFIED H&S REP, 
BODY IN WHITE/ 
TRIM/SOUTH 


many changes will be forthcoming in the way of building expansions, 
tearouts, new equipment installations, etc., and the safety provisions 
and requirements that go along with it. 


Heat Stress Progress 

I believe this summer was quite successful with the exception of 
the heat spike we experienced the first week of August. The chiller 
units, water and Powerade and even a couple of heat reliefs are defi- 
nitely an improvement from where we were before 2003 when all 
we had was water fountains and foam headbands soaked in water 
to cope with the heat. I cannot say this summer was entirely without 
incident as some departments were a little slow on the delivery of 
beverages and some may not have been as cold as we like it. 

I would also like to thank the zone committeepeople for their dili- 


Health & Safety 
Information Network 

I would like to also invite any brother or sister with questions or 
in need of information pertaining to health and safety to put in a call 
for me and I will certainly be happy to help you. Over the years I have 
been able to help a number of people out with a number of issues, 
and also assist employees whose spouses and children are employed 
in workplaces where information is not as readily available. There 
are a number of brochures, pamphlets, websites, training courses 
and other resources I can put you onto if you give me the opportu- 
nity. My in-plant number is 7429, phone or radio and my email is 
richard.cowle@gm.com. 

Until next time, work safe, play safe, stay safe. 


STAMPING 
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Safety Processes And Requirements 
For A Model Change 


his has been my first opportunity to 
write in the Oshaworker since re- 
turning to third shift from assignment 
on the GMT900. 

I would like to start off by saying 
after being on day shift for a year it was good 
to see the many familiar faces and take this 
opportunity to introduce myself to many new 
faces I have seen since returning to third shift. 
I would also like to thank the members of 
third shift in the Truck Plant for their support 
during my absence for giving a positive re- 
sponse to Dana Thomas and Joe Bodnar while 
acting in my capacity as your third Shift Health 
& Safety Representative. 

As the most experienced member of the 
JHSC (Joint Health & Safety Committee) I was 
requested by the JHSC to represent them on 
the GMT900 project. 

The importance of this project for Oshawa 
cannot be understated in these hard times for 
the auto industry as this product allocation 
means job security for Oshawa Truck Plant. 

The design and implementation of new 
equipment and processes for a model change 
such as the GMT900 involves safety on many 
aspects. Safety Design Reviews (SDR), Pre 
Start Reviews (PSR), Task Based Risk Assess- 
ments (TaBRA), Red Tags and workstation 
layout reviews. During this article I would like 
to attempt to describe each of the above acro- 
nyms, their requirements and part of the safety 
process known as Design in Health & Safety 
(DHS). 

Safety Design Reviews (SDRs) are done in 
three parts known simply as SDR1, SDR2 and 
SDR3. These reviews have been negotiated in 
the U.S. between the UAW and General Motors 
then adopted as General Motors Safety Policy 
in Canada. Under the Occupation Health and 
Safety Act in Ontario, companies must adhere 
to their safety polices. Although safety regula- 
tions in the U.S. are very similar to Canada or 
Ontario, there are a few different rules than 
those in the U.S.. The difference in safety regu- 
lations between the two countries are reflected 
in the SDRs. 

The SDR1 Safety Design Review is an initial 
meeting on new equipment where part of the 
pre-design discussion is on safety regulations 
which would apply to the particular process. 
Some examples of the types of equipment that 
would fall under this process would be a con- 
veyor system, robotic cell or zone, roll test 
equipment, marriage station, glass cell, paint 
mod, etc. The SDR2 is a first look at the equip- 
ment at the drawing stage usually on AutoCAD 
where the process goes through a step-by- 
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step review, then an electronic Excel checklist 
consisting of approximately 350 safety related 
questions are answered. This part of the pro- 
cess is very detailed and takes about four to 
five hours to complete, but allows for changes 
at the drawing stage before the equipment is 
built. The SDR3 is completed in the build shop 
where the equipment is assembled. The find- 
ings and/or open issues from SDR2 are looked 
at during the SDR3 and provide a final time to 
address everything before shipping the equip- 
ment to the plant. 

Once the equipment is in the plant and 
ready for power up, an initial red tag review 
which includes a review of open issues from 
the SDR3 is performed before hanging the 
red tag for commissioning and debugging ac- 
tivities. Prior to production the red tag review 
consists of a 65 question checklist list and 
physical verification of safety devices which is 
stored electronically in a system that is known 
as E Red Tag. 

In the E Red Tag we look at several gen- 
eral safety items, falls and working surfaces, 
guarding, conveyors, safety control devices, 
lockout, noise, hazardous materials, mate- 
rial handling and containerization interface, 
maintainability, emergency planning, confined 
space, ergonomics and class 3b or 4 lasers if 
applicable. Before a production trial is per- 
mitted, open issues will be listed on the back 
of the red tag and documented electronically 
and of course any open items must not create 
an unsafe condition for the operator or main- 
tenance during the production trial. 

A PSR (Pre Start Review) is a requirement 
under the Occupational Health & Safety Act in 
Ontario found in Section 7 of the Industrial 
Regulations. A PSR is a written report that de- 
tails the measures (steps, actions or engineer- 
ing controls) necessary to bring the equip- 
ment into compliance with the provisions of 
the Regulation for Industrial Establishments 
and applicable standards. 

In the case of the GMT900, PSRs are being 
completed by independent third party Profes- 
sional Engineers who participate in the SDR 
(Safety Design Review) process. During the 
GMT900 I had the opportunity to work closely 
with the Professional Engineers doing the 
PSRs (Pre Start Reviews). For me they were an 
excellent resource and a great learning expe- 
rience on issues relating to safety regulations 
and applicable standards from a third party 
perspective. 

Task Based Risk Assessments or TaBRAs 
are performed during Safety Design Review 
process or after installation of equipment in 
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the plant before pro- 
duction. TaBRAs are a 
look at all the hazards 
associated with the 
tasks required to main- 
tain, clean and run pro- 
duction on a piece of 
equipment or process. 
This assessment is done with the engineers, 
hourly trades, non-trade maintenance and 
production, where with the use of an Excel 
sheet controls for hazards for the work in- 
volved are documented. 

The results of the TaBRA are used to create 
SOPs (Safe Operating Procedures) and also 
determine what work can be done under Con- 
trolled Access or MPS (Monitored Power Sys- 
tems). The TaBRA was traditionally only com- 
pleted in body shop but under the GMT900 
we are now insisting that TaBRAs be done in 
paint, final, chassis and trim. 

Workstation Layout Reviews are carried out 
by the Joint Health & Safety Committee once 
the layout including job elements and ergo- 
nomic checklist for each job is completed. 
In workstation reviews we look at several 
items through the use of a jointly developed 
checklist. Some of the many items include 
hazardous materials, egress, eyewash station 
requirement, material delivery, floor painting, 
placard and signage requirement, appropriate 
fire protection equipment present, ventilation, 
lighting, exposure to rotating tools, pinch 
points, sound levels and PPE (Personal Pro- 
tective Equipment) required. 

This article has been a brief overview of 
the safety processes and safety requirements 
in the implementation of new equipment and 
processes for a model change such as the 
GMT900. 

I hope I have provided you a better under- 
standing of the Union’s involvement both legis- 
lated and negotiated for the safety of our mem- 
bers. By the time you receive this article we 
will be well into the September shutdown for 
the GMT900 changeover. During this shutdown 
the entire JHSC will be overseeing changeover 
activities including demolitions and construc- 
tion projects along with Red Tags, workstation 
layout reviews and safety concerns as they 
arise during these activities. 


In Closing 

If you have any questions or concerns, I can 
be reached in-plant at phone number 1710, 
from outside the plant at (905) 644-1710, on 
Mike Radio at 31710 or by email at robert. 
p.thompson@gm.com.# 


BOB 
THOMPSON 
CAW CERTIFIED 

HEALTH & SAFETY 

REPRESENTATIVE 


Bill 107: Proposed Changes To The 


Ontario Human Rights Code 


hange, in general, can be a good 

thing. Sometimes it can cause more 

headaches than the old way. Both 

statements hold true in Bill 107. If 

the proposed changes to the On- 
tario Human Rights Commission and the Hu- 
man Rights Code it is to uphold do become 
law, some may benefit, while others could get 
lost in bureaucracy. 

Bill 107 is currently in third reading before 
the Legislature. If it does pass, one change that 
I do heartily agree with are the proposed two 
new divisions within the Commission. 

One of the new divisions will be the An- 
ti-Racism Secretariat. It will address race- 
based rights issues. Of the complaints that cur- 
rently come before the Commission, 30 to 40 
percent are race-based. This new Secretariat 
should help move these complaints through in 
a timelier manner than complainants are cur- 
rently experiencing. 

The other new division will be the Disability 
Rights Secretariat. This Secretariat will deal 
with complaints based on the Duty to Accom- 
modate aspect of the code. Their mandate will 
also be to educate the public as well as em- 
ployers on the legal aspects of Duty to Accom- 
modate in the workplace, in public institutions 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, Information, Etc. 
Confidential CAW Reps 


John Kapustin 
Truck Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 PIN 5967 
Res: 905-697-1 


533 
Medical Centre: 905-644-7080 


Mike Hills 
Car Body/Hardware & South 
Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 1-905-885-6901 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 


Res: 905-728-7329 
Medical Centre: 905-644-6093 


and the service sector. 

To implement the proposed changes and 
set up the new divisions is the proposed Ad- 
visory Committee. This Committee will oversee 
the rollout of the new system as well as pro- 
vide input of the new systems. 

The greatest concerns whenever a new 
system is implemented are whether it will 
help or hinder the complainant. Will the re- 
vamped Commission have the ability to move 
complaints through the system in a timely and 
effective manner and more importantly, will 
there be justice and proper enforcement of 
the Code after the changes are implemented, 
if the Bill becomes law. 

If the Bill goes ahead, the Commission will 
become a Tribunal. This will be separate from 
the Secretariats and will deal with all other 
aspects of the Human Rights Code. The Tribu- 
nal will receive the complaint and will decide 
whether or not to move forward with it. The 
Tribunal can exclude cases from being heard 
without ever having a hearing to determine the 
merit of the complaint. This is dangerous and 
could deny an individual their right to be heard 
because currently, as the Commission is set up, 
a person files a complaint, based on prohibi- 
tive grounds, it is investigated for merit and is 
heard by the Commission. Under the new pro- 
posals the process will be termed as a Direct 
Access System where the complainant will file 
an application directly to the Commission. This 
process could lead to the issue of affordability. 
The wealthy will have the means to pursue their 
complaint through the system and will be able 
to assure that their Human Rights are upheld. 
Others may not have the funds with which to 
do this. It is the right of all citizens, not just 
the affluent, to approach the Commission. The 
implementation of the Direct Access System 
could be the start of a privatized Human Rights 
System if there is not public funding provided 
to set up community based advocacy services 
throughout the province. No cost should be in- 
curred to any complainant who does not have 
the monetary means to pursue their complaint. 
This will ensure that the Commission is observ- 
ing everyone’s rights. 

Should the Tribunal system be adopted, 
they also need to make it more flexible. It 
needs to go to the people, not the people have 
to go to it. This again goes back to a matter of 
money and equality. Currently the Commission 
is based solely in Toronto. All hearings take 
place there. This makes it very difficult for 
some to move forward with their complaint. 
If you are from the north, say Timmins or Ke- 
nora, it costs money and time, especially time 


away from your place of 
employment and from 
your family support, 
to come to Toronto for 
your hearing. These 
Tribunals need to be set 
up in various locations 
throughout the prov- 
ince to better serve the needs of the people. 

The other major aspect that the new Tribu- 
nal system needs to address is the complainant 
process itself. The complaint must conclude 
in a timelier manner. The mediation process 
must not take longer than three months to con- 
clude; in more complex investigations, within 
the year and the Tribunal’s decision should be 
rendered within a two-year period. Presently 
the Commission is entertaining complaints 
that are more than two years old and one out- 
standing case is going into its 10th year. 

One aspect of the Code that I am pleased to 
see that the new Commissioner has upheld is 
section 34. This section deals with what types 
of complaints won’t be moved forward. They 
include: 

1. That the complaint could or should be 
more appropriately dealt with under another 
statutory procedure. 

2. That the subject matter of the complaint 
is trivial, frivolous and vexatious or made in 
bad faith. 

3. That the complaint is not within the Com- 
mission’s jurisdictions. 

4. That the facts of which the complaint is 
based occurred more than six months prior 
to filing the complaint, unless the Commis- 
sion is satisfied that the delay was incurred in 
good faith and no substantial prejudice will be 
caused by the delay. 

These four points were important to main- 
tain so that the parameters and integrity of the 
Commission remain intact. 

In the end the Commission needs to be a 
totally independent body, answering directly 
to the Legislature instead of to a Minister in 
charge of a government Ministry. This way it 
would assure us that the members of the Com- 
mission are selected by the House and not by 
the party in power, thus eliminating patronage 
appointments like we currently see in our Fed- 
eral Senate. 

It is my sincere hope as I watch Bill 107 
move through the House that the proposed 
changes will do justice to the citizens of On- 
tario but we will all have to adopt a wait-and- 
see approach. As the changes occur I will 
keep you informed. Until then, have a harass- 
ment-free day. 


CHRISTIAAN 


TIMMERMANS 
CAR PLANT 
HUMAN RIGHTS 
REPRESENTATIVE. 
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ZONE 6 REPORT 


Hard Work Pays Off In Stamping 


Overtime Language 


s you know, I was asked by Com- 
ponent Chairperson Keith Osborne 
to forgo my regular duties so that 
we could come to an agreement in 
Department 30 on five new group 
leader positions. Under the proposed plan 
from the Company, the process to fill these po- 
sitions was far from what we are accustomed 
to. If fact, we were far apart on many issues 
and it took some time to come to a compro- 
mise because each group leader would have 
more duties to perform based on the fact that 
they would have substantially fewer members 
to look after. We were successful in achieving 
a seniority posting. We felt it was the only op- 
tion and let the Company know this. The Union 
was built on the fundamentals of seniority and 
we will continue to fight for your seniority. As 
of now, there have been four positions per 
shift created with one more position tenta- 
tively opening in the October/November time- 
frame. At the time of writing, we are currently 
working on a fair overtime agreement. The 
OT spread in some area is offensive as some 
members have been unfairly charged for OT 
worked and in some cases they have not even 
been asked. The new agreement will ensure 
fairness for all members. We have also been 


working on having all past practice written in 
Working Condition Letters and have been suc- 
cessful. However, this requires a great deal of 
effort and it can’t be fixed in a snap. We will do 
our best to accomplish this ASAP. It has taken 
the combined efforts of John Johnson, Kevin 
Malanuk, Keith Osborne, Terry Small and 
myself to get where we are now, and we will 
continue to generate our efforts toward a fair 
working environment. 


New Hires 

By now most of the new people in the zone 
are mainstays and you should have received 
your final pay raise. After 565 days you receive 
the full wage entitlement. These days do not 
include layoffs or down weeks (such as Christ- 
mas). If you haven't yet received full wage put 
in a call and I'll check into it. 


E.I. 

Once again, E.. has shown they have 
trouble handling a mass layoff. We had many 
problems from supervisors not knowing the 
correct procedure if your SPA fell on a layoff 
week, but thanks to Dale Millson and Dave 
Murphy, all of the problems that were brought 
to my attention were corrected before SUB 


overpayments were 
deducted. Any deduc- 
tions which did happen 
were the result of us not 
knowing about it until 
too late. These will be fixed, but unfortunately 
not until after overpayment money has been 
deducted. If you still have any issues regarding 
SUB or E.I. please bring it to our attention so 
we can correct it. 


Holidays 
With the reduced number of students we 
needed this summer, we were able to have 
all extra vacation requests granted. It took a 
great deal of work and in one case the request 
was granted by the business manager in June, 
and then denied by the supervisor the day 
before the holidays were to commence. Once 
again with some work we were able to correct 
the problem that was created by lack of com- 
munication before the holiday was to com- 
mence. Many of the membership has close to 
or over 200 hours of contractual time off the 
job negotiated. It should not be a problem to 
manage these requests, but as with anything 
else, we encounter challenges that we must 
see HARD - page 43 


CAWSTCA 
LOCAL 222 


A. TAYLOR- G. MORGAN 
CAW Dental Centre 


Open to the Public @ Extended Hours @ Now Accepting New Patients 
Strict Sterilization Procedures @ All Phases of Dentistry & Dentures 


¢ 8 Dentists ° 
¢ 1 Oral Surgeon ¢ 
¢ 1 Periodontist ¢ 
© 1 Endodontist ¢ 


Call 905-579-8730 for your appointment! 


Monday 
Tuesday 
Wednesday 
Thursday 
Friday 


Open: 


9:00 a.m. 
9:00 a.m. 
11:00 a.m. - 7:00 p.m. 
9:00 a.m. 
8:00 a.m. 


- 5:00 p.m. 
- 5:00 p.m. 


- 5:00 p.m. 
- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


i CAW Dental Centre - 1425 Phillip Murray Ave., Oshawa 
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ZONE 55 REPORT 


Job Disputes A Problem In Plant #1 


any job disputes have occurred 
in the last few months due to the 
de-rating of the line speed, (18 
plus at time of writing). We've 
had jobs eliminated and com- 
bined with others, which makes the validation 
difficult to say the least. In my opinion I think 
certain members of the Industrial Engineering 
Department are out in left field and we would 
be better served if credible, concise write-ups 
were done in the first place. We also have jobs 
in Tri-Link which need to be validated, which 
are over the time limits to resolve them. The 
Union has met with the Plant Manager in Tri- 
Link and he committed to resolve most if not 
all the disputes by the end of August. Again we 
see that the incompetence by some members 
of the LE. Department make our jobs and con- 
fidence of resolution tested as they continue to 
bastardize our language. 

Plant #2 had the same problems as we do in 
Plant #1 and our Time Study Reps for the Union 
are swamped with disputes Car Plant-wide. 
Even members of management are frustrated 
with the incompetence of certain LE. salary 
personnel and length of time for resolution to 
our disputes. We will continue to hold these in- 
dividuals accountable to the membership. 


CAW Constitutional 


Convention 

August was a particularly busy month as I 
was on the District’s job for two weeks and 
benefits for another. I also had the privilege of 
attending the 8th CAW Constitutional Conven- 
tion for a week where Buzz Hargrove received 
an acclamation as National President as well 
as Jim O’Neil for Secretary Treasurer. Consti- 
tution Resolutions were voted on and passed 
or turned down as the Convention progressed 
during the week. Again I’d like to thank the 
membership for electing me. 


Buy Domestic 

Now that summer is over I'd like to remind 
our members to not forget our Buy Domestic 
Campaign when you talk to your friends and 
neighbours as this affects us all. Write, fax and 
phone your MPs and MPPs to remind them we 
do not support a Free Trade Agreement with Ko- 
rea. When we have a $4 billion trade deficit with 
Korea I think our government needs to ensure 
we have “real” free trade where our vehicles can 
enter overseas with no tariffs as theirs do here. 
In Korea they impose a tariff on ours. How is 
this fair or free trade? At a time when corporate 
taxes have gone down from 28 percent in 2002 
and are now 21 percent in 2006 whose best 
interests are the governments, theirs or ours? 
When corporations take 14.6 percent of the 
Gross National Product in profit, it’s not hard to 


see whose profiting under various “free” trade 
agreements and it’s not you and I. 


Zeta Platform 

We've been given good news on the intro- 
duction of new product for the Car Plant from 
GM President Arturo Elias. We continue to be 
the best of the best and we deserve to have 
the new Zeta Platform as Oshawa has proven 
time and time again that not only the assembly 
plants, but also our suppliers, are the best. 
We have been rewarded with a favourable an- 
nouncement for our junior members and all 


our futures as we continue 
to be the best in cost, quality 
and hours/vehicle in all 
of North America. 

I can be reached 
in-plant 905-644-3175 


STEVE 


or pager *97-8240 or 

out-of-plant 1-800-361- Ad 

6793 pager PIN 8240 or | commitTEEPERSON 

e-mail stevebullock@ AND 

rogers.com. EXECUTIVE BOARD 
In Solidarity. ea 


Hard Work Pays Off In Stamping 
Language - continued from page 42 


overcome together. Thank you for your 
patience. 


Department 54 

We had a few hiccups earlier in the year 
making sure the correct people went in se- 
niority order to Department 54B. The num- 
bers needed by South Stamping had to be 
revised several times to ensure they did not 
overpopulate the area. We also did our best 
to make sure that all who wanted to go were 
able to leave on the date they selected. SSP 
management was cooperative in accommo- 
dating the members, but in doing so created 
a ripple through the rest of Department 53. 
With help and guidance from Kevin Gray and 
Keith Osborne this was fixed. 


The Super Car Show 


A great deal of thanks goes out to Broth- 
er Wayne Andrus who organized the CAW’s 
participation in the third annual Super Car 
Show at Mosport Park. This was the first 
time the CAW was involved and Brother An- 
drus put in an exceptional amount of time 
and effort to organize our involvement. I 


CAW Local 222 bo 
Show at Mosport. Photo by Jim Pare. 
fa 


could go on and on about how much work 
it involved, but the end result was we got 
our message about buying domestic out in 
the community and raised money for the 
Deering sisters of Port Perry to have life 
changing surgery. Many members from the 
Zone enjoyed the Family Night at the races, 
and also the car show itself which saw a 
substantial increase in participation and 
attendance over last year. Thanks Wayne. 
Excellent job. 


Retirements 

A well deserved congratulations to Al 
Richardson, Marty Corby, Bill Haight, Grant 
Scott all from Department 30 on their retire- 
ments. Also, Jose Tavares and Ron Cunning- 
ham from Department 81. All the best guys. 
As well to add to the list are Dan Gingras and 
Lake Brown from Department 88. I have 
known most of you for years and it is truly a 
pleasure to see you off. Best wishes also to 
Harry Dervent from Department 54. 


Camaro 

GM has just confirmed the worst kept 
secret in the northern hemisphere with the 
confirmation of the Camaro’s new home. 
Congratulations to you the membership 
who made it possible. In the face of gloom 
we outshone everyone and really gave GM 
no choice but to build it here. This will 
not be a lifesaver in itself as there are only 
100,000 sales forecast for this model. 
However it is what follows on the Camaro’s 
heels that will once again prove Oshawa as 
the premier location to build vehicles in 
North America. 

In closing, if you have any issues please 
put in a call. I can be reached at 1-800- 
361-6793 PIN 3662, and Terry can be 
reached at pager #3767. 
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RECREATION COMMITTEE REPORT 


Family Night At The Races/ 3 
SuperCarShow 


he CAW Local 222 Recreation Com- 
mittee had the pleasure to host a 
couple of new events this summer 
at Mosport Speedway in Clarington. 


Family Night At The Races 

On July 8th the Recreation Committee host- 
ed an evening of racing at Mosport Speedway’s 
oval track. CAW Local 222 is the sponsor of the 
Limited Late Model Division at Mosport, pro- 
moting the cars we build (Grand Prix/ Monte 
Carlo) and our “Buy Domestic” campaign. 
Tickets for the event were sold to members 
for $2 with all proceeds going to the Deering 
Sisters of Port Perry. 

The evening started off with the heat rac- 
es for the four divisions,(under six, open 
wheeled modified, thunder cars and limited 
late model). During the heats the rec. commit- 
tee had two big wheels spinning for a chance 
to win some great prizes, (three Nascar jack- 
ets, CAW jacket and shirts, gift certificates and 
much more). Special thanks go to Lisa Lindsay 
and Karen Morey for their help with the prize 
wheels. 

Our family night was also Fan Appreciation 
Night at the oval where fans were invited to 
go on to the track at halftime and meet the 
drivers, get autographs and check out the 
cars. We used the break in the action to have 
our President, Chris Buckley, stand in pit lane 
and address the 5,000 plus fans about the 
importance of “Buying Domestic” and “Fair 
Trade.” This was a great way to promote our 
campaigns and Chris did an excellent job at 
getting the message out. 

With the fans back in their seats, the feature 
races started with great action in each division. 
The CAW Local 222 Limited Late Model feature 
race began with Chris Buckley giving the tradi- 
tional “drivers, start your engines” command 
and waving the green flag to start the race. 

Mark Gordon’s #52 Grand Prix was the 
race winner with Todd Delisle’s #22 Monte 
Carlo finishing a close second. 

Special thanks go out to Carol Raitt at Mos- 
port, Charlie Peel, Bob Ambrose, Rob Robson, 
Dennis Gibbs, Nascar AtoZ Pitstop, BullDog 
Pub, Richmond Auto Service and the Plastic 
Surgeon for the prize donations. Please sup- 
port our sponsors with your patronage. 


CAW/SuperCarShow 

Saturday, Aug. 5th was the date of the third 
annual SuperCarShow held again in the park- 
ing area of Mosport Speedway’s oval track. 
The show was sponsored by the CAW National 
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success. Local 222 President Chris Buckley 


was on hand to wave the green flag to start 


the Limited Late Model feature race. 


(thanks to Jim Pare) and the Local 222 Rec- 
reation Committee as well as many local busi- 
nesses, and was extensively promoted as a 
Domestic Only show with a “Buy Domestic” 
theme. 

Two divisions were featured (1980-old- 
er/1981-newer) with 20 plaques for each di- 
vision plus sponsors and grand champion tro- 
phies. Our Recreation Committee sponsored 
the Show Grand Champion trophies which 
were awarded to CAW member Vic Ewstratin’s 
beautiful 1955 Chev Sedan Delivery and a 
2000 Ford F-150 4x4 owned by Dave Bucher. 
A Burnout competition was held with all com- 
petitors burning the tires off their cars and 
sending huge clouds of smoke into the sky. 

With over 475 vehicles in attendance, the 
show area was filled to capacity with even 
more cars just outside the gates. Special 
thanks go out to the Youth Committee, Road 
Legends Cruisers, Bob Ambrose and Shawn 
from Nascar AtoZ Pitstop. 

The Recreation Committee did a fantastic 
job hosting these events, promoting our Lo- 
cal and the “Buy Domestic” campaign. Ap- 
proximately $4,000 was raised and has been 
presented to the Deering sisters to help with 
the overwhelming costs of their experimental 
surgery. Best of luck to the girls from all our 
members. To all who attended, many thanks, 
we are looking forward to bringing these 
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CAW Local 222 night at Mosport was a huge 
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events again next season. Come out to Mos- 
port for Saturday Night racing at the oval and 
cheer on the CAW SuperCarShow Limited Late 
Models. See you at the races. 


Local 222 President Chris Buckley (left) 
and Recreation Committee member Wayne 
Andrus (right) presenting a cheque for the 
Deering sisters to their father Anthony 
Deering. 


Women’s World 


hope everyone had a great summer vaca- 

tion. As I’m writing this article I look out- 

side and it is very overcast. It is August but 

feels more like late September. I have just 

returned from the 8th Constitutional Con- 
vention in Vancouver, where it was very sunny. 
I want to thank those people who supported 
me in the June election when I ran for delegate 
to this convention. 

The theme of the convention this year was 
“Making a Difference” which continues the 
commitment that our Union will work in the 
future for progressive and stronger workplac- 
es and communities. The convention opened 
up with a beat, a drum beat that is. There were 
two members from the native community who 
were direct descendants of Chief Dan George. 
They played and sang a grandfather song 
which welcomed the delegates from 
near and far to their home — Vancou- 
ver. I believe it was a great start to the 
convention because it brought a real 
feeling of closeness with the people of 
Vancouver and we always say that in 
the Union you feel like you belong to a 
family. There were more than 800 del- 
egates, family and guests in attendance. 

This was an important convention 
because CAW President Buzz Hargrove, 
National Secretary-Treasurer Jim O’Neil 
and Quebec director Luc Desnoyers were 
up for re-election, as were the members 
of the union’s National Executive Board. 
There was a challenger to Buzz Hargrove, 
CAW Local 1256 activist Willie Lambert was 
campaigning to replace him but withdrew 
his name the day before the vote. There 
were mixed feelings on this but at the end 
of the day people realize with all the chang- 
es that are taking place in our union and in 
the industries (auto manufacturing) that the 
CAW represents it would be better to con- 
tinue with the current leadership to weather 
these changes. 

Changes are happening; we discussed and 
debated the issue of organizing the unorga- 
nized. CAW organizing department director 
John Aman presented the paper to delegates 
who unanimously approved the 25 page docu- 
ment that highlights the challenges and op- 
portunities for organizing new members. The 
document held some interesting facts around 
workers wanting unions. But, that these work- 
ers are always afraid of reprisals and intimida- 
tion from members of management when they 
are signing their membership cards. In a study 
from the Canadian Labour Congress in manu- 
facturing alone there are 1.4 million workers 
who are not unionized. I’m not sure how many 
are in auto, but what it tells me is that a corpo- 


ration can take their work (our work) to these 
workers and get it manufactured cheaper. For 
this reason it is why it is important to orga- 
nize everyone which then creates a fair playing 
field. 

The other policy paper that was discussed 
and debated was around “issue-based politics” 
and not party politics. Buzz had some remarks 
about the decision to break from the NDP as 
a union after his suspension for strategic vot- 
ing. I’ve added an excerpt from his speech on 
this issue: 

“We will never, ever, as a union, accept 
that the party is going to tell us what to do. 
I’ve been suspended and I find it even more 
insulting when the leadership of the party 
said publicly, ‘well Buzz can come back in, 


all he bas to do is apologize and say that he 
will never do it again.’ Well not as long as I 
have breath in my body brothers and sisters, 
will I ever apologize for carrying out the de- 
cisions of my union.” 

The delegates voted overwhelmingly in fa- 
vour of “issue-based” rather than party-based 
politics. 

Buzz’s opening remarks and address 
pointed out some of the CAW‘s priorities in 
the future along with collective bargaining at 
the Big Three. He spoke of the other priorities 
such as the fair trade deal with Korea, child 
care, health care, global warming, pensions, 
because retirees need to know pensions are 


é 


LISA 


secure to enjoy golden 
years, human rights, 


Made in Canada mat- LINDSAY 
ters, health and safety/ WOMEN’S 
COMMITTEE 


workplace safety. He 
spoke of what is hap- 
pening at GE in Peterborough with repetitive 
strain injuries, and toxic substances, interna- 
tional solidarity. 

This is just a small report of the convention, 
If you want any more information about the 
convention you can log on to the CAW web- 
site: 
www.caw.ca/whoarewe/cawconstitution/index.asp. 


CHAIRPERSON 


Women’s Committee 

At the time of writing the Women’s Com- 
mittee is getting geared up to attend the 2006 
CAW Women’s Conference. The Conference 
will look at the challenging issues of violence 
against women. Through a combination of 
workshops, plenary sessions and creative ac- 
tivities, activists will explore some of the root 
causes of violence; develop concrete skills 
to use in their work to fight violence, and 
learn from activists currently engaged in 
the struggle to end violence both in Canada 
and around the world. We will have a bet- 
ter understanding of: 

@ What work our union is doing at the 
bargaining table and beyond 
@ What conditions in society contribute 
to violence 
© Some of the campaigns/projects ac- 
tivists are engaged in to prevent vio- 
lence 
@ The women’s and community groups 
working with the issues 
@ Where there might be opportunities 
for future action 
Violence against women is an issue 
in our communities, nationally and 
globally — we will consider the issue 
on all of those levels with a real eye 
towards how we might actively participate in 
ending violence. The reason why this is an is- 
sue for our union is because violence affects 
all of us and our workplaces and an end must 
be reached so everyone can come to work and 
not be afraid of harassers or bullies. 

The Women’s Committee meets every third 
Monday at 7:00 p.m.. If you would like to at- 
tend feel free to let me or any one of the wom- 
en’s committee representatives know, or if you 
have e-mail, you can e-mail us at: 
workingwomen05@hotmail.com. 

Look forward to hearing from you. 

Until next issue. 
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UNION IN POLITICS COMMITTEE REPORT > 


What Are You Doing 


For The Next Four Years? 


he municipal elections are going 

strong and changes at a local govern- 

ment this fall may be profound. For 

example, as I mentioned before the 

summer I have decided to run for 
Mayor of Brock Township. That change means 
a vacancy in the Regional Councillor posi- 
tion and will have two ward councillors vying 
for that position. This will open up two ward 
councillor seats in our council. Take a look at 
who is running in your municipality because, 
due to changes in the Municipal Act, this time 
they will represent your family for the next 
four years instead of three. 

Does this affect me and where I live besides 
what I pay for property taxes? The first thing I 
would look for in a candidate is leadership and 
better yet, a proven track record. The majority 
of councillors attend most or all the council 
meetings and committee meetings. Should 
you expect more of these elected officials? I 
would say that if your elected representation is 
worth their weight in salt, yes. When your rep- 


resentative works with local committees, lots 
of good things can happen; for example; the 
Brock Community Health Centre I have men- 
tioned in the past. 

Care and compassion are good traits for 
an elected official but aren’t always found. It 
certainly makes it easier to call up your elect- 
ed representative when you know he or she 
is going to listen, understand and act in your 
best interest. They may not be able to move 
mountains for you every time but at least you 
want them to identify with your challenge and 
act in a way to find a compassionate response. 
Some responses to issues don’t come from a 
function of your municipal staff, but your rep- 
resentative should be aware of a service that 
can help or at least offer some suggestions and 
perhaps advocate on your behalf. 

Since this election will determine your 
council for the next four years, I would hope 
we would elect people with a vision for the fu- 
ture. Election time is a good time to hear your 
municipal candidate’s vision for your town- 
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ship or city. We have a 
right to make sure that 
the way our commu- 
nity looks four years from now is something 
we can be proud of. During this last term of 
council I had the chance to chair a commit- 
tee of local citizens to review our official plan, 
which was a learning experience. While a new 
Official Plan is an important step for all resi- 
dents, it really only matters when your Council 
sticks to the ground rules. 

If you have ever thought that you might like 
to run for public office you still have time to 
register for this year’s municipal and school 
board elections. Fours years may seem like a 
long time. Consider the decisions being made 
on your behalf at a local level about roads, fire 
protection, libraries, local planning, parks 
and recreation to mention a few. Then you may 
realize the need to get more involved. Nomina- 
tions close Sept. 29th and can be filed at the 
clerk’s office of your local municipality. 


MIKE TOM 


HILLS PFLANZER 
CAR BODY/ ALTERNATE 
HARDWARE SUBSTANCE 

& SOUTH 
STAMPING 


ABUSE 
REPRESENTATIVE 


The Risks Of Marijuana 


ime and again, kids say their parents are the single most 


@ Many people who use marijuana have trouble quitting and experi- 


important influence when it comes to drugs. So this message 
needs to start with you. 
Kids need to hear how risky marijuana use can be. Don’t 
wait until your child has a problem. The earlier you talk to 
your kids about marijuana, the less likely they will be to use it. 

Find a time like driving your child to school or soccer practice 
and use it as an opportunity to talk. Tell your kids how marijuana 
interferes with concentrating on schoolwork or their ability to play 
sports. Explain the legal trouble they can get into and let them know 
they could lose a job or a scholarship. Tell them how to stay away 
from risky situations and what words to use if someone offers them 
marijuana. 


Treatment Resource For Adolescents 
With Substance Abuse Problem 


Marijuana Facts 
Many more kids use marijuana than any other illicit drug by far. 
Young teens are trying marijuana at a time when their bodies and 
brains are still developing. 
In the past decade, the number of 8th graders who have used 
marijuana has doubled. 
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ence withdrawal symptoms such as irritability, difficulty sleeping 
and anxiety. 
Marijuana can lead to a host of health, social and behavioural 
problems at a crucial time in kids’ lives. 
Marijuana today is more potent and its effects can be more in- 
tense. 
Adolescent marijuana users show lower academic achievement 
compared to nonusers. 
Even short-term marijuana use has been linked to memory loss 
and difficulty with problem solving. 
What Parents Can Do 
Be involved in your kids’ lives. 
Ask who, what, when and where. 
Know who your child’s friends are, what your child is doing, when 
she'll be home and where she’s going. 
Eat dinner together, listen to music, watch a ball game, do 
chores. 
Set a firm rule of no drug use in your family. 
You are your kids’ most important role model. They notice every- 
thing you do. 

see WAKE - page 47 


Thanks To Golf Sponsors 


he spring CAW Local 222 Skins Golf 

Tournament went off without a hitch. 

A great time was had by all. Our prize 

table is one of the best. All entrants 

received a prize. Prizes included 
TVs, DVDs, Walkmans, iPods, golf equipment 
and gift certificates. All prizes are based on a 
draw. 

Cash prizes are given for skins, five closest 
to the pin, low gross and high gross. 

This year’s winners were: Closest to the pin 
#3 Jeff Donnelly, #9 Sandy Brown, #13 Andrew 
Cullen, #15 Mike Cornell, #18 Dave Arsenault 
(reduced to a par 3); low gross Mike Cornell, 


Chris Lee, high gross Greg Malloy, Brick Em- 
erson. 

Skin winners were Gary Andrews and Jerry 
Thorton with three skins, Doug Ketcheson and 
Pete Mitcheson with one, Mike Cornell and 
Chris Lee with four skins, Dean Howse and 
Bill Howse Sr. with one, Chris Sholomiski and 
Brian Ghanam with nine skins. 

A special thanks goes out to all our spon- 
sors and gift donators. Without them this type 
of tournament would be restricted to the num- 
ber of prizes given out. This year’s sponsors 
paid $50 each to sponsor one hole. Price in- 
cluded a sign for advertisement. Our sponsors 


Wake Up: The Risks Of 
Marijuana - continued trom page 46 


© Commit yourself to a drug-free life- 
style. 

The hours after school, between 3 and 
6 p.m., are when lots of kids get in trou- 
ble. During summer months, kids have 
even more free time on their hands. Try 
to be with your kids, but if that’s not 
possible, make sure your child is oc- 
cupied with an adult around: sports, 
jobs, clubs, after-school programs or 
religious youth groups. 

Sometimes it’s as simple as letting your 
kids know that you don’t want them us- 
ing marijuana. 


Good News 
You can help keep your kids safe from 


drugs. Two-thirds of kids say that the dan- 
ger of losing their parents’ respect is one of 
the main reasons they don’t use drugs. 

If you decide you need help, call your 
CAW substance abuse representative: 

Car Body/Hardware & South Stamping, 
Mike Hills: office 905-644-3724; pager 1- 
800-361-6793 PIN 3724, (then enter the 
number you want to be called at) home 
905-885-6901. 

Car Chassis/Paint & Tri-Link, Don 
Whalen: office 905-644-3723; pager 1- 
800-361-6793 PIN 3723, home 905-728- 
7329. 

Truck Plant, John Kapustin: office 905- 
644-5967; pager 1-800-361-6793 PIN 
5967, home 905-697-1533. 


/ ie \ 
| ee 


this year were: Whisky 
John’s, Boyd Aire Ltd, 
R. Nugent Trucking, 
Richmond’s Auto Ser- 
vice, Barrie Radiator & 
Muffler and the Bulldog 
Pub. 

Gift sponsors were the Bowmanville Golf 
Club, Drew Chemicals, Park Place, Indigo De- 
sign & Works and CAW Local 222. 

Unfortunately, there were at least 25 teams 
that wanted in after the closing date that didn’t 
get to participate. We have a closing sign-up 
date for a reason. Prizes and meals must be 
accounted for one week before the tourna- 
ment. 


RECREATION 
COMMITTEE 
TREASURER & 
SEORC MEMBER 


Future Golf Tournament 

On Friday, Oct. 6, 2006 (the Thanksgiving 
long weekend) the Recreation Committee is 
hosting a 4 Man Scramble at Bowmanville Golf 
Club with a 10 a.m. shotgun start. At least one 
person per team must be a Local 222 member 
in good standing. 

Sign up early as this tournament format will 
fill up quickly. The deadline is Friday, Sept. 
29, 2006 with an entry form on page 59 of 
this edition of the Oshaworker, on the Lo- 
cal 222 web site www.cawlocal.ca/222, from 
any Recreation Committee members or at the 
Union Hall. 

Sponsorship information is available by 
calling myself at 905-439-7146. 

On a sad note, my condolences go out to 
the family and friends of retired brother Roger 
McDuff who was tragically killed in a house 
fire here in Oshawa. 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck 
Plant 


Howard can be contacted 
at 905-644-1411 


Car Plant, South Stamping 


And Tri-Link 
Christiaan can be contacted 


at 905-644-1114 


or pager *97-8685. 
Sharon can be contacted 
at 905-644-4175 
or pager *97-4175. 


or pager *97-1114. 
Tina can be contacted 
at 905-644-4330 
or pager *97-4330. 

Outside GM use Outside GM use 
1-800-361-6793 to access the pager network. 1-800-361-6793 to access the pager network. 
Due to multi-shift operations it may be necessary for you to leave a message. 

Please include the area you work, shift number and a phone number you can be contacted at. Thank you. 


Tina 
Moore 


Christiaan 
Timmermans 


Howard 
Piggott 


Prentice 
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ENVIRONMENT REPORT 


Entertainment And Education 


To Make A Difference 


e hope everyone enjoyed their summer vacation in a clean 
and green environmental fashion. 

Every year we like to report on our smog days. This 
year we have had a reduction. Last year we had 48 bad 
air days in the GTA — a record. As of the date of writing 
this article, we have only experienced 10 smog days this year. We have 
several weather-related reasons that attribute to this decrease. A smog 
day has to be more than six hours in length. Due to some rain events and 
some wind, our smog alerts have been reduced. We have to be diligent 
all year round in reducing our personal impact to air quality. Each of 
us has to take responsibility for some of the harmful particles that are 
found throughout the GTA and southern Ontario. The Ontario Medical 
Association estimates that smog contributes to almost 1,500 deaths in 
Toronto and another 1,000 deaths in Durham, Halton, Peel and York 
regions every year. That toll is expected to rise to 4,300 premature GTA 
deaths in the next 20 years. 

Go to this web site for some spare the air ideas: 

http:/Avww.airqualityontario.com/science/spareair.cfm. 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 

Private Rooms 

eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 = 


Toll Free 1-866-841-9550 By Annointment 


Oshawa 


Come To Our Free 
Planet In Focus Film Festival 

Featured Films are: 

The End of Suburbia, Oil Depletion and the 
Collapse of the America Dream, by Gregory 
Greene, (78 min). The End of Suburbia is a timely 
cautionary tale. With global demand for fossil fu- 
els soon to outstrip supply, some environmental- 
ists are pushing for the development of alternative 
energy sources, but that may not be enough. A 
comprehensive and challenging film, The End of 
Suburbia attacks the problems with brutal honesty and offers some di- 
rections for salvation as well. 

Turn to the Wind by Lea Nakonechny (6 min). The film is a day in 
the life of these fascinating high-tech structures (wind turbines) and an 
attempt to reconcile the new dynamic between landscape and technol- 
ogy in Southwest Saskatchewan. 

The Planet in Focus presentation is free and is being held on Thurs- 
day, Sept. 21, 2006 at CAW 1090 Hall, 140 Hunt St. Ajax from 7:00 p.m. 
to 9:00 p.m.. Refreshments & popcorn included. For further informa- 
tion contact Eric Wiggans at 905-623-4378, Wendy Cartwright 905-706- 
3797 or Kathie Fowlie at 705-932-2177. 


DAVE 


RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


Celebrating To Make a Difference 
“Celebrating to Make a Difference”is a Second Annual Silent Auction, 
Dinner and Dance. Thank you for taking a few moments to read about 
our upcoming event. Due to the overwhelming increase in cancer and 
the great need to combat this terrible disease, the Workers for Cancer 
Prevention will be hosting their second annual fundraiser, silent auction 
dinner and dance, Celebrating To Make A Difference, with the proceeds 
being donated to Camp Oochigeas a camp for children with cancer in 
direct support with Sick Children’s Hospital, a National Cancer Confer- 
ence to be held in the spring of 2007 and the Durham Regional Cancer 
see ENTERTAINMENT - page 49 


Energy from waste. 


What's your 


preferred location? 


Please plan to attend an 
energy from waste 


public information session in your area. 


Tuesday, September 12, 2006 
Municipality of Clarington 
Garnet B. Rickard Complex 

2440 King Street West (Hwy. 2) 


Thursday, September 14, 2006 
Township of Scugog 
Scugog Community Centre 
1655 Reach Street 


Courtice Port Perry 


Wednesday, September 13, 2006 
Town of Ajax 
Ajax Community Centre 


75 Centennial Road 
Ajax 


All information sessions will be held from 7 to 9 pm 
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www.durhamyorkwaste.ca 


Entertainment And Education To Make A Difference 
Planet in Focus Film Festival 


— continued from page 48 


Coalition, spearheaded by CAW DREC. 

Every Canadian knows about cancer and 
that millions have been raised for cancer re- 
search. What about the prevention of cancer? 
The cure for most cancers is still very elusive, 
and cancer has become an epidemic. 

The event this year will be taking place at ; 
CAW Local 222, 1425 Phillip Murray Ave., Os- 
hawa, Ontario on Saturday, Oct. 28, 2006. Ev- 


ery business or organization that donates will f * Das te 


receive full recognition in all of our advertise- The End of Suburbia, Oil Depletion and i 


ments. This is a great opportunity to make a = 
difference and in order to reach our goal we the Collanse of the American Dream 
need your help! by Gregory Greene, (78 min) 
Please consider supporting our event. Your . 
donation is fully tax deductible. Tickets are Turn to the Wind 
$40 a person and this includes a full sit-down by Lea Nakonechny, 6 min. 
meal with musical entertainment and a huge 
diene anaion September 21, 2006 
If you have any questions, please do not " . 
hesitate to contact us: Dave Renaud 905-404- 1:00 to 9:00 nm. 2 
1279, Kathie Fowlie 705-932-2177 or Wendy CAW Local 1090 Hall, 140 Hunt St. Ajax 
Cartwright 905-706-3797. Again, thank you Free Admission: Refreshments & popcorn included 
for helping to prevent cancer in our commu- 
ity. i ge a Sie 
a — Contact Eric Wiggans 905-623-4378 
or GM in-plant issues, please call me at a Ww igh 106-3797 
905-644-1374 or mike radio 1374 or email me | (4) i mA endy Cartwright 905-706-379 
Dave.Renaud@gm.com. “aes Kathie Fowlie 705-932-2171 


Till the next time, please keep it green. 


WE’RE GETTING Your Matt! 


Your Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or 
because we don't have your apartment number. 

Please call the Union Hall at 905-723-1187 or 1-800-465-5458, 
email us at marlenes @idirect.ca, or 
mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date Plant Serial No. 


Name 


Street No. Apt. No. 


Postal Code 
(J Active Member (J Retired Member (J Surviving Spouse 
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YOUTH COMMITTEE REPORT 


ERIN 
HARRISON 


YOUTH COMMITTEE 
CHAIRPERSON 


hope everyone had a great summer and 
was able to take some much-needed time 
off! 

At this year’s annual CAW Local 222 
picnic the Youth Committee decided to in- 
clude children’s face painting at our booth. The 
face painting was such a joy and success that we 
stayed painting faces even while all the excite- 
ment and prize giveaways were happening at 
the main stage! We hope to continue to improve 
our face painting skills at next year’s picnic! 
(Hopefully with some better face paint!) 

The Youth Committee also had the great op- 
portunity to help with the Third Annual Super- 
CarShow that was held at Mosport Speedway 
on Aug. 5, 2006. The car show had a good 
turnout with a great number of both old and 
new North American-built Big Three vehicles. 
We would like to thank the Recreation Com- 
mittee and especially Wayne Andrus and the 
SuperCarShow team for letting us set up a 
Youth Committee booth where we sold our T- 
shirts, Buy Domestic T-shirts and Buy Domes- 


tic Licence frames. We were also able to sell 
50/50 tickets at the show to raise money for 
this year’s two charities, Grandview Children’s 
Centre in Oshawa and the Deering sisters! 


Owen’s Fight 

At the present time some members of the 
Youth Committee (myself being one) are help- 
ing to raise money for “Owen’s Fight” by sell- 
ing 50/50 tickets. Owen is a newborn baby 
who has an enlarged heart and collapsed lung 


“NEW. USED CONSIGNMENT | | CLINIC HEARING AID 


Excellent Summer For 
Youth Participation 


who recently underwent a heart transplant. Ev- 
eryone helping “Owen’s Fight” are hoping to 
sell 1,000 tickets to give baby Owen’s parents 
$5,000 for some financial help in this tough 
time. If all goes as planned this means there 
will be a $5,000 cash prize! 

Please feel free to contact the Youth Com- 
mittee at caw222youthcommittee@hotmail. 
com! Or if anyone is interested in purchasing 
tickets for “Owen's Fight’ contact myself at 
erinbharrison@yahoo.com.# 


CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


Scooters Lift Chairs Vr lkera 


- SALES - SERVICE - RENTALS 


© Scere = Lith Chale © Agquabee Baik Liite 
'Whechchairs = Walkers = Porch iairlifey 


*Whecichair Litts = HomeHospital Pods 
‘Ballroom Alda + Accs to Dey Living 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 
WSIB and DVA/Blue Cross 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


MEDICHA\R. 


170 Gunlop Sirect E., Whitby, OM, LIN BE 
Phy. (SOS) BE S001, Toll-Free 1S 528 


& 
& 
& 
& 
& 
& 
& 
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RECREATION COMMITTEE REPORT 


Picnics To 
Remember 


Record Numbers 


ith the sun shining and clear skies, there acces 
was a record turnout at the annual Re- COMMITTEE 


tirees Picnic held June 13th at Lakeview CHAIRPERSON 

Park, with 1855 registered retirees at- 

tending the event, wow! Retirees were entertained by Willie & 
the Poor Boys. Many activities such as bingo, watermelon guess, draw prizes, 
etc. added to the fun and success of the day. Thanks to those who came 
out to the picnic and a note of appreciation to Jackie Finn and her Aux- 
iliary members for the meals. 


CAW Co-Operating Lawyers 


in 


60th Annual Family Picnic Celebrated 
The weather co-operated again June 24th at Lakeview Park when 
10,000 people of all ages turned out for the annual CAW Local 222 Fam- 


ily Picnic. There was something for everyone. Non-stop entertainment 
including a fly over by the Snowbirds, musicians, magic shows, jugglers, Cobourg and Port Hope 
stilt walkers and more. The rides in the midway, the many jumping cas- 
tles, refreshments stands, and the food and snack tents were busy all Allan McC racken 
day. We hope everyone had a enjoyable day. 

We’re pleased to report that the proceeds of the Recreation Commit- Cobourg (905) 373-0233 
tee’s Las Vegas draw enabled us to send 15 kids to camp. Thank you to Port Hope (905) 885-2451 


everyone who participated in the draw. 
Until next time. 


+ Merlot + Shiraz + Pinot Noir « Australian Chardonnay : ‘ 


- Over 50 varieties to choose from in 
concentrates, sterile juices & refrigerated musts 


- Vintner's Cellar making quality wines since 1995 


www.vintnerscellar.ca 


SPHCUM OF TAR 


Ropnanvilg S 2 .0O Peterborough 
Ing ot. E. | 999 Lansdowne St. W. 
905-697-6389 | per Batch Brewed on Premise! 705-741-3767 ay 


a 
fi we = _ Valid only with this coupon. Offer cannot be combined with 
ie yd any other offer. Offer expires November 30/2006 a 
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CAW /McMaster 


And Fall Workshops Begin 


he CAW Labour Studies Certificate 

program, developed by the CAW and 

McMaster University, is a nine-credit 

program. It was developed to provide 

information for our membership on 
our CAW history, the impact of globalization in 
relationship to our jobs and our future and to 
learn more about our competition production 
plants in China, Mexico, etc.. 

The CAW and McMaster University now of- 
fer an hours credit program so any student 
completing the nine-credit program can move 
forward and receive an honours certificate for 
more courses completed. 

The CAW/McMaster courses are pre-ap- 
proved so there is no money up front at the 
GM locations using our tuition assistance plan. 
Other plants may take these courses if they 
have a negotiated tuition refund program. 

For GM members, to get approval please 
call the GM Canada Benefits Centre at 1-877- 
442-4625, give them your PIN and ask for a 
tuition assistance form for yourself. Please be 
sure to allow two weeks to apply before the 
beginning of the course. 

Please contact me by leaving a message at 
the Union Hall if you wish to take the course, 
and leave a contact number. 


Letter Of Thanks 

This is a letter of thanks and recommenda- 
tion from new retiree Ramesh Syal from the 
GM Car Plant: 

“So much has happened since I retired 
from GM on Friday, March 31st, 2000. It is 
tough to figure out where to start. I would 


Local Union 
Seminar (s) 


Application 


like to say how lucky I am to belong to the 
CAW Local 222. This local has a history, a 
history of struggle and struggle for the work- 
ers. To learn more about the history of CAW 
Local 222 and CAW National, you should 
take the CAW/McMaster University Labour 
Studies courses. 

Labour Studies is the study of Labour 
movements, labour relations, working con- 
ditions, world at work and workers rights. 
This course is all about the “Globalization” 
— the hidden agenda of the multinationals 
and their greed and control. It’s all about 
you and me, the struggle of the working 
poor. It’s all about our future generations — 
our children and their future. It’s all about 
safe environment and safety of the world. 

The CAW/McMaster University course is 
a must to better understanding the legisla- 
tion, policies and regulations as well as the 
importance of the “Unions” and the “soli- 
darity” for the working class. 

You will have a better understanding of 
what brother and sister really means. Get 
involved and contribute positive changes 
for fellow workers and the community 
you live in. I encourage everyone to take 
these courses and participate in the Union 
activities and make a positive change for 
us now and secure a bright future for our 
children. 

Congratulations to the Graduating class 
who share most of our hopes, our dreams, 
our aspirations and our concerns. My sin- 
cere thanks to all involved including the 
teachers and Kim Sardella for organizing 


Oo CAW/McMaster 
Labour Studies Course(s) 


Your Name 


Address 


Phone 


Name of Unit Plant Name 


Your Area Shift # (if any) 


Course(s) 


Course(s) 


52 ¢ THE OSHAWORKER 


SEPTEMBER 2006 


the second certificate 
awards ceremony at 


McMaster University 

in Hamilton, Ontario 

on Saturday June 24th, 

2006. 
Thanks, COMMITTEE 
Ram CHAIRPERSON 
Happy __ retirement 


Ramesh, hopefully you will continue your 
union involvement as I am sure you will. 


Upcoming CAW/McMaster 
Courses 

1. Labour and Documentary Film: 
Course Code 64-850, tuition $675 plus $50 
for textbook, 6:30 to 9:30 Union Hall, dates 
TBA. 

2. Labour and the Internet: Sat. Sept. 
16, 2006, Union Hall, 9:00 a.m. to 4:00 p.m., 
Course Code 64-845 fee $400 textbook $30. 

3. Making Work: Factors Shaping To- 
day’s Workplaces: Nov. 14, 21, Dec. 12, 19, 
6:30 to 9:30 p.m. Local 222 Union Hall, fee 
$675, textbook $50 Course Code 64-865. 

4, Canada’s Changing Foreign Policy 
Strategy: (video conference on Richmond St., 
Oshawa) Oct. 16, 23, Nov. 13, 20, fee $675, 
textbook $50 Course Code 64-868VC. 

5. Mexico II: Changing Political and 
Union Relations: Nov. 27, Dec 4, Course 
Code 64-867, fee $400 textbook $30. 


Fall Workshops 

Local Union Hall seminars are set up for 
Wednesdays, Oct. 4, Oct. 18, Nov. 8 and Nov. 
15. 

The courses being offered are: Steward 
Training, Time Study, Stress in the Workplace, 
Human Rights, Boating Safety $35, CPR for 
CAW members only. 

Sign up between 3:30 and 4:00 p.m., din- 
ner at 4:00, classes at 4:30 p.m. 

Would the following people please pick up 
your seminar certificates at the Union Hall: 
Sharon Core, Kathy Bigelow, John MacDonald, 
Diane Albrecht, Joanne Howsam, Tony Pele- 
shok, Moe Cascanette, Doug Munroe, Greg 
Simmons, Ray Kelly, Jesse Forbes, Gilles Les- 
sard, Darryl Baker, Julie Hancock, Don Camp- 
bell. 

The following CPR certificates need to be 
picked up: William B. McKay, Michelle Kimble, 
Tim A. Chretien, Wendy C. Foster, Mark Parks, 
Jim Buechler, Alexandria Picard, Jason Wil- 
liams, Liz Bobak, Timothy B. Corrigan, Roland 
Deschamps, Kimberly Ashby. 


UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


Dating Violence And 
How To Recognize It 


buse is not a new phenomenon! If you are coping with an abu- 
sive relationship or date, please don’t. No one has the right 
to inflict pain on another person. It’s normal to feel that you 
can change or help someone... but you can’t. That must come 
from within them for themself, thus allowing them to take re- 
sponsibility for their behaviour, not you. 
Dating abuse can surface at a moment's notice, without warning. Let’s 
look at sufficient signals which indicate impending abuse: 


Bad Vibes 

When you sense something isn’t right with the relationship, listen to 
your intuition. You could be hurt emotionally, physically or sexually. 
You're scared, losing yourself and identity; or changing to please your 
date. Trust yourself and your feelings. 


Put-Downs 

Let a warning flag go up when you are personally put down. A first 
date is when you show your best side. You shouldn’t be hearing deflated 
comments that you’re dressed horribly, dumb or clumsy or how flawed 
your personality is. Bad times are sure to follow. Demeaning may start 
later on too. Always having to be right, needing to win at games, attack- 
ing your intelligence are signs of poor image. If you want the put downs 
to stop, you must make it clear that they won’t be tolerated. End the 
date. 


Jealousy 

Is one of the most consistent behaviours/attitudes of an abusive per- 
son. It’s an extremely damaging element in a dating relationship. Signs 
include: unfounded accusations of you dating or flirting with some- 
one; excessive anger if you talk with others; harsh questioning on your 
whereabouts; finally not believing your response to the accusation. The 
jealous person has low self esteem and is trying to compensate for it 
through you. Jealousy is not love. It’s control. 


Controlling Behaviours 

You may be falling under the date’s control if you feel you are losing 
yourself. You have the power to change the situation. Be more assertive 
and confident. If your date refuses to allow you to make your own deci- 


© huilen 


Sila Tear? (tein i 


sirvece tet Tie HiSHA2-RANS 


(Corner of Highway #2 & Sandringham Drive, 4: set of traffic lights east of Townline Road) 


Compare Our Facility, 
Our Service and 
Our Price. 


10% discount off prepaid funerals for all active and retired Union Members 


SHARRON 
KEHLER 
UNION 
COUNSELLOR 


TERRY 
WILSON 


UNION 
COUNSELLOR 


sions, see your own friends, have your own activities, reconsider the 
relationship. You have your own life. 


Aggression 

Anger is a universal emotion. What a person does with the anger 
determines aggression. If daily frustration ends with shouting, cursing, 
pounding fists, treating animals cruelly, having fascination with weapons 
or screams instead of talking things out, beware! Any physical ageres- 
sion, grabbing arm, punching, slapping, hitting, biting means that more 
is yet to come. You are also vulnerable if they abused others in past 
relationships. It’s not okay to hurt themselves, others, or anyone's be- 
longings. 


Misogyny 

“The hatred of all women.” Be wary of those who degrade all women 
with their words and actions. This is sexism, not respect. Remember, 
he’s really telling you what he thinks of you. 


Pornography 

Because so much porn depicts women as unequal or as victims, it pro- 
motes the myth that women want to be raped or treated roughly. If these 
habits concern you or make you feel uncomfortable or is acted out in 
behaviour towards you, you might want to reconsider your relationship. 


Unpleasant Sex 

Sex which is hurtful or unpleasant; demands to perform sex acts 
against your wishes; rough, painful or coercive tricks to have sex are 
indications of what will be expected from you. 


Drinking/Drugs 

Monitor your own drinking and drug usage with someone you've just 
met. If you’ve never seen your date drunk before, be careful about being 
along with them during this time. At the first signs of any of the above 
listed points get away to a safe place. Keep a clear head to assess the 
situation. 


Childhood Violence 

Your date may have come from an abusive family. Wife beating, child 
abuse, sexual abuse. Talk about his past, ask how it has affected him, how 
he copes, how he disciplines. Similarly, a female with a background of 
childhood violence could lead you to believing you deserve to be mistreat- 
ed if you saw dad abusing mom. No one has the right to mistreat anyone. 

Use the above information to help determine whether you are in a 
potentially abusive relationship. This check list will assist you on making 
wise and healthy choices. It’s what you rely on to refuse that first date 
or to end a long-standing relationship. Remember as with physical ag- 
gression, jealousy doesn’t decline with the length of the relationship. It 
continues! When we think of abuse, we most often think of women with 
their husbands or common-law partners. However the issue of violence 
regardless of gender has become an important one. 

Reprinted with permission of Geraldton Family Resource Centre. 

If you require assistance for counselling support in your immediate 
community, please call Sharron Kehler at 905-644-4282 or Terry Wilson 
at 904-644-4283. 
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Community Service To y 
Advocate For All Members 


ello, I hope everyone enjoyed their 
summer holidays. The name of 
our committee has been changed 
to Community Service Committee. 
This allows us to broaden our area 
of support, not only for those who are sepa- 
rated and divorced, but also to advocate for all 
members who need our services in all areas 
of the community, whether it be information 
gathering, referral to an agency, knowledge of 
upcoming events, fundraising, volunteering or 
a quick answer to any question. 

I'd like to welcome a new committee mem- 
ber from Johnson Controls, Teri MacDonald. 
Teri is an activist in our union and facilitates 
at our local union and also at Port Elgin Edu- 
cation Centre. I’m very happy to have Teri on 
board and look forward to working with her. 
I'd like to thank our committee members for 
voting and electing me as Chairperson for the 
rest of the term. This is a great opportunity to 
use the skills that I have learned over the years 
to advocate for all members in our local and 


Thank You Clarington! 
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to get involved in many organizations within 
the community. 

At the beginning of the summer I had the 
opportunity to help out at the Retirees Picnic. 
Thanks to the women from the Women’s Com- 
mittee, it was great working with all of you. I'd 
like to thank all members that came out to our 
annual picnic and congratulations to those 
whose names were drawn for the prizes. 

I attended the International AIDS Confer- 
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COMMITTEE 
CHAIRPERSON 


ence in Toronto the 
week of Aug. 13-18 and 
will give a brief over- 
view of what I learned 
in next month’s issue. 

Our committee has a new contact number 
which is 905-244-4676, and our current e- 
mail address is polarisvxxx@yahoo.com. 

In Solidarity. 


Wire & Harness 
Cutting 6 Sewing 


Annual Reunion 
Tues. Oct. 3; 2006 — 11:30 a.m. 
Mandarin Restaurant, Airport Road (at Taunton) 
Please call Willy Jayes at 905-433-9366 to reserve. 


UNLIMITED 
CHIROPRACTIC FOR... 


GM/Ford/Chrysler/TDS 


$10.00/visit 


Automodular 
$7.00/visit 


Woodbridge Foam 


Full Coverage 


We Bill the Rest For You! 
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In the CAW 


but not on the list... 


SEPTEMBER 2006 


Call For Details 


King Street Chiropractic 
(905) 725-0000 


EDUCATION COMMITTEE REPORT 


Did You Know... 


Pensions, And How 
They Came About 


y 1950, after several years of intense strike activity, the UAW 
and GM reached a compromise. The UAW gained significant 
wage increases, pensions and benefits, in exchange for a lon- 
ger contract and a “management rights clause.” 

The Union argued: “Every worker is growing older and is 
inevitably being pushed toward the day when he will be too old to work 
and too young to die.” 

The Union further argued that: “Industry had to pay the bill because 
the workers have created the wealth that makes possible these great 
industries.” 

Up until this time, auto workers did not have a company pension 
plan. The companies thought it was completely absurd that they should 
pay workers after they stopped working for the company. Workers re- 
tired on inadequate public pensions and many lived in poverty. 

The issue of establishing a sound, funded pension, with the company 


APPLIANCE REPAIR & INSTALLATION 
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paying into a fund during the workers’ working lives, so that their pen- 
sion money was waiting when they retired, was critical. 

In the 1950 round of bargaining with GM, the UAW made a break- 
through on pensions. 
— paid for entirely by the employer, and 
— funded on the basis of regular contributions to a trust fund 

The pension agreement recognized retirements at age 65 (automatic 
at age 69) with 30 years service. It also provided for early retirement at 
the age of 60 and provided a disability pension for workers with 10 or 
more years of service. 

In addition to providing security for older workers the new pension 
provisions would create more job opportunities, as thousands of high 
seniority workers would choose to retire sooner. 


First “30 and Out” 1964 

Pensions were dramatically improved in the 1964 collective agree- 
ment. The UAW negotiated the first voluntary early retirement benefits. 
Workers with 30 years could retire as early as age 55. Workers needed 
85 points to retire, calculated age plus years of service. However, their 
pensions would be reduced, both before and after age 65. 

In the 1970s, the generation of workers that built the union in the 
1930s-1940s wanted the right to retire with a full pension after 30 years 
seniority, at any age. 

So in the Big Three negotiations in 1970, the UAW campaigned for 
a “30-and-out” retirement plan. GM was the target that year: workers 
went on strike for 67 days. They were only able to win “30-and-out” for 
workers over 56 years of age. 

It was not till 1973 that the UAW was able to finish the job and won 
full ““30-and-out” with no age limit. 

Research from McMaster and CAW History DVD titled No Power 
Greater. % 


NO TIME LIKE THE PRESENT TO 
KEEP YOUR FUTURE ON TRACK. 


Mark Hawkins 

1 King St. W. 
Bowmanville, Ont. 
LIC 1R2 

1 905-623-9079 


www.edwardjones.com _ A portfolio review will help ensure your investments 
Member CIPF are keeping pace with your goals. Call or visit today. 


Jay Houston 
580 King St. W. 
Unit 4 

Oshawa, Ont. 
L1J 7J1 
905-725-4142 


Joe Di Flumeri, cre 
1050 Simcoe St. N. 
Unit 4 

Oshawa, Ont. 
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MAKING SENSE OF INVESTING 
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CAW GOLF LEAGUE REPORT 


Teed Off By Poor Etiquette 


ere we are in September and another summer has slipped 
by. 
Allow me, if you will, to rant a little about golfers (and 
those who think they’re golfers) that don’t observe certain 
basic rules of etiquette. 

It is always a good idea to yell “fore” if you hit your ball to an area 
where there is a possibility of other golfers being present. Even if you 
hit into an adjacent fairway and your line of sight is blocked by trees it’s 
a good idea to sound off a warning. I was on the “receiving end” of a 
Calloway Warbird back in June after I had hit my second shot on the first 


AND WELLNESS CLINIC 


~~ 


& Lakeridge Chiropractic 


Had a car Accident? Who will fix you? 
A simple accident can cause serious 
injuries. It is important to be checked 
by a clinic that specializes in Motor 


Vehicle injury treatment. N , 
Motor Vehicle 
Rehabilitation 


Call Angela 
905-436-6688 


- No cost to you, we bill direct 
- We do the paper work 

- No medical referral is needed 
- Same day appointments 


hole at Kedron. There was no warning to even give 
me a chance to flinch. Real “golfers” don’t wear 
muscle shirts while they’re golfing (and perhaps 
any other time for that matter). I don’t see too 
many real golfers with humongous biceps with 
barbed wire tattooed around them neither. Maybe 
the reason this guy is such a hacker is because his muscles are too big. 
He gets an “F” for golf etiquette but at least a “B+” for marksmanship. 
Anyhow, I showed him; I kept his ball. Then I hit it across Ritson Road 
on the second tee block. Take that you muscle-bound “wannabe.” You 
got a better chance in the WWE 

A couple of tournament results to post here. The Quota Point held on 
May 28th was won by Fred Wallis with 29 followed by Doug Smith with 
30 and Joe D’annunzio with 31. Of special note was Jeff Evans ace on 
the 14th hole. 

The Scotty Reid tournament was won by Tim Ashbridge. Low net 
scores went to Chris Melvin followed by Doug Smith and Steve Skene. 
Sorry I don’t have the numbers on the sheet I’m looking at. Kevin Viv- 
ian won the longest drive on #6 and #11 and there was some mention 
of him providing a sample to test for doping. I’ll bet that “musclehead” 
wannabe is his supplier. 

Remember that Sept. 17th is our Closing Day tournament starting at 
9:30 and our banquet is on Saturday, Oct. 21st beginning at 5:30 p.m. 
Please get your match plays done promptly so we have time to order 
your prize if you’re a winner. If you have any questions or concerns feel 
free to contact any member of your league executive. 
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motors & repalr Ine. 
‘THE POWER BEHIND THE DRIVE” 


New motor sales 
Elevator machine repair 
Dynamic balancing 
Specialty motors 


On site vibration analysis 


programs DC motors 


On site service and repair 
Technical Training 

Machine shop service 

Lift truck and traction motors 


Rewinding all rating of AC and 


Robotics and servo motors testing 
and repair 


Eddy — Current drives and 
clutches 


e U-Frame motors 
Transformers — New & Repaired 


24 HOUR EMERGENCY SALES/SERVICE 


CALL (416) 742-3665 
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www.renown-electric.com 
83 Whitmore Road, Woodbridge, Ontario L4L 6E2 


FAX (905) 850-1730 


CAW RETIREES’ GOLF LEAGUE REPORT 


Shotgun Starts Seem To Be 
Favoured By Retiree Golfers 


t’s been awhile since you last saw the 

retiree golf column. The heat of the 

summer is giving way to heat during 

the day and nice cool evenings and 

nights. Just the way we like it. I spent 
a month away from golf and spent it in Ger- 
many taking in the soccer World Cup craze 
from really close up. It was a great experi- 
ence and I hope I will get a chance to do it 
again. 

Golf league activities carried on as usual 
and everyone enjoyed the increased number 
of meals after the games. We are all getting 
real used to the shotgun starts and things 
appear to be running smoothly in that re- 
spect. About 120 golfers are taking part on 
a weekly basis and that is encouraging as 
well. 

On July 11th we played the CAW Trophy 
Tournament at Kedron Dells and it was a 
tough day. I hear that many golfers would 


prefer to play from the reds at Kedron and 
maybe we can persuade the powers to be to 
do just that and play from the reds. Scores 
would really be much more respectable. 
Here is hoping. 

The low gross winners at Kedron were: 
Murray Marchant 76, Brian Genge 81, Bruce 
Rosenplot 81. 

The low net winners at Kedron were: 
Murray Marchant 57, Ray Forman 61, Jerry 
Mitchell, 62. 

We have also completed the Make-Up- 
Tournament Aug. 8th at Sunnybrae and I am 
happy to report that the following golfers 
won the low gross side: Jim McFadden 76, 
Brian Genge 85, Murray Marchant 85, Tim 
Yuill, 85. 

In case you are wondering, the number 
behind the golfers’ names are not their ages 
but their scores. Pretty impressive, isn’t it. 

The match plays in the various flights are 


AT ZERO COST TO YOU! 
Southern Ontario’s Mortgage Expert 


JASON MacDErRMID 
C.F.P. C.1.M. 
Of Mortgage Intelligence INC 
A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You — 
Absolutely Free! 


also drawing to their con- 

clusions with only four 

players in the running 

in each flight. In “A” 

flights it is Jude Cas- 

sidy, Murray March- 

ant, Gord James and 

Joe Taylor. In “B” 

flight Bob Shearer, 

Gary Wannamaker, Jim Hutchison and 
Bob Watson. And in “C” flight it is Ted Yeo, 
Don Jones, Wil van Boxtel and Bert Wind. 
Congratulations to all of them because it is 
tough to get to this stage. I know, I never 
make it past the first round. 

On Sept. 6 and 7 there are 44 of our golf- 
ers going to Hawkridge Golf Course for a 
couple of days of golf and some gambling 
at Rama. I hope they all do well in both ven- 
ues. 


Us your monty 


=f may he able to refinance your 
warigage ond consolidate your debt. 
=. 
Consider a current situation Now consider a potential situation 
{Mortgage @ 6.0% interest rate) (Mortgage @ 3.5%* variable rate) 


Balance Payment Balance Payment 


$ 1,024 $196,000 
Paid off 
Paid off 
Paid off 


$ 196,000 


Mortgage $ 160,000 $ 1,134 
Car loan $ 18,000 $ 540 
Credit Cards /PLC $ 15,000 $ 450 
Penalty to break mortgage $ 3,000 $ 0) 


$196,000 $ 2,014 
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Wi To 1.30% Off Posted Rates 


I Variable (Adjustable) Rates Well Below Prime 
@ Cash Back Programs Up To 5% @ New, Renewal & Transfers Of Mortgages 

@ Pre-approval In Minutes @ Rate Guarantees + *Average Commitment Total 
Average Mortgage Approved Within 4 Hours In Hours 


i TD-Canada-Trust, CIBC, Scotiabank, World Class Customer Service 
Bank Of Montreal @ Residential, Investment, & Recreational Properties 


Hi More Than 20 Other Institutions Available @ First Time Home Buyers Program 
i Major Banks Competing For Your Business ME&O & OAC 


Call Today For Free Expert Advice! 


1-877-400-2567 
www.primerates.ca 
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A GMAC Company 


No Appraisal Fees For CAW Local 222 Members! 


$ 1,134 


That s a monthly savings of $880! 
Let me show you how you can make fewer payments, save money on interest 
and improve your cash flow .and best of all, you can be mortgage-free quicker! 
Call me today to get started! 


Jason MacDermid, CFP CIM 
T 416.410.5304 TF 877.400.2567 TFF 866.400.2566 
macdermid.j@mortgageintelligence.ca 
www.PRIMERATES.CA 
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ello all! Hope you had a great summer and shot some low 
rounds and slayed Catfish Hunter! Time to air out the equip- 
ment from last year and see if everything still fits. 

Registration will be in the same format as years past. A 
$100 deposit cheque will be due at the Local 222 Union Hall 
by Friday, Sept. 29, 2006. The balance of $115 (for a $215 total) is due 
at the arena before your first game, which this year will be Tuesday, Oct. 
17, 2006. Everyone must have their deposit money in on time in order 
to be put on the draft list. 

Draft preference will be given to players who played in the CAW2HL 
on a full time basis last year, then those who played as a spare last year, 
then those who played in the league previously. New players will round 
out the teams if necessary. 

The league is open to anyone who is a member of the CAW regardless 


CAW DAY SHIFT HOCKEY REPORT 


(Hockey) Game On! 


of Local. We play Tuesdays and Thursdays at Iro- 
quois Park Arena in Whitby at 3:15 p.m. during 
the two weeks of days for Shift #2. No contact. No 
slapshots. We are a four-team league with the pos- 
sibility of going to six teams if we get enough deposit cheques. The ice 
time is available to us for two extra teams if we need it. Time will tell. 

While at least a half shield or visor is strongly recommended it is 
not yet compulsory. A new rule will be put in place for a stick over the 
shoulder carrying an automatic minor, whether contact with the puck 
or player is made or not. 

If you have any questions you can e-mail me at, dcurwin@hotmail. 
com. 

Until then, keep your stick on the ice! Hello Carl W.% 


CAW TRUCK-CAR HOCKEY LEAGUE REPORT 


The Puck Drops Tues., Oct. 3 


he purpose of our hockey league is to provide fun and entertain- 
ing hockey to the 35 and older hockey group, with the emphasis 
on fun. The league is open to all CAW Local 222 Units. 
The deadline for this article was Aug. 18th. You will not re- 
ceive this till September. Our draft meeting will be held Monday, 
Sept. 18, 2006 at the CAW Local 222 Union Hall. You should have been 


» GLASSES FULLY COVERED BY YOUR PLAN 
» SAME DAY OR NEXT DAY SERVICE 

. DIRECT BILLING FOR EYE EXAMS 

» NO-CHARGE SAFETY GLASSES 


Located inside 
the Oshawa Clinic 
117 Fg Sheet Eat, Costurera 


905-438-1688 
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contacted by one of the team reps as to whether 
you wish to play or not. If you have not heard 
from them you must contact someone if you wish 
to play. Our league draft rules give all last years 
players first chance to play this year. Spares that 
played last year and then any new hockey players 
will fill any openings we have. No players are protected by any team at 
the draft. We start from scratch with all names on the board and try to 
make eight equal teams. The cost this year remains the same as the past 
two, $230. You must have your cheque in on or before draft date of Sept. 
18th. Players will not be drafted if your money is not in. Spare or new 
players who have their money in will be drafted. Make your cheque out 
to Truck/Car Hockey League. 

Team reps are: Brian Cane 905-432-1519; Dan Bertrand 
905-571-2437; Chuck Bickle 905-432-7791; Myron Wijtowych 
905-576-7470; Cam Hinks 905-436-6602; Laurie Gay 905-728-0110; 
Dennis Hayward 905-655-8304; Roland Felgemacher 905-442-2187; 
President Ron Gay 905-728-9633: Treasurer Eric Smith 905-728-2607. 

I would like to thank Jack Harris of All Canadian Awards, Simcoe 
Street South for his generous donation of a Horseshoe Trophy to a 
northern community this past summer. 

I know we will have a great season along with the Toronto Maple 
Leafs. Till next issue, see you on the ice! 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
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CAW Buckhorn 


Classic 2006 


ello Brothers and Sisters, Lord Simcoe 
here. This is a report on the CAW Buck- 
horn Classic fishing derby weekend. 
Let’s report the tackle box draws: 

First place Matt Crumb of Harwood 

Second place Graham Hume of Brighton 

Third place Craig Eveleigh of Whitby. 

There are only three winners of the tackle 
boxes, but we are all winners in this life as we can still smile and make 
a joke of life. 

Not a lot of fish were weighed in this year, only six in total (not very 
good) but the weather was not co-operating with us this year. It was cold 
and windy all weekend. 

Fishing Tip: When you are fishing and all you seem to be catching 
is small fish, it is likely that that’s all that is in the immediate area. If you 
are catching fish in the three pound and up size, stay in that area, as they 
seem to school up in a school of the same size. 

Some of our sponsors are listed here and I hope the membership will 
patronize them when out shopping for service and materials: Aamco 
Transmissions, Apex Auto, Bakies Custom Tackle, Gagnon Sports, Park 
Place, Tight Line, Labatt’s, Normark Rapala, Harris Boatworks, Wild- 
wood FX Outfitters, Gottafish Live Bait, and our new sponsor, Dr. Fidler. 

Thanks to Local 222 and Retirees. 


CHARLIE 
BONATHAN 


CAW2=TCA 
LOCAL 222 


Golf Tournament 


4 Man Scramble 


Friday, October 6, 2006 
(Long Weekend) 
Bowmanville Golf Course 


10 a.m. Shotgun Start 
$90 per player: $360 per team 
Women and Seniors (60 & Over) play from forward tees. 
One person per team must be a CAW Local 222 member in good standing. 
Includes: Green fees 
Steak dinner 
(for non-steak eaters please phone Golf Club) 
Prizes: All teams/players 
Closest to Pin: 4 holes 
Longest Drive: Men’s & Women’s 
Low Gross: Team 
High Gross: Team 
Entry Deadline: Friday, Sept. 29/06 
Entry forms are in the Oshaworker or at the Union Hall and may be submitted to the Union Hall or any 


member of the Recreation Committee: Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, 
Ron Bilcox, Dennis Gibbs, Chuck Thomas, Gregg Barton, Frances Berney, Wayne Andrus, Al Boos 


Sponsorships available, $50 per hole, including sign, call Dean Howse 905-439-7146 


PTT TTT TT 
CAW Local 222 4 Man Scramble 


Shift: Phone: 


Shift: Phone: 


Shift: Phone: 


Shift: Phone: 


*Electric carts may be reserved: Bowmanville Golf Course 905-623-2670 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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NOVA 
Hearing Service 
Oshawa Shopping Centre 


- Hearing Testing 
- Hearing Aids 
- Repairs 
- Swim Plugs 
- Batteries 
| | Evening Hours Available 
Silvia Raponi - Ample Parking 
Hearing Instrument 
Specialist 


905-438. 01 r 


Located beside Chapters - lower level 
Inside Revere Optical 


FOR SALE 


Sony Play Station 2 includes controllers, 
memory card, 11 top selling games and 
more $200. Call: 905-434-8586 


1954 Chrysler Fire Power Hemi, modi- 
fied, low miles, c/w Torqueflite trans 
$1500, also parts motor with clutch $500. 
Contact: p.mulock@sympatico.ca 


Small greenhouse, some extras go with 
it, $50. Call: 905-728-2588 


1991 Ski-doo snowmobile 440, 2-377, 
tonneau cover, box liner for ext cab truck, 
trailer hitch. Call: 905-433-0160 or 613- 
386-3064 


Power scooter, 4 wheel Optiway Fortress 
1704FS, very good condition, all options, 
heavy duty, candy apple red $1199. Call: 
705-374-4656 or tmcb@netscape.ca 


Riding lawnmower, 39” cut 12 hp, rear 
grass bagger, 6 speed, asking $900, 
runs well. Call: 905-435-0320 


1995 Buick Regal Sport, 125,000 km, 
exc. condition, 1 owner, asking $3,500; 
39” round oak table $150; antique frames 
$50 ea; antique settee $250. Call: 905- 
623-3603 


96 Astro van, good body, runs well, 215 
km, trailering pkg and options, should 
pass tests $3000 obo. Call: 905-725- 
8941 


Electric stove, good working order, Ken- 
more 30” about 9 years old, $110 firm. 
Call: 905-728-5199 


1989 Franklin 39’ trailer, 2 tipouts, 2 bdrm. 
(sleeps 8), microwave, full size fridge/tub, 
deck, awning, shed, BBQ, firepit, $17,900 
obo. Call: 905-433-2024 


Name brand golf balls, used, $4/ dozen. 
Call: 905-579-2094 


1920s piano, small Heintzman upright 
with stool, tuned in spring, asking $875. 
Call: 905-728-9905 


Solid oak dining room set, double ped- 
estal table, two leaves, 6 matching oak 
feather back chairs, matching oak hutch 
& mirror included, $3500. Call: 905-720- 
3523 


Black and Decker resin outside storage 
box, 10 cu. foot $35; dog cage with mat- 
tress like new, $35. Call: 905-728-6804 


Olson oil furnace, new heat exchanger in 
2001, $400 obo can deliver locally; 1982 
Ford F150 300 6 cyl 3 on the tree like 
new, $4300 obo. Call: 905-987-5452 


STEALS LASSI FIED s | 


Timeshare at Cranberry Resort Colling- 
wood, discounted rate, includes 3 years 
paid fees for international travel. Call: 
905-409-1413. 


McLaughlin Square condo, 2 storey, 2 
bedroom, facing courtyard. Call: 905- 
404-1903 


1994 Dutchman fifth wheel trailer, ex- 
cellent condition, all appliances work as 
new, asking $12,500 obo. 905-623-8550 


Loveseat, sofa, 2 oak kitchen sets, 2 
modified wing chairs, oak TV stand, mir- 
rored sliding doors to fit, 80” H X 30°W. 
Call: 905-579-3422 


THE OSHAWORKER DEADLINE 


FOR THE OCTOBER 2006 ISSUE IS 
FRIDAY, SEPTEMBER 15 AT 4:00 P.M. 


Utility trailer, 5’ X 8’, solid wood, new leaf 
springs, $650 obo. Call: 905-725-9253 


4.5 Mercury outboard motor in great 
condition, asking $350 obo. Call: 905- 
725-9253 


16’ Tri-Haul Bowrider Caravelle, 70 hp 
Johnson, excellent shape $3,800 obo. 
Call: 905-725-9253 
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CAW = TCA 
LOCAL 222 


Due to space limitations, 


not all Oshaworker classified ads 


are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 
on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL 
1425 PHILLIP MURRAY AVE. 
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Cedar fence posts, in Brooklin. Call: 905- 
655-8700 


Complete oak kitchen cupboards with 
counter top, excellent condition, best of- 
fer. Call: 905-434-1676 


Full size arcade Pac Man game, fully re- 
furbished 1980 screen, very clean, stool 
included, plays with or without money. 
Call: 905-723-5164 


Kitchen table, four leather chairs $100; 
sofa, two chairs $100. Call: 905-723- 
1328 


Crib and mattress $50, stroller and car 
seat, $30, high chair $25; shower doors 
with hardware, all in good condition. Call: 
905-725-6853 


Right hand golf clubs, 5 irons, 2 woods 
and bag $120; screens, white 36” by 48” 
$10 each. Call: 905-728-9871 


New double box spring, mattress $500; 
couch, loveseat, rocker $450 obo, kitch- 
en table, 4 chairs. $475 obo; microwave 
$75 obo. Call: 905-434-8290 


Goalie equipment, fits big 15 yr. olds to 
adult, great brands, 32” pads, left sticks, 
prices negotiable, take all for better deal. 
Call: 705-786-2379 


Bicycles, Samsung microwave, dining 
room table, sofa, chair, wicker unit 3 
open shelves 2 with doors, glass table 
top 2’x4’. Call: 905-576-0017 


39’ Terry trailer sleeps 7, deck, 2 sheds, 1 
tipout, all appliances, lawnmower, corner 
lot, sleeps 7, Kenhaven Trailer Park. Call: 
705-887-5692 or 705-887-3420 


Free Spirit treadmill, $650, drill press 
$125, wall mount TV stand new $30, ex- 
ercise bike $10, crystal chandelier $60. 
Call: 905-576-5108 


Washer $225, dryer $125, written guar- 
antee. Call: 905-728-9203 


Xbox terminal, 3 controllers, 1 wireless, 2 
games, Splinter Cell/Madagascar, good 
condition, asking $150. Call: 905-434- 
7831 


2003 Sunfire, loaded, low mileage, 7.5 
hp Evinrude outboard motor, beer fridge, 
small ladies clothes. Call: 905-668-5198 


Cottage, West Guilford, Haliburton, 
Grass/Green Lake, opportunity for 
handyman, $147,800; fishing boat, 14’ 
trailer, Merc 18 hp $990 obo. Call: 905- 
666-9539 


Brand new electronic professional Juice- 
man, includes fruit recipes & menu plan- 
ner, valued $140, asking $75 obo. Call: 
905-725-2139 


1983 Pontiac blue 4 door, 305m, air con- 
ditioner, cruise, new tires, new battery, 
certified. 75,750 km, good condition, 
must see! Call: 905- 725-7768 


Safe, 22x17x12, will stand 1700 degrees 
of heat for 6 hours, $85. Call: 705- 924- 
3467 


Antique oak bow front curved glass 
cabinet $1200, antique oak side by side, 
curved glass $950; antique upright Ceci- 
lian Toronto piano/bench $900. Call: 905- 
723-8922 


1987 Mallard Sprinter, 15 ft, 2 beds, 2 
bunks, frig, stove, furnace, bathroom, 
awning, storm windows, sway bars, 
spare tire, propane certified, $5500 obo. 
Call: 905- 447-3729 


Beatty Jet water pump with p/tank $40, 
McCulloch 14 in. chainsaw $25, antique 
wooden chairs $15 each, sprinkler pump 
$15. Call: 905-668-4721 


Pipe vise $25, BMX bicycles $25, elec- 
tric grass trimmer $10, antique typewriter 
$10, CD cassette player with 2 speakers 
$10. Call: 905-723-9000 


5 hp snow thrower, Viking 24” clearing 
width, self propelled, no longer needed, 
$50 firm. Call: 905-725-0341 


Ultramatic queen split bed, dual controls, 
lifetime warranty, nearly new, asking 
$2,500. Call: 905-725-3805 


Washer & dryer $350, excellent condi- 
tion. Call: 905- 728-9203 


1986 Chev Caprice Classic, 305 4 barrel, 
good condition & runs well, extra parts 
available $1100 obo. Call: 905- 623- 
0950 


1993 Suzuki ATV, runs well $1300; 2 
piece hunter green sofa and loveseat 
$650. Call: 905-571-2345 


Loveseat, blue-gray with stripe, custom 
made, excellent condition $150. Call: 
905-571-1656 


2000 Alero GLS, less than 100 km, black 
leather, auto, fully loaded, spoiler, sun- 
roof, auto start with 2 remotes, asking 
$8,500 obo. Call: 905-706-4707 


Two computer systems, HP & E Machine, 
complete with printer and monitors $100 
& $150; Kirby vacuum $60, golf balls $3. 
Call: 905-576-2142 


2004 Suzuki 650 Savage back rest belt, 
black, $4000 obo. Call: 905-725-3074 


Meggar tester, pot light 110 volt relays/ 
new motors, 200 amp breaker, old cam- 
eras, golf clubs, light fixtures. Call: 905- 
725-8675 


12’ aluminum boat, trailer $425, rooftop 
storage box, new condition 36’x36"x18” 
high, hinged lid $50. Call: 905-668-4919 


Knitted socks, men’s, ladies. $7.50/pair 
Call: 905- 725- 9390 


1800s replica roccoco style headboard, 
footboard, dresser & mirror, queen size 
solid wood, box spring and mattress 
$2500. Call: 905-438-8938 


Portable heavy duty dryer, apt. size., 
Ener. guide 398 kwh brand new, hasn't 
been used at all, $250. Call: 905-725- 
9472 


Microwave $20, Diaper Genie $10, wood 
burning stove & stainless steel chimney, 
all good condition. Call: 905-433-7058 


Shower stall acrylic new, mahogany door 
32”, ceiling tiles new, fence mesh, shelf 
glass, fireplace door, shelf metal bending 
tool. Best offer for all. Call: 905-723-3197 


1988 Olds Toronado 79,000 kms, new 
parts, power every thing, runs great, no 
rust, undercoated, $2500; new Troy-Bilt 
lawn mower, used 4 times $225. Call: 
905-579-0572 


HOMES THAT NEED ROOFING 


A select number of CAW members will be given the 
opportunity to have a lifetime 
METALWORKS STEEL SHINGLE roof installed on 
their home at a reasonable cost ! 


If we could use your home in our 2006 campaign to 
showcase the look of our “Quarry Slate” or “Cedar 
Shingle” roof, we will definitely make it worth your 

while. 


MetalWorks shingles are guaranteed for a lifetime 
and are available in a choice of colours to 
complement any home. 


As a display home participant, you will receive 
attractive savings and will have access to our special 
0.a.c. low interest unsecured bank financing. 


* This limited offer will be serviced on a first come, first 
served basis. 
Call today to see if your home qualifies. 


1-866-894-4040 


email: metalworks@bil-den.com 
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WIN BIG! 


WIN BIG! 


WIN BIG! 


———— 


285 TAUNTON RD. E., OSHAWA, ON. 
At Rear of 5 POINTS Mall (Behind WINNERS) 


* SESSION TIMES* 
Daily: 
12:30PM / 7:00PM / 10:30PM 


Plus: 
9:45AM Saturday 


Power Hour: 
11:00AM Sunday thru Fri. 


Carnival Bingo: 
5:45PM Nightly 


NEW Verifier Package 
12:30PM / 7:00PM / 10:30PM 


Ultimate LINK 
‘MUST GO’ 


21st of each month — 
7:00PM Session 


Monthly 


MINI MONSTER 
4 x $1000 ‘MUST GO’ Jackpots 
Details Available In Hall 


‘o 


‘N'IS BOIWIS | _, 


Info: 905-436-9404 


www.bingocountrygta.com 


Large Non-Smoking Room 
Separately Vented 
Designated Smoking Room 


Check Out Our 
PLAYER REWARDS 


PROGRAM 


Weekly Draws & Special Events 
Details Available In Hall 


"VOUCHER GOOD FOR ONE | 


| FREE BURGER | 
& SMALL 

| FOUNTAIN. | 

| BEVERAGE 


(One coupon per visit — 
L Expires December 31, 2006) 7 


GUS'BROWNE2 
WejHonourtihe 
2O00JEMBEOVEEIDISCOUNT 


ae al GME 


¢ 3 Shuttle Service Vans For Durham Region Including Brooklin 
e Convenient Drive Through Service Department 
e Parts ip e Collision Body Ni e Used = Sales 


zaman i a : 
a 

730 a — 

Sa St: 2:00'pm ia al 


BROWN 
NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 © 1-877-666-3312 
USED: 1425 DUNDAS ST. E., WHITBY 905-444-3000 


OSHAWA HEARING SERVICES 


Jack Vlad & Associates COMBINED 35 
ENT Consultation 


Available Nav Balsara, ccc.a. YEARS OF 
CO) «Jack Vlad, ma. John I. Vlad, ma. Bataasstyy ve 


Audiologists, Reg. CASL PO CARE WITH A 
All Work Done Dany Pineault, m.sc. 
By Registered y : PERSONAL 
Audiologists Be sure to visit a university-trained TOUCH 
professional audiologist before 
purchasing any hearing aid 
NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic 
Testing for all ages 


OAE —- Otoacoustic Emission 
(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 
WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 


905-579-2251 


142 Simcoe Street North, 222 King Street East 
Oshawa, Ontario L1G 487 Bowmanville, Ontario L1C 1P6 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 


Oshawa Hearing Services 
142 Simcoe St. North 
Oshawa, ON L1G 4S7 
Tel: 905-579-2251 
Fax: 905-579-5638 


WE ARE ON THE MOVE 
AS OF JULY 4, 2006 


OSHAWA HEARING SERVICES WILL BE 


LOCATED JUST ACROSS THE STREET 
WITH WHEELCHAIR ACCESSIBILITY 


AT 
ADELAIDE AND SIMCOE ON THE EAST SIDE 


215 SIMCOE STREET NORTH 
OSHAWA, ON LIG4S9 


OUR TELEPHONE AND FAX NUMBERS WILL 
REMAIN THE SAME, AS WILL OUR SERVICE 


WE LOOK FORWARD TO SEEING YOU THERE 


THE 


Chicco stroller, playpen, Graco infant 
car seat, toddler car seat. Call: 905-728- 
4914 


1999 22 ft. Royal Classic RV, sleeps 6, 
excellent condition, 97,000 km $30,000 
firm. Call: 905-435-1014 


1981 Trans Am 40000 km all original 
5.0L, 2 sets of rims, mint condition, 
owned and stored this car for 20 years. 
Call: 705-939-6752 


Time share in Collingwood, available one 
week every other year; 2nd week in Jan., 
approx. worth $15,000, near ski resorts 
$12,000 obo. Call: 905-579-1961 


Roll up tonneau cover for GMC or Chev 
step side, 6 ft box $100. Call: 905-435- 
9952 


1998 Polaris 500 Sportsman 2300 miles, 
automatic, 4 x 4, good shape. $5,200. 
Call: 905-434-8586 


1990 Oldsmobile Delta 88, 135000 km, 
great shape, V6, power windows, doors, 
cruise, new tires, brakes, as is, best offer. 
Call: 905-579-6442 


21 speed men’s bike, like new, was $250 
new, will sell for $125. Call: 905-576- 
8697 


Lawn roller, dehumidifier, 028 Sthil chain- 
saw, Lawnboy mower, old weigh scales, 
old stamping machine with dies, Mc- 
Culloch chainsaw. Call: 905-723-6929 


1989 Starcraft tent trailer, 10’ box, sleeps 
6, sink, 3 way fridge, indoor/outdoor 
stove, battery, new awning, great condi- 
tion. $3,200. Call: 905-725-4257 


1986 Pontiac Parisienne, 97K original, 
sunroof, like new inside/outside, one 
owner, certified, $3500 obo. Call; 905- 
623-0950 


Cloud Rider grill hood, bug shield, four 
moulded mud flaps, all parts fit Chev 
trucks from 2002-2004 $150. Call: 905- 
723-8474 


Suitcase, 20” by 28” new, 1 garment bag 
like new. Call: 905-728-0393 


Used golf clubs with bag, 3 woods, good 
condition $50; 5 irons, putter wedge, Pro- 
flite. Call: 905-985-0255 


Six piece electronic Roland Pintech 
drums all powder coated, red includ- 
ing rack hardware, 3 yrs. old, top shape 
$4200. Call: 905-985-0255 


Battery powered scooter, 3 wheeled 
leather seat with lights storage compart- 
ment $250, excellent shape. Call: 905- 
985-0255 


Black Zen Vision M, new, unopened box, 
voted CNET Best of CES 2006 MP3 
and Portable Audio Category $370, free 
Xpresspost phone. Call: 705-454-3433 


Man’s signet ring, initials “WK”, silver with 
gold letters and onyx inlay, handmade in 
Germany, size 11, one of a kind. Call: 
905-723-6983 


40 by 10 mobile home, Sandbanks, 2 
bdrms, full bath, fully equipped kitchen, 
living room, wraparound deck, two pa- 
tio doors, fully furnished, shed $19,500. 
Call: 905-431-5081 


Windshield bug deflector, will fit Safari. 
Call: 905-430-1664 


Maytag top loading washing machine 
and electric clothes dryer, white $225/ 
pair. Call: 905- 430-3687 


Large fiberglass mobile animal cage $40. 
Call: 905-571-4720 


2 new adult 2 pc snowsuits “North of 49” 
Arctic Trail $60 each size S/P and M. Call: 
905-571-4720 


Trailer hitch and GM wire harness for 
trailer connection (Class 3) fits Buick ren- 
dezvous $200 obo. Call: 705-749-6847 


Sklar sofa, great condition, hunter green, 
will fit condo or anywhere, all cushions 
professionally re-stuffed! Moving so it 
needs to go, $125. Call: 905- 436-7834 


Ski-Doo 2000, Formula 500 LC reverse, 
thumb warmers, low mileage, Tomco cov- 
ered trailer, both like new, stored inside, 
package $5000. Call: 905- 263-8080 


Black vinyl chain link wire fencing, 4 ft 
height, 130 ft long, like new $130. Call: 
905-665-6693 


Dining room table 60”, matching chairs, 
cherry finish, excellent condition $550; 
Toro 826, 26” snowblower, electric start, 
working condition $275. Call: 289-314- 
0147 

GE heavy duty coin-up washer/dryer E/C 
$850, electric hot water tank $65; white 
fridge 2 yrs. old $475. Call: 905-511- 
4471 


If you wait too long to plant your tree, 
ihe re Will you hang your hammock? 


COR ants red ct bo Tee ae can Fels 
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GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 

e No income? 

¢ Months behind 
on your bills? 


We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 


Ee 1 


Direct billing of Inaarance 
avaliable for GM and 
Chrysler omployans 


Or. Janet Brooks 
Opiomeirs| 


— 


Oshawa Clinic 
117 King St. E 


Cahir, OH 


i 


Telephone: 905.721.3589 


THE 


Gas lawn mower, bbq, 305 engine, V8 
propane system, bench seat from 93 
Caravan, never used, 6 1/2’ Western 
snow plow off 1991 Ford Ranger. Call: 
905-725-7249 


1996 Saturn, as is, manual trailer dolly, 
aluminum truck ramps, metal storage 
trunk, maple single bed & 2-storage 
drawers, gas and electric lawn trimmers. 
Call: 905-725-8343 


For inground pool, 6’ diving board, lad- 
der, 16’ wide roller for solar blanket $75 
for all three. Call: 905-725-3212 


2002 Camaro convertible 3.8 auto power 
B/WI/S, red body, black top, warranty 
till Sept/08, 13000 km, mint condition, 
$28,500. Call: 705-277-2327 


Wood stove, steel plate construction, two 
tier top $150. 28°x W x 25” D x 36” H. Call: 
905-728-6490 


3500 Ib. custom fit trailer hitch for 2000 to 
2005 Chev Impala $125 with all attach- 
ments. Call: 905-725-9319 


4 Ercolus winter tires $100; 2 winter Mo- 
tomaster $40; 2 Yokohama $40; 4 Han- 
kook $80; 1 Goodyear Eagle $30; muffler 
for Dodge Neon $40. Call: 905-725-6072 
Boys NEOSET bed set, capt. bed, 2 
dressers, night table excellent cond. 
$350, Viking electric driver 8yrs old $125, 
Wine equipment, carboy, pails, bottles, 
drying rack $150. Call 905-571-4067. 
Single day bed $150, double bed with box 
spring & mattress, like new, $150 washer 
& dryer $600/pair. Call: 905-809-7537 
Quart mason and crown jars 50 cents/ 
each. Call: 905-985-0267 


Colonial table, 5 chairs, 2 leaves, asking 
$175 obo, wall unit, 1 piece oak 57°H x 
20”D x 55”W asking $125 obo, like new, 
moving and downsizing! Call; 905-576- 
0156 after 2 


Buffet and hutch with glass doors & table 
with 2 leaves and 6 chairs (2 with arms), 
asking $1500 obo. Call: 905-725-2266 


Scooter, electric 2 wheel large seat bat- 
tery charger $300 obo. Desk 4 tier holds 
all computer equipment $150. obo. Call: 
905-571-2176 


Dirt bike, 2001 Honda XR100R, runs 
great, many new parts, new front tire and 
rear fender, asking $1850 obo. Call: 905- 
728-9633 


Truck/trailer pkg. 2004 Montana 35 ft. 3 
slide outs, fireplace, $38,500; 2003 GMC 
crew cab, 350 4x4, dually tow pkg. 54km 
$27,500; both $65,900. Call: 905- 263- 
4371 


SOND 


OPTICAL 
COMPARE BEFORE YOU BUY 


= VION PLANS ACCEPTED 
®* ETE EXAMINATIONS ARRANGED 


* SENIORS DEC OUANT 


ate, ARMANI 


905 579-6411 «=: 


375 Bond ae Chharae (ichaacn Park & “ieverson) 


Alero GL 2001 V6, sport pkg, Monsoon 
stereo, new brakes, manifold and head 
gaskets. 182K hwy. $6500. firm. Call: 
905-986-4711 


Two 100 gal. fish tanks both don’t leak 
and also come with wire tops for reptiles 
and one glass top $200/each. Call: 905- 
242-0343 


2002 Yamaha VStar 1100 Classic Black, 
29000kms, excellent condition, many 
chrome accessories, windshield, bags, 
$8,500. Call: 905 983-9292 


We Bump 
IN TRUST 
We BuILD 
ELATIONSHIPS 
> Laid Off/No Job 
Disability/ 
Pension Income 
> ACT NOW 


> Pull Cash 
Out Of Your 
Home 


>» Lower Your 
Monthly Payments 


>» Behind 
On Mortgage 
Trillium Mortgage 
17 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


Call George 


PH: (416) 488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


LA E OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
5. TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
os Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
<a EASY LIVING FOR TODAY AND TOMORROW. 
ATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acrE RESORT, 


H Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, DRIVING 
GENERAL STORE, AND EXCELLENT.FISH 


WE ARE CONVENIENTLY LOCATED 20 MIN. 
ROM poate OPE WITH A STATE-OF-TH: 


s 


OPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW > UR MOI y EL HOMES 


OPEN DA ane 


6916 County Roap 18} 


a 
= 42 pm rl 


THO} KOK 2: 
NBEACHESTATES.COM — 


VW.GOLD 


; NLY BUILI 
o ANE 


an uy iin i 


ALSO,AVAILABLE SHORT a LONG TERM 2-3 BEDROOM HOME 


SEPTEMBER 2006 


RANGE, MARINA FaciLities, RESTAURANT, 
PECIAL CARP PIER. 
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au | PONTIAC! 
BUICK 
GMC 


Canada 


MILLS 


PONTIAC BUICK GMC LTD. 


240 BOND ST. E., OSHAWA 


SALES, SERVICE 
PARTS, BODY SHOP 


See us for all of your automotive needs. 


Direct Service Line 905-432-7333 


Bond St. 


Ritson Rd./ i 


GS King St. W. 


THE 


ATV 2003, Arctic Cat 250cc, manual 
transmission, winch included, used very 
little, great shape, asking $3600. Call: 
905-983-5266 


16’ trailer car hauler, tandem axles, elec- 
tric brakes $1800. Call: 705-277-3612 


12 foot aluminum boat, 15 hp Johnson, 
trailer $1850 obo; bow mount 42 Ib thrust 
electric MinnKota $175, 16 ft fiberglass 
canoe $250. Call: 905-623-8567 


Almond matching fridge & stove, excel- 
lent condition $400; 57’ white wire fence, 
includes 2 gates with closers $150, 
10,000 BTU A/C $125 Call: 905- 432- 
0033 


Apt. size washer & dryer with stand, good 
condition $300. Call: 905-723-7092 or 
905-391-7092 


fee-ualhiy 


GMAC 


i Peal Pants 


1415 Highway 2 Courtice Ontario L1E 2J6 


905-743-9211 


onesourcegmac @ rogers.com 


Toll Free 866-344-9211 


www.onesourcegmac.com 
THINKING OF BUYING OR SELLING A HOME? 


CALL ONE SOURCE GMAC REAL ESTATE 
TO RECEIVE $$$$CASH BACK$$$$ 


THIS IS EXCLUSIVE TO LOCAL 222 MEMBERS 


SERVICE YOU DESERVE! 


Allan McArthur 
Broker/Owner 


il 
Stuart Williams 
Sales Rep. 


Paul Pasgas 
Sales Rep. 


PEOPLE YOU TRUST! 


Sherry Niblett 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 


New Smoking Bans Are A Great Reason 


Wiech] pire Beil 
rae diregpe le med 
peel epee T 


Atonadle and Reliable 
Nannies you can Trust! 
| Pom ee ee 


Lo in pl 
eo | 


Peet Case fee 
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To See Lauren Lamont For Hypnotherapy 


On May 31, 2006, new smoking bans came 
into effect in Ontario. 

These bans will prohibit smoking in all 
enclosed public places and workplaces, 
including bars, restaurants, bingo halls 
and private clubs (including Legion halls). 
No more smoking rooms and patios can’t 
have a roof. 

If you are a smoker and have tried 
to quit with patches, pills and just plain 
cold turkey with no success then consider 
hypnotherapy. 

Today more and more people are turning 
to hypnosis to help them stop smoking. 

Certified Hypnotherapist and member 
of the National Guild of Hypnotists, 
Lauren Lamont was inspired to help others 
through her own experience. 

She used to be a heavy smoker who 
quit this difficult addiction with the help 
of hypnotherapy. 

“Tt changed my life in such a positive 
way, I wanted to share my experience with 
others,” she says. “I wanted to help those 


who were constantly quitting and starting 
again.” 

Lauren says that the mind is a powerful 
tool. But like any tool you have to learn 
to use it to make positive changes in 
your life. 

“If you are open to change and 
determined to achieve your goals then 
hypnotherapy will work for you,” Lauren 
explains. 

Hypnosis is a natural state of mind you 
often slip into in your daily life. It’s a state 
of heightened susceptibility to suggestion 
and deep relaxation. You are not controlled 
by someone else. You are the one taking 
control of your life. 

“The client is always in control of his or 
her own experience,” says Lauren. “I just 
assist them in relaxing and communicating 
at a subconscious level. A level where 
genuine change can take place.” 

Hypnotherapy has helped thousands of 
people overcome fears, free themselves 
from addictions, shed excess pounds or 


relieve the kind of stress that makes them 
sick. Hypnotherapy is the mind’s tool to a 
etter way of life. 

Lauren is a graduate from the Ontario 
Hypnosis Centre and while her focus 
is on smoking cessation her skills as a 
ypnotherapist can help anyone with 
a variety of problems from nail biting, 
managing stress and assisting clients with 
sleeping difficulties. 

A visit to Lauren in her home office 
located at 85 Varcoe Road in Courtice is 
the next step that you need to take to quit 
smoking, lose weight or reduce stress 
levels. It’s a place where you can deal with 
your fears of flying, driving, leaving your 
ome, spiders, snakes and more. 

She has very flexible hours to 

accommodate your schedule. 
Saturday appointments are available 
upon request. For more information call 
Lauren at (905) 579-8672 or email her at 
mt@rogers.com or visit her website at 
www.laurenlamont.cjb.net. 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, 
Insomnia, Special Interest in Smoking Cessation 


Lauren Lamont C. Ht 


Lakeridge Chiropractic 
ANNO WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES 
WHO HAVE GREEN SHIELD COVERAGE 
No Co-payment required on regular visits 
@ CHIROPRACTIC 
@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 
@ MASSAGE THERAPY 
@ W.S.LB.—- COME DIRECTLY TO US; NO REFERRAL 
NECESSARY 
@ ACCIDENT MOTOR VEHICLE REHABILITATION 
@ OPEN 6 DAYS A WEEK, EVENINGS & SAT. MORNINGS 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 
@ FREE PARKING 


FULL TIME CHIROPRACTORS ON STAFF 
DR. PETER WYSOTSKI 


COMPLETE WELLNESS STAFF INCLUDES: 


DR. ADAM WYSOTSKI 


W rewin people Fight every day Battles 


Lauren Lamont, 
Certified Hypnotherapist is here 


When it’s 
time to turn 
your life around, 


to help people fight the difficult 

battles of everyday life such as 

smoking, weight loss, stress reduction, phobias and more. 
Evening & Saturday Appointments Available 905-579-8672 « bllmt @rogers.com 


REGISTERED 

MASSAGE THERAPIST, 
PHYSICAL THERAPY 
ACUPUNCTURE 
WELLNESS COUNSELOR 


Reader’s Choice Award 
5 years in a row! 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 
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YS 'TWMEEL CLASSIFIEDS 
OSHA 10’ Zodiac inflatable exc. cond. $500; 
Caribou shoulder mount, Ig. rack 12’ 
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Couch and loveseat, black, smooth fab- 
tic, matching black lacquered tables all 
in excellent condition, $700/both. Call: 
905-571-6854 


1988 Ford Mustang, 1986 Chev 3/4 ton, 
1977 1/2 ton, 1990 Ford F150 truck caps, 
box liners, dog crates, runs, grooming 
Clippers. Call: 905-728-7200 


Bowflex $1500, crib & mattress $120, 
black corner wall unit $150, Sony sur- 
round tower speakers $150, oak cup- 
boards $500. Call: 905-697-8153 


Front 60/40 and rear bench seat for 
1988-98 GM ext. cab pick up, no tears or 
holes, $100 obo. Call: 905-433-1055 


1990 Z24 mint condition 3.1 5 speed 
standard, new paint last year, bills to 
show what work has been done, $4500. 
obo. Call: 613-475-0876 


Trailer hitch for Dodge Dakota $25; ton- 
neau cover for 4 door Dodge $40; hockey 
coin & pin collection; men’s size 44 3/4 
winter coat. Call: 905 725-8343 


1998 Astro van 8 seater, teal blue, 130K, 
trailer hitch, pw, pd, CD $6000 obo. Call: 
905- 579-8751 


Two lawn tractors both 8 hp 30” cut, one 
Sears, new belts and blades, one Ford 
both excellent condition $500 each. Call: 
905- 985-1384 


26” Sears stereo monitor television with 
stand, in good working condition $125. 
obo. Call: 905-723-9719 


Sportspal square stern canoe 2.3. John- 


son exc. cond. $600. Call: 905-436-5089 


Clean adult queen-sized bed, no pets, 
smoke or stains, includes brass head- 
board, mattress, box spring, frame and 
two quality sheet sets, $150. Call: 905- 
434-1934 


3 piece patio set, 2 chairs/small table, 
Moving and downsizing, $75 obo, like 
new, great for front porch. Call: 905-576- 
0156 after 2 


Black 1996 Plymouth Neon, 5 speed, 4 
door, certified, e-tested. $1800 obo. Call: 
days 905-355-2207 after 3 pm 905-355- 
5743 


Kenmore heavy duty electric dry- 
er $75; garage work bench, pine 
40”Hx24”Wx12”L; med. dog carrier $15. 
Call: 905-697-5998 


New apt. size portable or permanent 
hook-up washing machine, excellent 
condition, warranty, will negotiate. Call: 
905-723-4026 


Vertical blinds $35, headboard kitchen 
table $20, stacking chairs $10, TV end 
tables, typewriter, girls’ bike $75. Call: 
905-728-6773 


Boat,motor & trailer,14 ft aluminum, 9.8 
Mercury, all in good condition, $1300 
obo; Duraliner bed liner from 96 GMC 
Sierra short box $50.00 obo. Call: 905- 
725-2304 


15 ft. above ground pool, all accessories 
included, good condition, can be seen 
$1000. Call: 905-432-7141 


1993 Sunbird LE, good clean running car, 
well maintained, new alternator, starter, 
exhaust, E-tested, certified 90 days ago, 
$1100. Call: 905-571-2835 


Sanyo 4.7 cu.ft. bar fridge, new stainless 

steel, $150. Call: 905-728-1517 
WANTED 

Portable cement mixer small or medium 


size. Call: 905-885-4120 or 647-723- 
8626 


CROWS MAINTENANCE INC, 


OUTROOR POWER CESUIEMENT r mee £ SERVICE 
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BRACE 
YOURSELF! 


FACT IS, 


When you need braces for your back, wrists or 
knees, they’re covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 4S2 


728-1112 
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Books, would like to help you get rid of 
your old books, pocket books preferred, 
will pick up. Call: 905-623-4801 


Canadian silver coins in currency and 
American silver coins in currency. Call: 
905-786-2723 


Sport bike, 2 or 3 or 4 wheel in any con- 
dition, preferably running. Call: 705-277- 
9495 

Log splitter for a reasonable price. Call: 
705- 932-1963 

Scrap cars, trucks, vans etc.; 1991 sprint 
convertible for parts; outdoor child play 
gym. Call: 905- 922-3333 

Patio stones, will pick up, assorted 
shapes and sizes. Call: 905- 718-9719 
Stacking washer & dryer in good working 
order; also 5’ patio doors. Call: 905- 571- 
1274 


2’x2’ patio slabs. Call: 905-697-5998 
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250 Wentworth Street East, Oshawa 


— CAUGHT IN AN 
INVESTMENT TRAP? 


DRIVE YOUR WAY OUT WITH GREAT RATES & CASHABILITY 


'*3.75% * 


12 Month Cashable 
($25,000 & up) 
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12 Month Cashable 
($5,000 - $25,000) , 
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Credit Union 


Nenbasie C6 vw, 
ith our 
Pat, ticipate members’ 
InjCAW; outstanding 
track record 
of producing 
the best 


in the industry, 
I am confident the 
Camaro is the first 
of many new vehicles that will 


be produced here in Oshawa.” 
- CAW Local 222 President Chris Buckley 
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